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Differences between JOLTS & LTS programs

While the LTS survey had a sample of 40,000 establishments, JOLTS has smaller sample of approximately 16,400 establishments.  However, due to improvements in statistical techniques, JOLTS is able to provide broader industry coverage. LTS data was collected for the manufacturing, mining, and telephone communication industries whereas JOLTS covers all nonagricultural establishments including services and government.  Geographic detail for the LTS included the Total US, states, and some statistical metropolitan areas. The LTS produced Total US labor turnover rates, turnover rates by industry including the above mentioned nonmanufacturing industries, labor turnover rates for selected States and areas, and limited job vacancy data in manufacturing at the total level, industry level, and selected areas. JOLTS is available at the Total US and the Census Region level. There is no state or area data available. 
	Category
	LTS (1954-1981)
	JOLTS (December 2000-present)

	Scope
	Manufacturing, mining and telephone/telegraph communications only
	Non-agricultural establishments including manufacturing, services and government

	Sample size
	40,000 units
	16,400 units

	Geographic detail
	Total US 
States and various SMSAs
	Total US and Census regions

	Level of Collection
	Fed/State
	National

	Time series
	Between 1957 and 1981 depending on state
	December 2000 to present

	Data Elements (see definitions below)
	Accessions (new hires, recalls, other accessions)

Separations (quits, layoffs, other separations)

Job Vacancies (1969-1973)
	Hires

Separations (quits, layoffs and discharges, other separations

Job Openings


Definitions for the Labor Turnover Survey (LTS)

Accessions (Hires): total number of permanent and temporary additions to the employment roll during the month


1. New Hires: temporary or permanent additions to the employment roll of persons who have never before been employed in the establishment or of former employees not recalled by the employer


2. Recalls: (added in 1976 to form and publication) permanent or temporary additions to the employment roll of persons specifically recalled to a job in the same establishment of the company following a period of layoff lasting more than 7 consecutive days


3. Other Accessions: (not published separately) all additions to the employment roll that are not classified as new hires; includes transfers from other establishments of the company and former employees returning from military leave or other absences without pay who were counted as separations

Differences from JOLTS Hires definition: JOLTS considers all hires including new hires, recalls, rehires, and other hires as one data element.  JOLTS does not differentiate between new hires, recalls or other accessions.


Separations: total number of terminations of employment during the calendar month


1. Quits: terminations of employment initiated by the employee; failure to report after being hired (if previously counted as new hires); unauthorized absences if, on the last business day of the month, the person has been absent more than 7 consecutive calendar days


2. Layoffs: suspensions without pay lasting or expected to last more than 7 consecutive calendar days, initiated by the employer without prejudice to the worker


3. Other Separations: (not published separately) terminations of employment because of discharge, permanent disability, death, retirement, transfer to another establishment of the company, and entrance into the Armed Forces for a period expected to last more than 30 consecutive calendar days

Differences from JOLTS Separations definition: 

Quits: JOLTS quits are defined as employees who left their job voluntarily.  The LTS includes in its definition of a quit how to count employees when they fail to show up for work and how to count employees absent for a certain period of time. 
Layoffs & Discharges: JOLTS considers layoffs and discharges as part of the same data element and does not collect the 2 separately. In JOLTS, layoffs and discharges represent employees who left their job involuntarily. The LTS included discharges in the Other Separations category.
Other Separations: JOLTS other separations does not include discharges.

Job Vacancies (Job Openings): Job vacancies are the stock of unfilled job openings as of the close of the last business day of the month and are defined as vacant jobs which are immediately available for filling, and for which the firm is actively trying to find or recruit workers from outside the firm.

Differences from JOLTS Job Openings definition: The JOLTS definition of job openings specifies a time frame (30 days) for when the job could begin with the intention of gauging current demand. 

More information and data from the LTS can be obtained at: http://fraser.stlouisfed.org/publication/?pid=60  

