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Dear Editor,

| have no relevant or material financial interests that relate to the research
described in the paper “Job Search and Hiring with Limited Information about
Workseekers' Skills.”

This paper was produced as part of the World Bank impact evaluation project
South Africa Youth Job Search Assistance (P154307). This research was jointly
funded by the World Bank Africa Gender Innovation Lab, World Bank Jobs Multi-
Donor Trust Fund (MDTF), National Science Foundation, Private Enterprise
Development in Low Income Countries initiative, W. E. Upjohn Institute for
Employment Research, and the Global Challenges Research Fund Accelerating
Adolescent Achievement Hub. No funder was entitled to review or alter research
findings.

The Harambee Youth Employment Accelerator provided access to data and
funding for implementation as part of its normal operations, but provided no
funding for research. Harambee did not have a formal right to review the paper
prior to circulation but was offered an opportunity to do so. No changes were
made to the paper in response to their review.

This research was approved by Institutional Review Boards or equivalent
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and the University of Oxford (protocol # ECONCIA15-055).
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