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Women 3 Oqganizatims in Economics and 
Related Fields 

TO quote  f rom CSWEP's Mission Statement, "CSWEP \US founded in 1971 to eljrninate discrimination against women,  and  to  
redress the low representation of  \vomen, in the economics  profession." CSUTP sponsors  sessions at national and region;il meetings, 
publishes this ne\rslettcr and  actively tracks the reprcsenration of' women in economics.  There  a r e  nlanv organizations in economics  
a n d  related fields that prornote similar ideals. What follows is a very sm;dl sampling of these organizations to jrhich women in the  
profession might be  exposed to  f ~ ~ r t h e r  opportunities to  nehvork, sha re  [heir experiences, and provide their expertise in ways that will 
s t r enghen  o u r  presence across  these fields. 

Committee on Women in Agricultural Economics 
Dr. Margot Rudstrom, West Central Research G Outreach Center, 
Un iz~ersity of Minnesota 
In 1980,  the Arner~can 4jir1cultural 

Economics .tssociation (ME!) appointed an ad 
hoc committee of women to determine the 
status,  role and opportunities of women 
agriculturd econonlisa. 'This cornmiltee also 
determined the need for a women's committee 
in .iAE.4 and in the summer of 1981. the 
Committee on K'omen's Opportunities in 
,Agricultural Economics u;ls formed. In 1984. 
the name n a  changed to the Committee on 
L'omen in .4gricultural Economks ((X;ili). 

(X:ili grew from an initial membership 
of j c )  professionals to around 100 members. 
bhile memberstup in (ME is primruilywonlen, 
there are a number of men who belong to the 
organization. .ill vf the members are individuals 
who wish to promote  and facil i tate 
accomplishnlents of wornen agricultural  
economists. 

Over the years. (?ME has proiided senice 
to hA1.A. I t  organizes pre/post conference 
\vork$hops, symposia and paper session on a 

wide variety of agricultural economics and 
c a r e e r  i ssues .  CW.AE hosts an annual  
undergraduate/professional breaklasr at the 
!ML! nmeetings. 

In the early 1980s, CW:M c o n d u c ~ d  a 
base line wrvey that identified the status of 
women in AM. In 1998, CWE initiated a 
traclung survey to monitor the progresy of 
a g r i c u l u d  econorni~rs through their careers. 
In addition, the suney uxs des ig~~ed to ident~fy 
issues that directly inlpact on carecr choices 
and job salisPaction. These dala are anal!-red 
for differences across posiiions, gender and 
cultures. 

C W E  provides an importmt support 
net\vork for women agricultural econonucs 
professional. The Sylvia Lane Mentorsh~p is 
desig~ird to provide graduate students and new 
professionals Ivith a valuable mentorship 
experience. The Mcntorship ih ;nwdec[ annually 
on a competitive ba$is. CWE hosts (:U;.\ESet. a 
l i swrv to provide a forum for prolessiond 

issues, such as dud-career family challenges, 
and an announcement  site for c a r e e r  
opportunities. The (XU Sewslener is published 
two-three  l imes a year. It highlights 
accomplishmen~s of women, discusses career 
issues and  probides information o n  job 
positions. 

In addition. (XE maintains a website 
(ht tp: / /~~yw,aaea.or~cu'ae)  : which provides 
infomiation about CWAE. copies of recent issues 
of the nrwsletter, position announcements, and 
information about upcoming evenls. The website 
contains information about joining CWAE o r  
subscr ib ing to the listserv. For fur ther  
infornlation indi~iduals ma) also write to: 
1:r. Margot Kudstrom 
West Central Kesearch 8i Outreach Center 
Iniversily of Minnesota 
State t h y  310 PO Box 37 1 
Morris MN 56317-Or71 
rudstr~nv@mrs.~lmn.edu 

Women's Networking in the Financial Management 
Association 

Pamela I! Peterson, Professor of Finance, Florida State Unitiersity 
There are  no precise figures for the attendance in recent years around 60--0 In addition to the breakfast, a web site 

proportion of women in academic finance, bul women. Primarily an opportunir\ to nrtwork. wa created to further networking, located at: 
i t  is estimated that 8- 10% of finance Paculty this hreakkast offers the chance lor \vonien of Il~p://'garnet.acns.fsu.edu/-ppeters/bQ . This 
members at U.S. schools and colleges of business 
are \vomen. ,And this percentage does not appcw 
to be incre*ing. Iris often the c a e  that there is 
only one \voman in a university's finance faculty. 
To address the needs of women to connect when 
\ve represent such a small portion of finance 
FacuIn, we began awrnen ' s  bre;lkfast gathering 
a1 our mnual Finvicid Management ,Association 
~ileeting a number of years ago. 

Most of the wornen auentling the annual 
FM.4 meeting convene for breakfast. nit11 

all r a n k  to meet and discuss issues that are 
specific to women Faculty. The breakfast is 
o r g m i m i  each year by volunteers and the 
formar is leh up to the organizers: in some years 
we have had speakers and in other years Ive 
have had ronndbhle djscussions led by the more 
senior \\.omen. 11's a great place to find out how 
to becorne active in  association^. participale in 
the journal reviewing process, and nirc\ w m e n  
~ v h o  !ou can  provide guidance on the 
publicajion and tenure proceshes. 

site provides statistics on women in the 
profession, resources for learning more about 
issues facing women Faculty and a IisUng of 
women in the finance profession. The latter is a 
listing b! submission only and it is p m w o r d  
protected in order lo protect the privacy of those 
listed. 

To attend the breaklast, sign-up as you 
rqister for thc b%A annual mecling. To get Listed 
on the web site. sirnpl! fill out the form at 
the site. 
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8 C * A 0 U * C * U * S  
FOR WOMEN 

' IN STATISTICS 

The Caucus for L'omen in Skalisrics n .a~ 
formed in 19'0 lo focus on specific problims 
aqsociatetl u-irh the parlicipalion of women in 
s~atis[ically orien~ed professions. The Caucus 
is an independent associalion u.i[h membershp 
open lo all women and men nho >upport ils 
purpose5 and ohjeclives. 

'fhe rncnihcrship of a b o u ~  j0O consisls 
of indi~iduals from the USA and Canada. The 
Caucus w o r k  with all sratistical professional 
socielies. 11 is informally usociated uith the 
.4rncrican Statis~ical .4ssocial1on (.4SA) and 
participales in its annual mwting. 

The Caucus works closel)  xirh the 
Committee on Wonlen in Shtistics of the ,A%. 
ai tvell a\ similar committee5 in other stalistical 
organizalions, to promore it5 purposes and 
objecrives. 

The Caucus fosters opporlunities for the 
education, employment anti advancement of 
women in statistics and the recruitment o l  
nomen into rhe staristics profession. The 
(;aucus promotes increased part~cipation ol  
women in professional meetings and on 
governing boards and committees of s~atisticd 
societres. The Caucus encourages wonien to 
publish in professional journals. I t  stirnula~es 
professional and social contacl among its 
members, and the inlerchange of concerns. 
idea$ and inlor~nation related lo ils obiectives. 

. . . a n  independen t  association \\itti rnemhership  o p e n  
to all p e r s o n s  n h o  suppor t  its purposes  a n d  ohlectives. 

The Caucus stnves for the elimination of ses 
discrimina[ion and improvement of [he sratus 
of profes>ional women in general and female 
slaristiciar~s in parlicular. 

To meer its objectives and to Pacililare 
netuorking among ils members and other 
slalis[icians. the principal acti~ities sponsored 
h~ the Caucus are: 

..\SN(;aucus Gertrude M. Cox Scholarship 
Fund drive. to provide annual scholarships 
to one o r  more female students pursuing 
graduate [raining in a s~atistically orien~ed 
field. At  the Joinl Slatistical Mee~ings the 
Caucus sponsors the Gertrude 'M. Cox i K  
Hurf la lk  ro rajse money for the scholar- 
ship fund. (:ontribut~on> to the scholarship * 

ma! be made in conjunction with paylent 
of membership dues. 

COPS F.J. David . h a r d  Fund drive In 
0 0 0 ,  the Council ol Presiden~q of Spatisti- 
cal Societies (COBS) adopled the Caucus's 
p r o p o d  for a new award for a woman in 
slarisrics. l'he F.N. David .Award is granted 
to a fcrnde stalistician who senes a? a rolc 
model to other women h! her conlrihutions 
to the prolession lhrough excellence in re- 
search, leadership of multidisciplinar) col- 

laborarive groups, statistics educalion, or 
senice to the professional socielies. The 
first anard will be made in 1001. Cjft  di- 
rected to [he Caucus is ~ai-deductible and 
will hc fow;lrded to the COPSS for the 
anard fund. 

Technical sessions a1 [he annual Joint S h -  
tisticd Meetings to promote and present 
gender-related issues and s~udies. 

Quarlerly ricwslettcr including news items. 
cdi~or ids .  job ads. arid other ardcles and 
Itenls of interesl lo the membership. 

1)irecton of the membership. 

Houndlable discussion groups at the annual 
Ioint Sta~istical Meetings and orher statisti- 
cal associalion meet in~s  lo discuss techni- 
cal issues :lnd pcrsond developn~en~ issues. 

Social events a1 .;[aristical rneelings to sdmu- 
late conlacrs and enhance nemorks  

Minimal cost "job wanted" adver~isenien& 
in the Caucus ~~ewsletter for members, with 
an expanded job adverrisenient targeted lo 
thc January academic applicadon deadlrnes. 

Visit our ulebsite at: 
http:Nnxa..stamomen.org 

Canadian Women Economists Network; 
The Canadian Women Economists 

Se~worUR6seau  de Femmes lconornistes 
( c U E V K F I )  a a s  founded in 1990 as  an 
independent usociation of persons in~e res~ed  
in pron~oring women economisLs and their idr<ii. 

There are three essential dimemions to 
the perspective of women econon~isrs.  One 
dimension is adesire ro raise [he profile of issues 
of childcxe, women's labour. and [he like in 
the contcsr of mainstream e c o ~ ~ o m i c  policy 
analyhis. .4 second dimension involves adracing 
feminist inquiry inlo econolnic issues, as an 
alrernarive to a mains[ream view. The rhird 
e n d s  rhe expansion of opportunities for women 
in a rradirionall! male-dominated profession. 
regardless of rhe intlividu;d's point of view. 
.4drnitredly, rhe line dcrnarcating the Grsr t\to 
din~ensions is fuzz): 

Regardless of how one differr>nriares 
herueen issues of concern to wonlen and 
fenlini.;t inquily 

C W I ~ \ / K F ~  has been instrumenral in 
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raising the profile of gendcr-specific research 
and promoting women's involvemen[ with and 
within the wider Canadian economics  
cornmunily. Their most recent initiative to this 
end waq a nation wide surve) of [he S m s  of 
U'omen Economish in Canada. 

Ongoing (;UIE\/HF~ Acritiries 
I )  Organization of ses ions  ar the Canadian 

Economics :Association (CO) annual rncet- 
ings. 

1 )  Organizadon of a CWES/HE luncheorr and 
luncheon speaker ar rhe CE4 meetings. 

3) Mainrenance of a web page for publica~ion 
of news of Sehvork acLiviries, opporruniries 
(including job opportuni~ies) and resources 
of inreresr ro women econornisu. 

4 )  'Mainrcnance of an elecrronic mail nertkork 
to protide easy and low-cosr communica- 
[ion among subscribers inreresred in issues 

concerning Canadian women economists. 

5) .\dvising and offering recommendations to 
the CEI on matters relaling to the sktus of 
\tomen in economics in Canada. 

6) Continuous consideration and explorarion 
of new \rays to Pacibrare and promote [he 
goal of gender equi! in the Canadian eco- 
nomics profession. 

7) Pursuit and minrenance of active connec- 
tions ro sister organizations within Canada 
and internarionally. 

For more information about CW'ES&, 
including conract information and ro ~ i e w  an 
electronic copy of the 2001 Repor! on Ihr 
Sfatus of Romen Ecunon~isls in Caf~adiarr 
l n i t v r s i t i ~~s ,  plezse visir the (31:/R~6wrbsite 
at h r ~ p : / l a v ~ . y o r k u . c ~ ~ c u ' e n  



? - .  International Association for 
I Feminist Economics 

Founded in 1992 ,  the In t e rna~ iona l  
.kw)ciation for Feminist Economics (L4FlT) is 
a non-prof i t  organization dedicated to 
promoting research and action on economic 
issues of concern to women, children and men 
worldwide, l~.IFFE was founded to foster dialogue 
and resource sharing among economists and 
others from all over the world who take feminist 
viewpoints; to advance feminist inquiry into 
economic issues; to educate economists. polic?; 
makers. and the general public on feminist 
points of view on economic issues; to foster 
evaluations of the underlying constructs of the 
economics discipline from feminist perspectives; 
to aid in expanding opportunities for women, 
and especi,ally women from underrepresenttd 
g roups ,  M-ithin economics;  to p romote  
interaction among researchers, activists, and 
poliq makers in order to improve scholarship 
and pol iq ;  and to encourage the inclusion of 
feminist perspectives in the economic  
classroom. 

In 1907 IAFFE was awarded SGO in 
special consultative status with the Econonic 
and Social Council of the I'nited Nations. 

Currently, MFFE has over 550 members 
in 40 countries. N'hile [he majoribare acadernic 
economists and social scientists. the group 
includes a growing number of activists, and 
policynakers. 

Currenl L41TE arl~vitics: 
Publication of the journal Fmi?list Eco- 
nomics to provide a forum for feminist re- 
search in economics. By opening new ar- 
eas of econorruc inquirv, welcoming diverse 
voices, and encouraging critical exchanges. 
the journal enlarges and enricheh economic 
discourse. The goal of Feminisl Econonl- 
ics is not just to develop more illuminatinfi 
theories, but to improve the conditions of 
thing for all children, women, and men. The 
Council of Editors of Learntd lournals  
awarded Feminist Economics the 1997 
Hest YewJournal .4wdrd. For more informa- 
t ion, please contact the editor,  Diana 
Strassrnann. at d ls@rice .edu,  o r  visit 
u-u~v.fen~inist economics.org. 

An annual conferrnce where currtsnt rc- 
search is presented, future rehearch is 
planed, and economists and advocates with 
sirrlilar interests interact. Conference loca- 
tions alternate between xorth hmerica. Eu- 
ropt  and the global South. The 1 I th ;innual 
IAETfI Conference will heJuly 12-14, LOO?. 
at Occidental College. 1.0s .hgeles. GI I'S.4. 
Reccnt conferences have been held in Oslo, 
Istxnbul and Ottawa. 

,111 annual P e d a g o ~  Work\hop held prior 
to the annual ,CSA meelings. 

Sponsored session5 at international, na- 
t ~ o n d ,  lind regional economic meetings, ~ n -  
cluding the U S A .  

Publication of three newsletters each year 
as well as bulletins that report on actikities. 
opportunities, and resources of interesi to 
LWE members. 

Compilation of course syllabi and a list of 
working papers on fenunist economics. 

The Lis~serv IhFtT-L is open to LqFFE mern- 
bers. 

l4FFE Membership: 
Membership in I.4FFE includes  a 

subscription to the journal ,  Feminist 
Economics, a membership  directory,  
newsletters: bulletins; and mailings regarding 
14tR conferences and other activities. Dues are 
based on a sliding fee scale. 

For more information o r  membership 
applications, p leve  contact Jean Shackelford. 
1)epartrnent of Economics, Rucknell Lniversity, 
Lewisburg, P:l 178j7,  e-mail, iaffe@bucknell 
edu, f a  5 ' O - j T ~ - j 4 j l  or visit: http://uuw. 
iaffe.org for membership,  conference, o r  
workshop information. 

( Joan Haworth Appointed C S W  Interim 
I Board Chair 

.e a result of other professional activities. Beth :Uen has stepped down as (:CK'EP Hoard Chair. !E,l President. 
Robert Lucas. has appointed Joan Ilaworth to replace until such time as the AC;\ and the Board can select a new 
Chairperson. 

The Board thanks Beth for her senice as Board chair from ly)') to 2001. 

CS W P  5 Newsletter 



~ o y a l  Economic Society's Committee on Women 
The Royal Economic Sociely has 

esublished a Comnullee or1 women in lo')', 
follo\ving a \vorking parr! led by Professor 
Denise Osborn on \'omen in lhc I'K Economics 
Profession. This \\.orking parry assembled data 
for 1995  and 1 9 9 6  showing the under-  
represenlation of women in tlie\profession. 
parricularly :II senior Icvels. This pattern hzs 
already been reporled in rhe I'S and in their 
scientific disciplines. For example. in the I'K, 
in 1995 nnly 4 percent of Economics (full) 
professors were Lvornen, compared wirh 1') 
percenr of the academic secror a$ a whole, wi~h 
females rclarively over-represenred ( 39'2;;) 
among the largely unrenurrd research s r d .  
Viithin the tiovernn~enl Economic Senice, the 
overall proportion fenlde iin 19961 W:L< also 
10%. ranging from 6 per cenr in the top grades 
(above Grade 5)  ro 21 pcrccnl among [he cn rn  
grade of :Issislanr Econornis~. There \vas 
concern [hat this under-re[)resen~rio~l might be 
neirher equi~ahle nor effirienr. and thar one 
obsracle to Ihe ad\.ancernent of w m e n  \vithin 
career p:~rh.r mighl be Ihe lack of role models 
and menmrs. 

The Cornnlirlee \\as established to 
promote rhe role of \\omen in I.'K economics. 
ILs particulx objecrives included the monitoring 

of [he posilion of\vomen \virhin rhe profession. 
inih1ion of resrarch on career choices by men 
and wornen. encouraging suppor~   network^. 
organinng social a i d  sciendfic even& ;II the K I 3  
:~nnual conference, and contrihu~ing marerid 
ro the KES ne\vsletter. Informarion al)out the 
Commit tec~ '~  xtivit ies also appears on irs 
\vebsi~c (h~t~://\\\~~v.res.orp.uhhvo~~ien.hm'). 

The Conimitree is consrirured so thar i~ 
ahould al\vays have a maiorily female 
nicrnbership, bur rhere nlusr dwa!-s bc ar least 
one m d e  conlmirree niember. aparr from rhe 
Presidenr of rhe Socieb.. a mcrnber ex officio. 
who has I~ i the r~o .  been ride. Members are 
recruited through c'lection and co-oplion lo 
?nsure [lie required gender cornposilion and 
represrnrar~on of [he govcrnmcnr. business and 
acxlernic sectors. To ensure [ha[ the Esccurive 
(:ornn~illee of rhe Ko!al Econornic Society 
should always have a1 leaqr one uornan.  he 
Chair of the Cornmit1ee on Wonlen is ex officio 
a memhcr of the Executive. 

The nlaior activity of the Cornmirree in 
recenr v m s  hz< been lo undertake a suney of 
academic  depar tments  of economics ,  to 
monitor gender (,and ethnic) composition of 
acadelnic staff. Kcsults have been publihhed in 
the Economic Journal ('The Pohition of Women 

in I'K hcaciemic Economics', .Alihon Booth and 
Jonalhari Burlon. The Economic jortrnul. 
1 l O ( 4 1 4 ,  pp F3 1 L-F333 (lunt, 1000). The 
mos: recent results s h o ~  7% of Economic\ 
Professors in 1000 \\ere female and S6% of 
r e sea rche r s .  The l a ~ e s t  f igures for  the 
Government Economic Serv~ce 1 2000 s h o ~  
significmt increases in the proportion female 
a1 all lewls, lo 1O'X above Grade5 and 50% 
anlong Assistanl Econon~ish. The Comrriicree are 
currently considering a longirudinal survey of 
eco~lornists. probably \vith parricular focus on 
the sources of fen& dropour a1 relatively junior 
stages. 

The Cornmiuee's secreuriar is baseti a1 
the Instirule of Educarion, in [he hands of 
Vanessa Cordon (vg@cls . ioe . ac .uk ) .  11s 
r~lembers are.  
Chajr: Heather Joshi 
Presidenr of RES: Slew Zickell 
Rachel Griflith. Instilute for Fiscal Srudies 
Myrna Kooders. I'niversit). of Wdnvick 
Simon Rurgess. I'nivcrsiy of Bristol 
Margaret Stephens, Iniversit) oi Oxford 
Joanna Swaffied. I'niversiry of York 
Amanda Kowlett. Office for Sational Slatistics 
DeAnnr Julius. Bankof England 

I me CSWEP "Brag Box" 
"W need et1ei-y &-y to herald some uToman's achiet~ernents ... go ahead and boast!" 

Carolyn Shaul Bell 

Susan Ettner just received the 2001 Alice S. Hersch New Investigator Award from the Academy For 
Health Ser~iccs Research and Health Policc (the professional organization for health services 
researchers). It's awarded every year for contributions in the field of health services research by a 
"new" investigator (Susan is not really that new, hut didn't start puhlishirq in health services journals 
for a few ?cars after her Ph.D., so she qualified!). :ilthough it is not an economcs award, i t  is considered 
quite prestigious in the health senices field. 
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In Memory of Leslie wittington 
November 3, 1355 - September 11,2001 

by H. Elizabeth Peters with contributions from Susan Azlerett, James A h ,  Sbosbana 
Grossbard-Sbecbtman, and Jean Mitchell 
The tragic events of September I I hit 

particularly close to honw for me and for many 
others in the economics conlmunity with the 
death of Leslie \\hittington Leslie was Irl! 
student, coll~ague, co-auhor. anti friend. Lrdie. 
her husband. Charles. and tno daughters. Zoe 
(almost 9)  and Dana i 3 ) .  were headed to 
:iustralia to spend a sabbatical when their plane 
uas hijacked b! terrorisLs and crashed into the 
Pentagon. Leslie was an Associate Professor, and 
had just stepped down as Associate Ikan ,  at the 
Georgetown Public Polic) Institute. She 
speciali~ed in research on public finance, labor 
marke~s,  and family policy. 

I first met Leslie \\hen she \vas a Ph.D. 
student in econoniics at the Iniversity of 
Colorado at Houlder. She had a keen interest in 
topics related lo social and family policy issues. 
and she completed fields in labor i\\-ith a focus 
on economic denlograph) ) and public finance. 
Her disserution, "Taxes and the Family: Fertility 
and the Personal Exemption in the I'nited 
States", began as a joint research paper for my 
Economic Demography class and Jinl .1lrn's 
T~xation class. Papers from her dissertation 
were eventually published in The American 
Economic Retaew, in Demography. and in 
Public Finance Qlwrter[v. Leslie received lier 
Pt1.D. in 108') ruld began her academic career 
at the Iniversity of Mxryland, first in the 
Depar tment  of Textiles and Consumer  
Economics and then in the Department of 
.Agriculture and Resource Economics. She later 
moved to die Georgetown Public Polic). Institute. 

Leslie  as an extraordinary teacher, as 
numerous students and colleagues attested to. 
Leslie's friend and GPPI collequr..lean Mitchell 
said that Leslie had a knack for making 
microeconomics an entertvning antl enjoyable 
subject-no small accomplishment! She also 
enlivened and personalized her lectures by 
incorporating stories about her family. She took 
her role as mentor seriously and believed that 
her. job extended beyond the classroom. One 
of I.eslie's bvorite classes wa one cdled "Race. 
Gender and theJob Market" that she co-taught 
with Geraldine E'erraro. a former Den~ocratic 
candidate for !ice president of the I 'S .  

In addition to the dissertation papers. 
I.eslie's best knoum scldar ly  w r k  was a series 
of papers with lo~lgtime collaborator Jim .Ilm 
that explores the n~arilal disincentives created 
by the marriage tax in the I'.S. personal incorrle 
lax. These papers \verc> published in the 
lvational Tax Journal. Journal of Public 
Economics, Journal o f  l l u ~ n ~ n  Kesources. 

Dct t~opply .  Economics, and the Jour~~ul o/ 
t'cononiic Pt.rsp~ctirt?s. In these pdpers 
\ hittington a ~ l d  :\lm provide convir~cing 
evidence tlial tahes do play a role in marriage 
and divorce h t k i o r .  They also looked at the 
tau consequences  of legalizing same-sex 
marriage with Lee kddgett. uere working on a 
paper on the choice of cohabitation over 
nlarriage, arid \\ere writing a hook that would 
bring together aud update their nunlerous 
findings on the kyation of the fdnlil~ 

Leslie was also keenl) interested in topics 
relating to the balancing ol work and family 
and the status of women in both industri:dired 
arid dvveloping countries. She pnblished 
papers nith numerous co-authors on the 
tra~isition to parenthood, breast-feeding and 
nlatrrnal enq)lo)ment. post-parturn labor force 
hehi~iior of profession;d \vonlen, and materrrity 
leave and fertilily. She was also w r k q  on a 
book with Saul Hoffman on women, work. and 
family. 

Halancing Panlily and u o r k  were of 
central imporiance to her personid life. as well 
a\ her professional life. I.eslie had her first 
child. Zoe, at the age of 3', when she was an 
assislant professor, and she used to joke that 
she wmted to n ~ i t e  il p;lper entitled "Competing 
Clocks: the Tenure Clock and the Biological 
Clock." 

Leslie's family way her first priority and 
lier chiidren were the light of her life. but she 
niru~agcd to rnaintajn a high level of academic 
productivity. Part of the secret to her success 
was thv support of her husband. Leslie was 
married for 17 y e m  to Charles Palkenberg, a 
conlpuler scientist \vho developed scientific 
data delivery sys t em for oceanographers, 
ecos!.stem scientists ;md space scient~sts. Illeir 
marriage was a true partnership. I\ major 
reason for I.exlie's initial move to Maryland was 
ttie opportunities for Charles' computer work. 
and Charlie u s  in turn a wonderful husband, 
supporting kslie 's  career and sharing equally 
in pu 'c~t ing dnties. Leslie m d  Charlie had joint 
parenting down to a science. When putting their 
children to bed at night. despite the protests of 
thcir children for one parent o r  the other. they 
alwavs traded oEf. This alloaed each of them 
the chance to have a night off from the daily 
betltirntb routine. During two surnnless spent 
in ,.\laska while Charlie \\a\ worlong, Leslie 
gladl? took over as prinlary caretaker. In 
.hstralia. Charlie wasset to do the sanie. Leslie 
joked uith o w  colleague hdorc  lewing tliat 
she WL< not quite hure h o w  young I)ana uo~r ld  

spend her days in :1ustr;dia. Charlie \.as in 
charge of finding her a suitable preschool: 
othenvise Dana would he home with h i~n.  l pon  
their return from :Australia. the couple was 
1)lanning on moving into a new home closer to 
Leslie's \vork. This new location would allow her 
to have a little more time at home with the girls. 
In true Leslie and Charles fashion. the move to 
the new home would have meant that each would 
travel roughly the same distance to work. 

,Anlong friends, Leslie is perhaps best 
k m c n  for her sense of humor. .lccording to 
linl A h ,  Leslie wfi responsible for the more 
entertaining of their paper titles, like ',Wedding 
Bell Blues. .  . "  or "Shaclong I'p o r  Shelling 
0111. . . "  Susan Akerell recalls "she was one of 
those rare .  charismatic individuals whose 
personalitits draw others to them. Her r u o r  
sharp and sometimes self-deprecating \vit made 
i t  easy for Leslie to make friends." She was 
particul;uly sensitive to concerns hat  hends  had 
uith their own balance of ~ o r k  and family. In 
terms of her own balance, her Georgetown 
wehsite said i t  best: her spare time was spent 
~ v i t l i  the PT.l and carpooling hut her ideal 
hobbies would be gardening, piano. sluing and 
weight training. That was Leslie, she always had 
a sense of humor about evcn~hmg.  

In the aftermath of' 1,eslie antl her family's 
tragic deaths. colleagues. friends, and faniilv 
have shared stories ,and memories about Leslie's 
influcnce on their lives. One friend. Shoshana 
(irossbard-Shechtm:i~~ put i t  this way: .'Lezlie is 
not just a mart\T like most of the other 6000+ 
people killed by those who hate the ralues the 
I'.S. stands for. She and her husband died in 
the process of accomplishing what so many of 
us strive for: a balance behveen work, family. 
freedom from stereotyes,  search for rneaning. 
and leisure." Leslie touched many lives, as 
teacher. role model. colleague, and friend. She 
will be sorely missed. 

Menlorial contributions cv i  be made to 
the Leslie R'hittington and Fvnily Memorial Fund 

Georgelou~l l'niversity Office of l u n i n i  
vld Lniversity Relations. I I 1 j K~sconsin Avenue 
AX1, Suite i O O ,  Washington I).(;. 1(KH)7 
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CS W-Sponsored Sessions at the Western Economics 
Association Annual Conference 

nvo (;SUIT sessions \verc presented a1 
[hc  2001 Kestern I':conomic :\ssoci;llion 
\jeeljngs held in Sa~i  Francisco in Jul,  The fir51 
seasion, chaired b! David Lee of the I'niverhily 
of(:d~forni;l  a1 Berkeley \vu called: "Induslrial 
a id  Technological Change a i d  the Gender \age 
Gap". The first paper in this session Lvas 
presented bc Paul Devereux of I Cl-4, The paper. 
"lndustn Composilion Changes and Eages" 
ask? whether changes in i n d n s p  composition 
can explain change5 in rclali\c wages in the I'.s. 
during the 1980s. ~ h c  two most important 
changes being [he decl~rie In the gender gap in 
\\ages and the rl\e in the return to college 
education. 

Oevereux develops a Roy-t)pe rnotlcl of 
uorker self-selecdon into industries. The model 
has h k o  irnplmtions. First. workers u h o  have 
alrcad! selected into an  i n d u ~ r !  lhal 
exper iences  a p o s ~ t i \ e  den1;ind shock 
subsequently should experience Ias1c.r \v;~gc 
gro\+zh than ivorkers n ho have ielcctcd into an 
indus~n  that subsequently e\periences negative 
s h o c k .  Second. uorkcrs \vho "match n.ell" in 
an i n d u > ~ n  should experience greater w g e  
g m n ~ h  ~ h a n  ~hobe n h o  do not. lkvercux uses 
data from ~ h r  kmel Study of Income I)!namics 
from 10'1 to 1092 for men and women of 
\vorhng age to estimate models of wage gro\\Ih 
over 10 year periods ile finds that he can 
explain the entire decline in the gender \\.age 
p p ,  and about half of the rise in the return to 
college using his model. 

In a second paper: "The Inlornlation 
Technolohy Workforce's Gender Gap: .\ ($rantile 
nalysis". Yo-Yin Tarn and Gilbert W. Hasett 
lr .  of the I.niversit). of (:hicago, Illinois examine 
the gender gap in  he choice of information 
~ c c h n o l o ~  as a college major. Their data come 
from adniinistratne records from I'CI which 
i n c l ~ d c  inl'orrnation about scores on the WUII 
.KT rest ;md also information about the studenci' 
high schools including pupil teacher ralio. 
teacher quality (fraction of teachers \vi~h a 
blasters degree), and per pupil expendi~urcs. 
The\ find a signil'ican~ gender gap in 11' majors 
for all students and ni~hin  e~hnic  groups. There 
would hwe  to be 3 limes ;L? many fernale 11' 
majors to close h i s  gap. 41~0. the M.4'HI 
score is a stronger predictor of male enrollment 
in an IT rnaior than i t  is lor females. 

In "The Role ol .Mteniative Opportunities 
i n  rhe Fcnlale Labor Market on Teacher Supplv 
and Q u a l i ~ :  1940- 1 cr)O". hlarigee Hacolotl of 
I (:[A asks how the relative u.agcs of ~eachers 
a d  other profess~onal groups affecls Icacher 
u p p l \  ;md qu;ilit\. In effect, her paper ;~ih.s 

whehcr increases in \\.ages for \\onlen outside 
of teaching a r r  linked to declrn~ng relarive 
teacher \\ages and q u d i ~  She Ilses data from a 
\ar ien  of sowces  including the Census and 
\;~riocrs cohorts of the Sational Longitudinal 
S u n e p  These data are aggregated to ~ h c  labor 
marker arca-year cell. She then regresses [he 
proportion of teachers in the cell or  avrrage 
~caclirr  I() scores on measures of the average 
wages for teachcrs and other professional 
occupations She finds [hat in arcas where 
teachers are  paid more  relative to other 
professionals, skillrd indniduals are more likely 
to go into leaching. 

In his comments on these papers, h i d  
Lee remarked on the Fact that the decline in 
gender wage gaps h a  occurred in the face of 
i nc rc~ \es  in wage inequali~\vithin groups. This 
decline is all the more remarkable in light of 
thc continuing o c c u p a t ~ o n a l  segregation 
documented by Tam and Hassell. ilo\vever. 
l)evcreux's model  provides a p a r ~ i a l  
explanation. I t  may be that women lentled to he 
"in the right place at the righ~ lime" to benefit 
from dcrnand shocks ilis Ro) model mght also 
be uscful for interpreting Hacolod's results 

.4 second session: "Programs Aff'ecting 
Nomen and (:luldrcn" \vas chaired by Ken Chay 
of I (: Rerkele!: In the fmt paper. 1.ori Curtis 
and Shelley Pliipps both of 1)alhousie I'niversity 
examine "Social Transfers and the Health Sktus 
and Ilealth-Care I'tilization of Mothers in 
J o w y  ;ind Canada". They point out that Sonvay 
and Canada are similar in terms of their health 
care systems. GDI' per capila.  rends in divorce 
rates, and fernale labor force parlic~pa~ion. Yet. 
they find using d a ~ a  froni ~ u o  comparable 
micro-level data sels 1ha1 in Canada lone 
mothers are more both more likely to be poor 
:und more likely to he in poor health relative to 
married mo~hcrs,  while in Sonva! thls is not 
~ h c  caw.  :\ possible reason is that Sorivay 
pro\idcs generous universal transfers to fanlilies 
\\-ith children plus policies that support uorking 
Carnilies. These transfer policies havr been 
efll <.live in largely eliminating povert! anlong 
l o w  rnothers in Yonva): Iurther, the differences 
in he;dth status between lone mothers and 
married mothers in Canada largely disappear 
when income is conlrolletl for, suggesting that 
Sonregian-s~yle ~rarisfers could improve the 
health of Canadian lone rnothrrs. These 1 : ~  
conjectures are supported using simulations 
based on dalx from the Luxemberg Income 
Stud, 

In "The Impact of K'elfare Reform on 
1.1ving Arrangements" the authors, Marianne 

Biller of rhe Federal Reserve Hank of San 
Francisco, Jonah Gelbach of  he I niversit). of 
Sfanland, and Hilan Ho!ncs of IC Berkeley, 
point out that mosl previous anal!.ses of \\.elfare 
reform have ignored po5sihle cffcck on family 
struclure. Yet these effects may have important 
implications. For example, i t  nialters whether 
rcduct~ons in caseloads are occurring because 
poor families are rno\ing in with others r a~he r  
than becoming economically self-sufficien~. 
Moreover, since poverty measures depend on 
Canlily size. significant changes in living 
arrangements could affect this important 
indicator. 

The authors usc d a ~ a  from rhe 1985 to 
109') March Current Population Surveys to 
exanline  hex effecls They find that welfare 
reform, as me;aurcd b! rhe implementation of 
the Tempora? Assistance for Needy Families 
I'rogra~n (T:W) or the prior use of wekare 
"\vaivers" had signilicant effects on family 
structure for children less than 16 and for 
women aged 16 to 5-1. Specifically, welfare 
reform led to increases in [he  number of 
persons in the household and In the number of 
farnibes in a household. In conlral .  [he effects 
of welfare reform on rneaured poverty and 
income are mixed. Ilousehold poverty declined 
for children but no1 for \\omen. When the 
sample 1s reh~ricted to uomen who are high 
school dropouts however, the authors find 
subs~antial increaces in household and family 
income and dccreaies in poverty. consistent uith 
other work on this topic. These differences 
suggest that the effects of welfare reform on 
poverty a r c  sensilive to the definirion of 
households. 

Finally Jayanla Bhattachar?la of R A Y D  
presented "The Allocalion of Sulrilion within 
Poor American Farnilies" which 1s joint work 
with Thomas I)el.eire of the I'niversitv of 
Chicago. Sreven Haider of WV), and Janet 
Currie of I'CL4. This paper looks for a "heat or  
eal" eKec~ asking whether and how C.amnilies that 
lace a co ld  weather  shock  r educe  food 
expertditures and food intakes.  Data on 
expendi tures  comes  from the Consumer 
Expenditure Survey. which is merged w i ~ h  
rnonthl! weather data for each localion so  hat 
weather shocks can be identified. I M a  on 
nutrient intakes comes from the 3"' Annual 
National Ilealrh and Nutrition Evarniriation 
Survey (UH.i\ES) \vhich contains data from 
both blood and urine :;aniples and  more  
traditional food d ~ a r ~ e s .  In the NII24KES, the 
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BIO: Rachel TA. Croson 
.ks a child. I had a crush on Mr. Spork 

from Star Trek. ,411 my friends liked Capllun Kirk. 
but I \us enthralled wilh Spock's reasoning on 
the show. "The Klingons threalen lo attack thr 
colon):" he would begin, "and he)  expect us lo 
defend i t .  We know (hey expect us lo defend 
and lhus we migh gain a l ac l id  advantage b \  
wirhdrau ing. Deeper analys~s. however, reveals 
that (hey knwv lhal \ve know (hat they especl us 
lo defend. a d  h u s  withdrawing nlighl nor be 
h e  optimal response." Imagine my surprise 
\vhen as a freshman in college I encountered 
game theon in  inlroductov nucroeconomics 
laugh1 by Claudia Goldin (currently a rnernber 
of [he CWW board). I i~nmedialely changed 
my major from polilical science (pre-law) lo 
econonucs. 

I decided 10 become an experimental 
econonusl ~hrough a course scheduling accidenl 
in my sophomore year. I was lalung a course i n  
philosophy of science zi well as intermediate 
microeconomics (taughl by Beth Allen, a former 
chair of CS%EP). Oile day my plulosophy coursc 
was rescheduled lo meet directly before 
economics. That day we were studying the 
scientific method: the dideclic by which sciencr 
progresses. One begins by deriving empirical 

pretliclions from a dcduclive tlieory. the11 uses 
controlled experimenlation lo lest thesc 
predictions. I f  the theon is supporlrd. more 
experiments de\elop the (heor!. (estimate 
p;u.amelcrs, search for coun~eneiling forces. 
etc.). Ilrhe 1heot-y is not supporled, i l  is revised. 
ne\v predictions are derived. and [he dialectic 
conlinucs. 

With rncmorics of high-school science 
Firs resounding in my mir~tl. I went direclly lo 
economics where we learned aboul theory, 
h e o n  arid Inore (heor): I slill hn.e my noles 
from that day's leclure. I had scrawled my 
dissatislaclion in  tlie niargins. "his isn'l science, 
it's just hdf of (he dialectic! We need conrrolled 
experiments." I began to I& psychologyc1;lsses 
and lo ~hink about how to al~er the experiments 
presenled there lo lesl ecormnic ~heories ralher 
than ps)'chologi theories. 

One of my psycholo@ professors (Jon 
Baron) recommended me for a lob a a research 
assislant to a colleague of his. Colin Camerer. I t  
was through Colin thal I learned about the 
fledgling field of esperi~rienlal economics, how 
lo design and run cvperirnents to lesl economic 
theories. and was encouraged to pursue my 
ne\~found paision in graduate school. 

aulhors compare consumption in \rinler and 
sumnier rnonlhs. 

They find (ha1 families tend lo reduce bodr 
food expendilures and food inti~kes during cold 
spells. arid that these reduclions are bigger lor 
poorer families lhan for richer ones. Moreover. 
i l  is adulls in poor families who suffer most, as 
the) apparenlly make effor~s to shield (heir 
children from the nulritional effec~i of slrains 
in the family budgel. These results cannot be 
explained by participation i n  school food 
programs, since they also apply to households 
with preschool children. 

I rntered rhe PliD program ill economics 
at Harvard (and 1 remain) convinced t h a ~  
expc,rinienls are a critical component of (he 
science of economics. In graduate school I 
specialized in  game (heor) (advised by Eric 
Maskin) arid an individualized field of 
experimental economics (advised by Jerry 
Green). M y  research uses experimenls holh lo 
lesl and to refine heories of slrategic behalior; 
primarily i n  bargaining and public goods 
provision, as well lo explore topics no1 currently 
well-described bv economic [heon; primarily in  
negolialions. The research draws from socid 
psychology in idenliljing Factors no1 currently 
included in neoclmical models [hat nonetheless 
have powerful impacts on observed behavior. My 
research is published in both economics and 
psycholog). journals. a well as journals devoletl 
lo inlerdisciplinan work. 

I am currently an .Associate Prok.< ~ o r  at 
the Wharton School of the I.niversity of 
Pennsylvania. k l )  husband of ten years is also a 
professor at Wharton (in the sanie deparlment, 
no less). N'e were high school s\veethearts.. . 
h u ~  thar's anolhcr s lon entirely. :bk  me aboul i t  
:.ornelime when you see me al a conference. 

Call for Abstracts. 
The Committee on the Status of Women in the 

Economics Profession (CSWEP) of the American 
Economic Association will sponsor sessions at the 
Imuar?; 2003 American Economic Association meeting. 
We will organize three sessions on gender-related 
topics. Anyone doing resrarch with p d e r  implicahns 
is encouraged to submit an abstract. The three sessions 
on nongender related topics will focus on Public Policy 
Abstracts are  particularl! encouraged in the areas of 
tax polic); social security reform. health care polic); 
and social policy. However, dl rescvdrch topics on the 
impact of public po l iq  are  welcome. Send a cover letter 
(specibing to which set of sessions the paper is being 
submitted) and three copies of a o n e  to two page 
abstract (250 - 1000 words). clearly labeled with the 
p2pm tide. authors' names, affiliations, and complete 
contact information by January 1 I .  2002, to Joan 
Gustafson H a ~ o r t h ,  Ph.1). . CSWEP interim chair ,  
Ecooomic Research Services. 4901 Tower Court.  
Tallah~ssee, Florida 32.jO.i. 



~ e g w n a l  Meetings 

Mid-West Economics Association Meetings 
Chicago IL, March 14-1 6, 2002 

Evaluating Social Policies that Target Women 
Organizer: Traci Mach (Colunhia I niversity) 
Chair: Patricia Reagan (The Ohio Slate I'niversit) 
"L)o Medicaid Phgician Fccs for Prenard Scniccs Iffecl Uirrh Ourcomes!" - Hradlt~) Gray (Insticuce for Government and Public 

,@airs) 
"Welfare Reform. Medicaid Disenrollment. arid Access lo Prcrial;~l Care in Scu )'ark Cit)"-Traci Mach (Columbia Ilniversiv) 

and Pinka Chairrrji (Monrefiore Xledicd Center) 
.'Re-assessing rlle Irnpacrs of Ilcad Srarr"-Kurniko liliai (Cornell lniversit ) 
"Wlo Ceh Sancrioned ~ ~ n d e r  Nekare Reform! Evidence from Child Supporr I:nforcenwn~ in Illinois"-Yunhee Chang, Andrea H. 

Beller. Elizal)e~h l i .  I ) o ~ ~ e r s  il:niversip of Illinois al I'rbana-Champaign) 
Discussanls: Ihnna  .Intkrson (I'nivcrsir!. of N iscons~n- la  Crosse) 

k r a  Hrou.r~ il niversiry of Wiwx~sin-Madison) 
Lan Liang il'ni\twiry of Illinois ac Chicago) 
kos:di 1la)peruma Simon (CorncU Iniversiry) 

School Choice and Educa tion Policy 
Organizer: Annie Gcorjies (Colunibia I'niversiry) 
Chair: :Innie Georges 
',uvenile St tbsrmx .\bus? K I'ublic Educa~ional Iniriariws: Docs School Governance Xl~lcer?" -Catalina Arnuedo-Doranles and 

Traci ,Mach (San Uiego Slaw I'nivcr\ir)) 
"Gaining 9cccss lo CoUegc: The Irnpxt of School Policy and Pracrice" -,Annie. Grorges (Columbia I!niversity) 
"4 Range of Options: Higher Educalion Choice as E\ldenccd hy \\here College-bound Texas Students Send their SAT and ACT 

Scores" -\I. Karhlcrn Tlronras arid Thomas].  hare  (The In~versiry of 'fcsas ar 1)dlas) 
Discussank: karhfi~l N i l m  (klcnr Sule I-niversio) 

llearher O'Seill 

Southern Economic Association Meetings 
Tampa, FL, November 1 7-1 9, 2001 

Mentoring Women Economists in Non-Academic 
Careers 
Seshion Chair:  h d r e a  Zicjierl. Ilenison and SSt: CCOFFE Program 
P:~rricipar~rs: Joarl tlaworlh. Economic Rese:~rch Senice 

Carhy McHugh n'eirilraub. NY Suce Banking Department 
C1a:ldia E l l io~~ .  LKG-CMC Consullants 
Myriarn Quispe-.\poli. Federal Reserve Bank of Atlanta 

Roundtable on Legal lssues in Higher Education 
Session Chair: Rachel Willis. IN(;-CII 
P;irricipanls: Saraiina Thornlon, Ilampdcn-Sydney College 

Donna Ihbtw. :h:ericar~ bsocialion Iiniversit): Professors 
Marl~rel ;!urila. Equal Ernploymenr Opportunity Commission 



Eastern Economics Association 
Meetings 

C'U'EP \\ill be sponsoring two sessions A the Eastern Econonlicu ,hsocia~ion meetings: one on 
gender-relaed research and the other on resarch in experinlend and beha\ iod economics. The 
meetings uill he held March 15- I' at the Park P l m  Ilorel in ha ton .  M.4. The sessions uill be held on 
Saturh!; March 16%t I lam and 2pm. 

One-page ahstracb for either or both sessions should include your rime. ;filiation. snd-mail 
and e-mail address, phone and f a  nunhers. .9bstrac~$ car1 be sent \ia snd -mul ,  e-inail or fa\. 

Abstracb should be submitted by November 1, 2001 to 
Rachel Croson 
1.322 Steinberg Hall-Die~rich Hall 
OPIM: The Wh,arton School 
l'niverdt). of Pems?lvmia 
Philadelphia. P:l 19104-6366 
crosonr@u.haon.u~enn .edu 
phone: (2 15) 808-3025 
fu: (2 l 5) 898-3664 
Please note hat  this submission is separate from any submission sent in response to the EE4's 

general call for papers. hut an\  papers rejected here if111 be passed on to the EA. For fuizher information 
on the E4 meetings please see http://h~~~~.iona.ed~dee.d/ 

Western Economics Association 
Meetings 

UWEP will be sponsoring two sessions at the Western Economics hsocialion meetings. While 
submissions on any topic are welcome and will be considered, we would particularly welcome p a p m  
on job security, non-standard work arrangementc, job mobilit): or effects of maternal employment. The 
meeting will be held in Seattle at the U'estin Holel from June 30 to July 4 ,  2002. 

One page abstracts should include vour name. affiliarion, mrul and e m d  addresses, phone and 
la\. numbers. :ibstracts can be sent \ia regular mail or lax and should he submitted by hovernber I. 
2001 to 

Janet Currie 
Dept. of Economics. K L I  
405 Hilgard Aye. 
1.0s Angelc5 Cl 
YXT)j-l477 
fax: 310 825 9528 
Pleme note that this submission is separate from the u'i:3's general call for papers, but anv 

papers not included in C S W P  sessions will be passed on to the WT1. For more informadon ahour [he 
meetinp see: http://uu~v.weain~err~ationd,org. 
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The International Association for Feminist Economics 
and 

invite you to a wort@hp on 

When: Thursday, January 3, 2002 (the day before the ASSA Meetings) 
Where: Spelman College, Atlanta, GA 

The Seventh Annual IAFFE Teaching Workshop organized by the teaching and pedagogy committee of the International 
Association for Feminist Economics is planned for Thursday, Januar), 3, 2002 in Atlanta. G.4, LISA. This workshop is dedicated to 
feminist ;lpproaches tonxd Assessment and Evaluation Techniques ;lnd Strategies and ivill be coordinated by Zohreh Emami, 
hsociate Dean for Academic Affairs. .Uverno College. Those teaching in U.S. colleges and universities are aware of increasing 
discussion to xssess the outcomes of both ashignments and student learning, and at the same time respond to program and 
institutional assessment requirements mandated by accrediting associations and others. While dealing with these issues, can we 
explore assessment alternatives that will better meet [he needs of students? This wrkshop will pro~vide participants with effective 
stralegies for assessment in the contest of teaching and learning. Starting with the assignments and class activities they are already 
using, participants will refine their skills : ~ t  setting learning goals for students and creating assessments of those goals, in part by 
exploring ways through i\.hich we empower students to do their best work by incorporating self assessment into the students' 
learning activities. b'orhhop participants wil l  receive materials to use in their own classes and in other arenas where assessment 
and evaluation are needed. Participants will have the opportunity to discuss the workshop's ideas! with the workshop staff and 
cqch other. 

Proposed Schedule: 
Morning Session: Welconie, Introduction 
10:.30-1 S : 3 0  PM Assessment in the Context of Teaching and Learning 

12:30-1:lj Lunch 

Afternoon Session: Strategies for implementing new ideas in the clzssroom and at the University 
1::iO-3:30 These sessions will focus on developing successful strategies in today's learning 

and teaching cnvironnients. 

Wrap Up Session: Questions and Wrap-up from the day 
3:ZO-4:OO. 

I Address I 
I I 

I Korkshop Rc#s[ra~ion: D $ IOU S I U ~ C I I I S :  c] S 1 2 5  l\m Members: $ 1 5 0  \on-niemhers I 
I Check enclosed: I 
I 
I L I S  MuterCard # - -. Expiration Date: .- - 

I 
I 

I Signature _____ Printed Name I 
I Please send the coupon below to: I 
I Barbara lirohn, IAFFE, 100 D Roberts Hall, Bucknell University. Ixwisburg, P.4 17837, USA I 
I Tel. -17 j-7 SbJ' ( 0 ) :  717 i t 4  3451  ( F )  or see li~tp:/i~~~~w.iaffe.ol.g I 
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Job Postings 
. h i l ab le  positions are localed on the CSU'CP web site: hup://i\v\v.csucp org 
Candidates seeking posidons are a l w  encourqed to risit the Amrrican Econorn~c :\ssociations Job Postings for EconomisLs (JOE): 

http://\~~\\v.eco.utexai.edu/joe. 
Orgi~nizations and departmena wish in^ to add to this list should contact: Joan Ilaworth. CSUFP (;hair. 

EAST CAROLINA UNIVERSITY 
Qualified applicants are  being sought for the position of well zi in the \orember issue oflOE. I f  you have questions, feel free to 

kpar tn lcnt  Chair in the Departrilent of Economics at I h t  Carolina contact Marjorie Baldwin, a (S\XEP member and tc~iured professor at 
I'niversit): Details about the position a ~ ~ d  application information can liait Carolina. 
he found on the department's web page at hltp://in\u. ecu.edu/econ/ as 

UNIVERSITY OF CALIFORNIA, SAN DIEGO 
Assistant Professor 

The Departmer~l of Econon~ics (http://econ,ucsd.edu) invites 
applications for one :\siistant Professor (tenure track) position 
specializing in education economics with field knouledge in labor 
economics or public finance. The candidate wiU participate in (;KITE 
(The Center for Kesearch in Educational Equity, Assessment. and 
Teaching E.\cellence), the in~~rd l sc ip l~na ry  center on campus that 
focuses on issues of educational equity and diverbity (httr):// 
creare.ucsd.edu), 
Qualifications 

tipplican~s should have or especr to complete a Ph.D. in economics 
by September I .  1002, 
Salary & Benefits 

Com~nensurate aith qualifications and hased on I niversih of 
Calilornia pay scales. The 1-niversit! of California has escellent benefits. 
How to Apply 

Candidates sliould pro~ide  vita, original letters of reference (sent 
under separate cover) and a sarnple oftheir \\ark. Ueadhne for receipt 
of all niaterids in their entirety is hovrrribrr 30. 2001 

CONTACT: CKEATE Recruitmerit Director. Department of 
Economics 0 508-CSW. Inivers~t) of California San Diego. 9500 G~lrnan 
Drive, La Jolla. (;\ 920'93-0508 

Lecturer with Potential Security of Employment 
The Department of Economics is seelung an i ~ ~ ~ t r u c t o r  deeply 

committed to undergraduate instruction to fill  the posit~on of Lecturer 
nith Potenl~al Security of Emp1o)inent. This posiliori closely parallels a 
professorial m u r e  track position: level of appointment dependent upon 
experience and qualifications and contingcnL upon funt1ir:g. 

In addition to teaching, this individual is expected to oversce the 
economics undergraduate program: a\sist with staffing undergraduate 
courses and recruitment of temporary faculty as needed: oversee 
curricular development and seek to ensure that course offerings are 
coordinated and consistentl!. taught year to ye;lr: adiise student> in the 
program: assist faculty dealing nirll student problems: and in generd, 
ensure that the program meets the needs of our students. 
Qualifications 

Junior applican~., must hold a Ph.D, in economics or he advanced 
to candidx!. \vith degree expected before Septeniber 2002. Senior 
applicants must hold a Ph.1). in economics a i d  have a distinguished 
teaching record. Senior ca~ididates nia! be considered lor Securin of 
Emplo)inent in their second year. The posidon begins on .Id\ 1, 2001. 
Salary & Benefits 

Commensurate with qualifications and based on I'niversib of 
California pay scales. The I niversity of California has escellerlt benefits. 
How to Apply 

Candidates should provide vita, teaching evaluations reflecting 
evidence of ourslanding teaching performance, and names and addresses 
ol' 3 references. Teaching load is 6 quarter courses per !ear: starting 
salary commensurate \vith experience. l)t.adline for receipt of all materials 
in their entiret! is No\enlber 30. 2001. 

CONTACT: LPSOE Recruirment Director, 1)epartment of Economics 
0508-CSVC. I'ni\ersin of (klifornia Sa11 Ihego, 9 j O O  Gilnian Drive, La 
Jolla (:,I 92093-0508. 

Assistant Professor (tenure track) 
The Department of Economics in~i tes  applications for one or more 

Assistant Professor (tenure track) positjons in ;dl fields of economics, 
an .4ssociate Professor (tenured) position \\ith a preference for specidh 
in applied economics and a full Professor (tenured) position with a 
preference for specialty in ccononietrics. :ill positions begin on July 1 ,  
2002 (subject to budget provisions). 
Qualifications 

Candidates for the senior positions must have a Ph.D, in economics 
and a d~stinguished scholarl! record in published research. Junior 
candidates must show potential for achiering sigrificant resulo; in original 
research. :iU candidates should possess strong teaching skills. .4pplicants 
for the junior positions should have or expect to cornplere a Ph.D. in 
econoniics hy September 1. 2002. 
Salary & Benefits 

Commensurate with qualifications and based on I'nirersiv of 
California pa) scales. The l'niversih of California has escellent benefits. 
How to Apply 

To apply. Assistant professor candidates should provide vira, 3 
original letters of reference isent under separate cover) arid saniple of 
their \vork. :Issociate prolrssor and professor candidates should send 
\its and names/addresses of 4 references. Deadline for receipt of all 
materials in their entire?.. is \ovcmber 30. 2001 

Contact: Faculty Recruitnient Director. 1)epartrnent of Economics, 
0508-CSW, I niversit) of Califomla. San Diego. 9500 Gilman Drive. La 
Jolla, (:.I 91OOM508 

An equal opportunity-affirma five action employer. 
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Membership - a Source of Ideas, Priorities and 
In formation! 

Women i n  the economics profession, uho are part of tht. CS\\? unibrella, nurrlber i n  the thousands. Like all 
professionals women have moved Cronl one position lo another and in and o u ~  of the labor force so keep~ng current 
addresses is sometimes a problem. However, our group of women has been ver). good at keeping us informed as to 
their locarion *and their activities. This is a grear help to !he CSKEP Board in planning our actilities, kno~ving whar 
needs more support, and identihing aornen economist's concerns. 

We arc pleased lo have over 1.800 women in our database, of\~,tiicl~ aboul one bird arc actively participating 
in (SK'EP acrj~ities. While acadernic positions dominate our ernplo~men~. approxima~ely one Iourth of the active 
members are in government or business organizations. iUn1osth04, of [he active women cconornists in our base are 
tenured lacult)'! while slighdv less than 10% are on a tenure track. 

Our data has many uses in addition to the lnailing labels for the ncvsle~ters \ve send o u ~  three times a year. We 
re~pond to frequent requests from academic and governnlent institutions I'or lists of ivomen who are interested in 
being considered for appointmenb on conimillees or new positions. These rcqucsu 
usuall\ have requirements concerning rhe degree held and the field so those are 
important dala to keep current. 

We also use rhese data ro pro~ide a network tool for our members ro 
keep i n  contact. The website at cswrp.org \ \ i l l  eventudly include a roarer of 
members who are current in their conlribu6ons and who have nor ajked ro 
be removed from public lists. Member's preferences as lo privacy and . 

iniormat~on dissenunation are important to u b  so we ask each person to keep 
the questionnaire data current and supply us with their preferences on that 
questionnaire. YourJield, your location, and your d q w e  dote, a$ wcll as ).our 
email address are important items on rhe questionnaire so please he sure to update 
them when !ou receive the questionnaire this MI. 

MC Speaker Series 
On Thursda) January jlst .  CSK'EP and the National 

lkonomich Club (SF(:) are co-sponsoring a spdker in their 
continuing series of qumerlv luncheon event\ in Washington, 
I)C. Nanq Gordon. Associate Director for Demographic 
hogmms of the Bureau of \he Census and a former Chair of 
CWTP, uill speak on h e  herican Community Survey and re- 
engirleering the 2010 Chsus. : by  ch,mgc3 in the dale of the 
program will be announced on the NEC web page. 

The luncheon begin3 at noon, ends at 1:30, at the 
Chinatown Garden Restaurmt - 618 H Street hW (just eact of the 
H Street cat from the ChinaIo\snGdk~ Place Metro Slation). 
The speech begins at 12:40. Reservations are required for those 
\vho want lunch by I 1  4M on 'hc"iday Janu:uy 29th through the 
YEC rtwnalions line (703-'39-9404). The cost ofthe luncheon 
is $1 5 for CSKT;P *mcl \E(: dues paying associateshembers, 
$20 for others. 

CS WEP 14 Newsletter 



I How to Become an Associate I 
I I 
I I 

CSWEP I 
I 
I 
I 

THE COMMITTEE ON THE STATUS OF WOMEN I 
IN THE ECONOMICS PROFESSION I 

CSUW depends on all of i t 5  dues-paying associates to continue its activities. In addition to publishing the Jeiidctrer. we mainlain a Roster 
I 

of women economists rha~ is used b) assoclales, emplo)ers, orgmiutions eskibl~shing advisory groups, and the like. We also organm sessions at the 
I 

nwetings of the .4L4 and the regional economics ;~ssociarions and pubhsh a11 annud report on the status of uomen in the profession. I 
I 

I f  \ou h s e  not paid your dues for the current member year Uul! 1, LOO0 -June 30, 1001 1, we urge you to do so 

If you haw paid. p l m e  pa3s t h i h  newsletter page on to a sludcnt, friend. or colltque and leU them about our work. Thank you! 
~ --- - 

NOTICE: STUDENTS DO NOT HAVE TO PAY ASSOCIATE DUES!! !  JUST SEND IN THIS 
APPLlCATiON WITH A NOTE FROM A FACULTY MEMBER VERIFYING YOUR STUDENT STATUS 

- 

To become ;I dues-pn)ing associate of CSVCFP and receive our Newsletter and Roster, send this application, ~ i t h  a check for $ 2 0  
payable to: 

CSWEP 
c/o Dr. Joan Haworth 
4901 Tower Court 
Tallahassee, FL 32303 

Name 

Mailing .iddress 

Cih - Stale Zip 

Check here if currently an ALi member 

Check one: Renewal of CSRFP associ;~te Nex- CSKEP associate Student 

I f  you checked student, pliwe indicate what institution !ou ;ittend 
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CS WEP: Peode to Contact 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  General Policy Matters 1o:lrl G H : ~ ~ . ~ r t l l .  Cli:ur 

Eccirioni~c Researcli k v r c e s ,  l ~ i c .  
-1901 Ibwer Court 
l'nilahmee, i'i. ,?103 

~il;iuortli@ennet.conl 
. . . . . . . . . . . . . . . . . . . . . . .  Routine blatters and Items for Newsletier Lee Fortilia~ll 

Eco~~oniic Research Sc.n.iccs, Ilic. 
-1001 'Tower Court 
'I':~ll:ili:~swe. Fl. Z2301 

Ifordl l~nl@ers~~et .col i i  

. . . . . . . . . . . . . . . . . . . . . . . .  Dues. Change of Address. Roster . . lo:ui ti:~~\or111, \lenibenhip Scsret:~~?. 
Econoriiic R w n r i h  k n i c e s ,  lilc 
4901 T o ~ e r  Court 
'l;~llali;~sxe, FL 32,301 

j h r ~ \ ~ o r t I i @ ~ e n ~ ~ e i . c o ~ ~ i  

CSW'EP East . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . Rachel (:rnsori. O P i M  l'liti \\'liarton Sziiool 
i:rlivenlh of Perlrlsylmra 
P l l~ lad~lp l i~a .  P,4 11')04-6!hh 
http:/hr h,~rt~~~l.~~penn.ctiu/fncr!I~/crosonr.htr~il 

c r o s o r ~ r ~ w I i x t c , r ~  i i p e ~ r ~ i e ~ j u  

CSWEP Mid-West . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ! ~ ~ i r l  h n m e l  
\i'c.sttrn \licliignriri L'nii'crsiti; 
K:ilarii:u~o. MI 41)008-502! 

p ! i  krmriiel(@wnliih ~ d u  

CSWEP South . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Hacliel U~llis. .Ameriia~l Si~~dres and Economics 
I~'111verrip of Sort11 C:iroIrna-Cllapvl H i l l  
Chapel-HIII, N C  ?'.i')l)-3520 

Rachel-\ rlI~s@ unc.edil 

CSWEP West 

CSUIEP Washingion . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Caren Grown. Dlrwtor. Povem Reduct~orl & Ecorlomic Growth Team 
1ntcrri:itronal Center for Rcse;irch on W'cmen (ICRW) 
171- \ l ; i ( ~ a ~ h ~ ~ t t ~  Averiue $ \V.. Suite 302 
h astiirlgron, I)(; 20016 

c g r o ~ ~ i @ ~ c n \ . o r g  

American Economic Association 
CSWEP 
c/o Joan G. Haworth, Ph.D. 
Economic Research Services 
4901 Tower Court 
Tallahassee, FL 32303 

N o n p r o f i t  O r g .  
U.S. P o s t a g e  

PAID 
T a l l a h a s s e e ,  FL 

P e r m i t  N o .  9 


