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attempt

advance the stntus and visabiLity of
1972,
mwore slowly than

women cconomists since Progress

fras been made, albeit

many hoped.

Ihe program ol the AEA 1982 meeting was
to determine the prosence of
Wo Lirst names
and therefore subjected

revicewod

WOREN . used a8 an

indicator,

ourselves to measurement corror.  Mualvi-
authored papers were divided into
fractions based wpon the vumber of
authers.

ABA Joint Sessions

{and we don't mean the CHWEP sessions,
either)

The program for the December 1984 AEA
meetings is belng assembled right now.
it is in the course of being arvanged by
nominee-for-CPresident Prof. Charles
Kindleberger of MIT. Tf vou want to
vive a paper, and get it published in the
Mav, 1985 AKR, along with all the big
bovs, write today offering to arrange a
sassion concerving the general tople of
yvour paper. Naturally, the session will
turn out to include vour paper. What
clse?  In future years, vou can start

Men  Women Men  Women vour campaign to get on the program the
- minute vou et vour ballor In the mail
(__,ha Lr 85 b TAL9 87.5 12.5 tipping vou of I as te who the neow
Papess 8.0 1n 034 6.1 president is to be. That's the way the
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1983 Commitiee on the Status of Women in the fconomics Profession

Profeswr: Barbara B Becpmann, CSWEP Bow M, Depariment of Toonomio
Comversiy of Marviand, College Park. M 20242, Area 307 453 418}

May 23, 1983

Praof. Fdward P. Larzear, Editor
Journal of Labor Economics
1101 East 58th Street

Chicago, 711. 60637

Dear Profiessor l.azear:

We have just recelived the first issue of your
Journal, and 1t looks like an estimable enterprise.
I and my colleagues on the AEA Committcee on the
Status of Women in the Economics Profession are
distressed, however, at the composition of the
editorial board. Of the sixteen people listed as
"oditor", vassocliate editor", momber of the
"editorial board™, all are male,

We find this distressing for a numboer of
reasons. First, the masthead carries to one and all
the message, whether consciously intended or not,
that you consider there to be no women in the field
of labor whom you wonld consider worthy of
exercising editorial judgement in selecting
artiecles and shaping general policy, and whom you
would 1like to honor with membership on the Board.

The second reason for our distress concerns the
likely product of the present Board's deliberations.
The field of labor is one 1n which sex roles are
extremely important. Women are more than half of the
population, and more than forty percent of the U.S5.
labor force. The labor markcet Jssucs affecting them
are controversial and increasingly important. The
Board nceds to understand thesco Jissuces from moroe
than one point of view, needs to understand their
importance, and needs to address them fairly.
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We would not like to impute bias to this
distinguished board. llowever, just because they are
all men, your present Board might be less haspitable
to articles dealing with 1ssues relating to sex
roles, in contrast to the treatment afforded such
issues by a Board on which included both sexes.
Again, one might pardonably predict that those
articles treating sex roles which would be most
appreciated and understood by your present Board
would be articles which make traditional
assumptions about sex roles in the economy. Women
economists may well be more sensitive to
current reallties 1n this regard.

Which brings us to the question of
representation. If you were running a journal about
the affairs of a group of people of whom 60 percent
were Americans and 40 percent were French, we do
think that you would be likely to put some French
people on the Board of Editors, if you knew of any

fit to serve.

T and the Committee believe that you should
immediately reconstitute your editorial board to
include women.

Very truly yours,

L4

Barbara R. Bergmann,
Chair, CSWEP

s

EQuAaL
RIGHTS FOR “!‘:m 1S MAEN
WOMEN IS WANTING
NATURAL....
- To PROTECT
WOMEN.

Ssylvia @ hy Nicole Hollander, St. Martin's Press



CSWEP EAST

CSWEP sponsored two sessions at the
Eastern Economlic Association annual
meeting in Boston on March 11, 1983.
One was a roundtable discussion of
women economists” career strategles and
professional mobility, organized by
Barbara Sawtelle of Simmons College.

The participants, who candidly shared
thelr own career experiences and obser-—
vatlions, were Edith Durand, Vice Presi-
dent and Economist of the Investment
Division of the First Nationmal Bank of
Boston; Ann Friedlaender, Chalrperson
of the Economics Department at M.I.T.;
Joan Greenwood, Vice President of
Charles River Assoclates; Aliclia Mun-
nell, Vice Preslident aand Economist of
the Federal Reserve Bank of Boston;
Gall Wilensky, Senlor Research Manager
of the National Center for Health Ser-
vices Research; and Helen Ladd of the
Kennedy School of Government at Har-
vard, who moderated the discussion.
Thelr first-hand comments about a wide
varlety of career paths made the ses-—
sion both informative and inspiring.

The roundtable was tape-recorded for
possible future use 1n informing women
about careers 1n economics. For more
information about this material, con-
tact Barbara Sawtelle, Dept. of Econom—
ics, Simmons College, 300 The Fenway,
Boston, MA 02115; (617) 738-3156.

The second CSWEP-sponsored sesslon at
the March 1983 EEA meeting was composed
of three Tresearch papers. Andrea
Beller of the University of Illinois-
Urbana spoke on "Trends iu Occupational
Segregation by Sex, 1960-1990." Nadja
Zalokar of Haverford College presented
"Male—-Female Differences 1in Occupa-
tional Cholce and the Demand for Gen-
eral and Occupation-Specitic Human Cap-
ital.” Joan McCrea of the University
of Texas at Arlington spoke on "The
Economie Recle of -Women 1n Israel.”
Teresa Amott of Wellesley College
chaired the session, and she and Corde-
lia Relmers of Hunter College were the
discussants.

HR 100 MANDATES UNISEX INSURANCE*

A bill now being considered by
the Congress would make a very
significant change in the way
insurance companies do business.
H.R. 100 would remove their
right to offer different rates
and packages to men and women.
Under the bill, women will gain
better pensions and annuity ben-
efits and will be enabled to buy
disability insurance on the same
terms that men do, but they
would pay more for life insur-
ance, and the parents of young
girls would pay more for car
insurance.

The "unisex" bill is being op-
posed by the insurance industry
which claims that the present
sex-segregated rate structure 1s
the only fair one, and that
forcing egual rates and equal
benefits  would hurt women more
than 1t would help them. This
view of the bill is apparantly
not shared by feminlist groups,
such as the Women's Egquity Act-
ion League, whose IPPresident,
mathematician-lawyer Dr. Mary
Gray has been a tireless camp-
aigner for its principles for at
least a decade.

The foremost concern of the
women's groups is pensions. Many
employers already offer unisex
pension plans. However, 1nsur-
ance companies {particularly
TIAA-CREF 1n the university pen-
sion field) poddle plans Lo
employers which provide to their
female retlrees lower monthly
payments than to male retirees
with equivalent service credits.
This despite a Supreme  Court
ruling  that such arrangements
constitute sex discrimination.
An  Act of Congress would savoe
vears of duplicate lawsults.

Women as a group do cost more Lo
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CATALYST — CAREER WOMEN'S AGENT
FOR PROGRESSLVE CHANGE*

Catalyst, a national nonprofit organ-
ization was founded in 1962 to promote
the full participation of women in
Twenty-
one years ol expericence, a board of
dircetors of husiness and prolessional
leaders, and strong financial support
from the corporate community has
positioned Catalyst as a leader iIn
identilying and addressing issues
relating to career women.

business qand the professions.
I

In 1962, when Felice Schwartz organized
Catalyst, many thought she was invelv-
ing herself in a minor problem--the
discontent ameng cducated women who
were fustrated after their children

had grown and left home.  They felt
inadequate, ambivalent and guilty at

the thought of leaving home. Catalysc's
lirst book was addressed to rthem. [t
was called, How to Co to Work When
Your Husband Ts Against 1t, Your
Children Aren’t Old Fnough and There's

NrothrilggiYQu Can Do Anyway. By contrast,

one of the five bhooks Catalyst has
recently written helps high school
girls decide whether to be an astronaut

or a Supreme Gourt judge.

In 1967, the corporate world would not
talk with Catalyst about the "return-
ing woman" who wanted to work only part
time.  So with the assistance of five
college presidents and government

funds, Catalyst helped to ill then
current shortapes of teachers, public
wellare workers and counselors by
demonstratiog that these women, work-
ing half-time, could be more productive
and effective than many full-time workers.
By 1970, womea's self-perception and
cxpectations had changed, legislation
had beeu cnacted and corporate middle
managers were bepinning to talk to Ms.
Schwartz, But they still believed

that women would go home and they did
not, for the most part, support Catalyst
financially.

* Text provided by Catalvyse.

I"inally, in 1972, the Kellopp, Ford,
Mcellon and Rockefeller foundatious
launched the Catalyst national program
with funding [or a threc-ycar period,
Today, Catalyst works and talks with
people at every level of husiness.
They are interested and concerned and
they know that women's entry Into the
workforce is irrceversible and that in
the future, there will be a lTeadership
shortage that women, a well-trained
resource, can fill. Today, all of

Ca L::Lyst's ongoing support comes from
coiporations, while special projects
arc {funded in part by private
Foundations.

Established before the second wave ol the
women' s movement, Catalyst has acted as
an agent for progressive change,
anticipating and identifying critical
enployment issucs. Lt has ereated and
continues to develop a range of programs
and services respousive to the nceds of
its many constitucencies-—--women at all
carcer levels, employers, women corporate
directors, educators, two-carcer families,
undergraduates and students making career
and lifce decisions, and povernment policy
Catalyst's cmphasis has changed
since 1ts founding in accordance with the

malkers .
changing necds of women.

Catalyst has desipgned programs, products
and services to meet three major soals:

. Furthering the upward mobility of
women by helping to make corporate
actitudes and practices marce
responsive Lo women and two-career
Familics, so that Loth women aud
men arce maximally productive;

. Reconciling the neceds of the
workplace and the tamily Dby
introducing new options for chiid
carce and by reassessing division
of responsibilities within (amilies
so that women as well as men are
{ree to pursue their carcers wicth
a minimum of stress; and



. lspanding carcer aptions oo women
of all apges, especinlly high sehool
and collepe students, by Informing
them of the range ol carcer
opportunitica open to them and ob the
aeed Lo plan carcer and {amily goals.

Catalvst's current proprans aud scervices
include:

. Corporate boeard Resource (ChR)

A service to assist corporations in
identilyving qualificd women lor thelir

hoards.
. The Women Directors' Ronndeable

A program that mavshals the talents
ol women dicectors to bring new
porapectives to ceorporate boards
throueh o sevies ol pational
symposia with leaders in hasiness,
povernmment, and academia oo critical
Lssues impacting corpoerate policy
and practice.

Corporate P'rogyam

A proapram Lo collect and analyze
information and to report on barricis
to women's productivity and advanee-—
ment. jn the corporatlon.

. Carcer and Family Center

Deve lops proprams, such as the Corpo-
rate Child Care Resource and "The
Two-Carcer Couple' underpraduate coursce,
to explore new policies, scimulate
discussion, and Jissceminate inlormation
on Issues that affectr two—carcer familics
and theiv corporate cmployers.

. National Network ol Career Rosatugce
Centors

Al atvilinted counseting conters serv-
e several bundred choonsand woemen
auanual Ty,

Lo Dibraiy curd Audicvisuol Gento.

A comprehonsive carcer vesource Grhrary
open tao rhe pabitic that teaturce printed
mateirtais, Films, videotapes, ol
Filmstvips peviaining to women and

cup loyment .

. Carcer Publicaticons and Audiovisonal
Materials

Sooks, videotapes, and filmstrrips
covering such topics as carcver
opportunities, job huntiuy, career
advancement, and skill development,

Women have made remarkable procress in
the last 10 vears. lor the lirst vime,
women are preparing for leadership
positions; they now comprisce 527 of
underpgraduntes, 0% of lLaw student,
I3% of MBA candidates, and 1H7 of
engincering students=.  Teday wonen are
eulering the corporate world with an
intense tocus on theiv caorcers.  'This
new gonetration of women is belony
recruited, trained, and promoted.  Many

aspive to the hiphest management levels

1
and corporate divectorship is an dntepral

component ol their carcer plans.

Over Lhe next fwenty yvears Cataivst will
continue to foster the full participation
ol women in business and the prefessions
by Lelping teo solve the problems that
impede thelr productivity aad, thereby,
thelr upward mobllity.

I the words of Felice Schwarrz, the
organization's lounder and president,
"Catalyst dues not measure propress in
numbers. It feels it will have
succeded wheua the whole range of family
and carecr oprions is open Lo men and
woncn and when they are free to choose

whatever options thev wish.,"
SOUTHEAST WOMENTS EMPLOYMENT COALITLOR

You don't have to live in rhe Soatheast
to enjoy the hipghly substantive
Newsletter ol the SOUTHEAST WOMENTS
EMPLOYMENT COALTT LON. Contatns interest--

iy nows and disenssions on elforts amned
nonel forts to enre dincriminatory

conditions amd hos aews on othor asne
velatoed Lo women. (Wiite o0, Do 1367

Losiapelon, Ky, 405905 (A063 206077959



WOMEN IN THE NEWS®

Susan Philips was recently nominated to
become permanent chairperson of the
Commodity Tutures Trading Commission.

Ms. P'hilips received her B.A. from Agnes

Scott College and her Ph.D. in finance
and economics from Louisiana State
University. At the University of Iowa
she was associate vice president of
finance and university services after
serving on the finance faculty. She
spent two years as an economic fellow at

the Securities Exchange Commission (S.E.C.)

and as an cconomic policy fellow at the
Brookings Institution.

Ms. Philips is the author of numerous
publications on options commodity
futures and security regulation. The
commodity trading industry is expanding
rapidly, perhaps more rapidly than any
other financial industry, and the
Commission has been actively involved in
this expansion.

Ms. Philips has earned high marks for
financial expertise, hard work,
management skills and a "rational and
intelligent approach to issucs"
according to the New York Times. Her
only lack is that she is largely unknown
in the industry and on Capital Hill.
Indeed, quite simply, she is not a

part of "the old boy's network."

WOMEN ECONOMISTS AT WORK®

We are considering publishing abstracts
or titles of research work in progress by
or concerning women cconomists. This
issue presents two such abstracts.

"POOR, S1CK, AND UNINUSRED"
CATL WILENSKY AND MARC BECK
ABSTRACT

Given the current pelitical and economic
environment, it is unlikely that any
major new health initiatives will be
implemented. An earlicr study indicated
that about 137 or 5 millien of the poor

*We would appreciate readers' con-
Lributions for these columns. Send to
Aleta Aslani Styers, Box 7, The Yale
Club, 50 Vanderbilt Avenue, New York,
New York 10017

in the late 1970's were completely
without health insurance coverage. We
estimate that it would have cost about
51 biilion in 1977 to have covered

in a Medicaid type program the 1.4
million uninsured poor who were sick and
about $1.6 billion in 1982. We estimate
that at least an additional 4.8 million
of the increase in the poverty
population since 1977 are uninusred and
that about 30 percent or 1.4 million

are likely to be in poor health. The
cost of extending a Madicaid type
program to this population would be an
additional $1.6 billion. Although

$3.2 billion is a large sum of money,
half of this amount is due to a doubling
of the population in jeopardy. Thus,

as the cconomy begins to recover from
the current recession, the cost of the
program should decline substantially.

A MONTE CARLQO STUDY OF RANDOM
COEFFICIENT REGRESSION ESTIMATORS

BY JOAN G. HAWORTH AND ERIC COOK
ABSTRACT

This paper reports the re-
sults of a Monte Carlo study com-
paring Swamy's estimator of the
random coefficients regression
(RCR) model and Lee and
Griffith's best linear unbiased
predictors (BLUP) with ordinary
least squares (OLS) estimators.
The results of comparing differ-
ent sized samples derived from
different time-series and cross-
section structures, confirm that
BLUP and RCR are superior esti-
mators over cross-section and
total sample OLS estimators, re-
spectively. When there 1is corre-
lation between the Cross-~
sections' coefficients and their
corresponding explanatory wvari-
ables there is a bias to the RCR
and BLUP estimators. However,
the precision of these estimators
was not significantly affected
even when this correlation was as
high as .9. Finally, 1iterated
results wusing the BLUP as input
for RCR's coefficient wvariance
estimate produce improved esti-
mates.



WORKING WOMEN

EMPLOYMENT CRISES

In March, 1983, Dorothy S. Ridings,
President of the League of Women Voters
of the United States, testified before the
House Subcommittee on Imploymeunt Oppor-
tunities. She said In part "We want to
emphatically state that it is time for
the federal government to recognize that
the American labor force is comprised

of botli working men and working women.
And that the employement crisis that
this country faces today is a crisis

for both men and women. With this
recognition must come federal programs
and policies that will put all Amcricans
Lack to work."

In these times of unempleyment crisis
women are suffering heavy losses in
hard-won employment gains. Women
workers earn or average even less
compared to their male colleagues

than they did almost three decades

ago. Despite apparently more
integration in some scctions of the
work force (sce "News Notes'') women are
a majority of workers in the 5 lowest
payving industries in the U.S. and less
than 25%% of the workers in the highest
paying industries.

Since the federal government no longer
accepts responsibility for reducing
employment discrimination, women will
face increasing diffienlties in meeting
their job needs. Tndeed the COALITION
ON WOMEN AND TNE BUDCET reports that
during the surveyed period in 1982
women sufflered 46 of all federal
reductions in force althoupgh they
comprise less than 304 of the federal
work force. ‘The COALITION has produced
a document entitled "Inequality of
Sacrifice: The Impact of the Reagan
Budyet on Women" Copies from National
Women' s 1751 N St. NW,
(202)872-0670.

percent

Law Center,
Washington, DC 20036

CARFERS IN PROI'ESSTON

FOR WOMEN

THE LCONOMLCS

There are about 40,000 women who make
their living as economists, and about 27
percent of professional economists are
women. The average woman economist made
about $400 a week in 1981, or about
$21,000 a year.

Some women have achieved great prominence
in the economics profession:

Dr. Alice Rivlin founded and has served
as the Director of the Congressional
Budget Office, an important arm ot the
United States Congress.

Dr. Anne Kreuger is hecad of research at
the World Bank.

Dr. Juanita Kreps was Secretary of
Commerce in the administration of
President Carter.

Women who are economists earn considerably
more than they could get in occupations
into which many women have gone in the
past:

AVERAGE SALARY
QOCCIPATION o (1981)
Economist $401
registered nurse 3737
personnel worker 330
high school teacher 321
librarian 318
elementary school teacher 311
social worker 286
laboratory technicians 286
buyers 250
secretaries 229
dental assistants 182
halrdressers 172



NEWS_NOTES

CHANGES OUCURRING IN OQCCUPATTONAL®
SEGREGATION e
CHAMPATCN, T11. -- 1t may still be a man's
world, but more and more women arve finding
work in traditionally male ficlds, a

recent study shows.

Occupdtional segrepation by sex——the con-
centration of men and women into different
kinds of jobs--declined nearly thvee times
as fast in the "70s5 as in the '60s,
University of Tllinois cconomist
Beller

Andrea
said.

Beller, o professor of famil, economics,
recently completed a study of occupational
segregation {or the National Academy of

Sciences.

"Though people may have seused that this
poing on, 1t hasn't been
measured before,” Beller said.  "The
results of previous research showed no
change the rate of decline in
scgregation, so it looked as though
women weren't making any progress.'

change was

in

. . ]
In Fact, scxual sepregation hasn't de-

clined in some types of jobs.

"Me number of welders and
pipelitters, and of male secretarices,

is still nepligible," she

wOEe N
said.
But opportunities for women in white
collar jobs have Incrcasced significantly,
Beller said. Tor example, the pro-
portion of women accountants rose from

21 percent in 1972 to 38 percent in
1981. And wnearly 30 percent of com-

puter programmers were women in 1981,

compared to 20 percent nine years earlier.

"Since the rate ol segregation Jecroased
more rapidly among the yvoonper ape
groups, the full offecr of the change
has vet to be Tlet " she said.
A= Tor the future, Beller atd the
decline in occupational scutepation may
not continue during the '80s.
* Press Release - University of
11linois at Urbana-Champaign -
Courtesy of Andrea f. Beller
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"According to one iuterpretation of
the data, jobs in ticlds which are 5¢ei11

highly sepgrepated--seccretarial auad
certain blue collar jobs,
will dincreasce faster than opportunities
in the more integrated, white collar
fields," Beller said.

for example—

"So, while the percentave of accountants
and lawyers who are women continue to
vrow, that change will be nffset by

the puniber of women who'll find work
sceretaries, and in other hipghly

tr
<

vepregated jobs.

s

reason for the decline
corcapation during the
'70s was stricrer enfoiccment of Title
VIT of the Civil Rights Act 1964,
which forbids discrimination by companies
with than 15 employees, by state
and Tocal governments and by educational

Beller said

in occupational s

OILe

-
rl

move
institutions.

Alzo, more women e:drned college degrees

in fields traditienally dominated by men,

such as accountaucy, business and

manarement, and the proiessions, she
said.

0f course, there are two ways to look
at occupational sepregation by sex-—-
what inreads, one might ask, are wmen
making into traditionally lFemale
occupationg?

"While the changes aren't dramatic, the
purher of males in sueh fields as
nursing and elementary school teaching
has risen slightiy," Beller said.

Do vou have any information or nows veou f
woeuld like to communicate Lo youv i
collcagues?  Current events, calls fo.

of matiers of

o professional woinen,

papers, discussions
Signitsance
of material ov pubidications nat
Titerature
Consider

reviews

in the venerod ceonomio
rhe waoy possible topies.

tor inclusion

AMOTL

in a

[
!
are |
1
R LN N
Wwritingy a  News Note |
i
|

subsequent CSWEP Newsletter. Send items
to Aleta Aslani Stvers, Box 7 The Yale !
Club, 50 Vanderbilt Ave. N.Y., N.Y. 10017

P



USING MULTIPLE REGRESSION IN
EMPLOYMENT DISCRIMINATION CASES

research techniques -
multiple regression
applied to

sex (and
Women eco-

Economic
principally
- are now commonly
work up evidence of
race) discrimination.
nomists have been active in
recent years 1n cases involving
thelr own workplace or as expert
witnesses in cases against other
employers.

Read all about it in: Bloocm and
Killingsworth, "Pay Discrimina-
tion Research and Litigation:
The \Use of Regression®, Indus-
trial Relations, Fall 1982; Joan
and Charles Haworth, 1976 ASA
Proceedings; Cordelia Reiners,
USDL, report, 1982; Barbara Berg-
mann, "How to Analyse the Fair-
ness of Faculty Women's Salaries
on youur Own Campus'" AAUP Bulle-
tin, Autumn, 1975,

WOMEN'S CAUCUS:

Hotel in Houston.
quite a good series of papers.

Mareh 21-24.
year.

We'll see you in Fort Worth!

br. 7Zena A. Seldon
Department of Lconomics
School of Business

Montgomery, AL 36193

Association was held March 16-19,

11.

The sixty-first annual meeting of the Scuthwestern Social Science
1983, at the Shamrock Ililton
The Women's Caucus offered ten sessions, with

The 1984 meetings of the SSSA will be held in Fort Worth,

The Women's Caucus hepes to double our activity next
We lLiope to issue a call for papers by mid-summer, 1983. I
you are uot on theSSSA's Women's Caucus mailing list, or are not
sure if you are and vou would like to be, please drop a note to
cither of the program co-chairs listed below and you will be added.

Auburn University at Montgomery

FEDERAL "JOBS" PROGRAMS
DOUBTFUL HELP TO WOMEN

Women's
Tnstl-

A recent report of the
Research and Educat.ion
tute, a group serving as the
nonpartisan research arm of the
bipartisan Congressional Caucus
for Women's Issues, has issued a
report on how recent jobs legis-
lation affects women. The report
recommends that programs tar-
geted toward construction and
repalr work alone, as many jobs
programs are, benefit the mostly
male construction workforce but
ignore the vast majority of
unemployed women,

The 2l-page report 1s available
from WREI (32.50). Thelr address
is 204 Fourth St.SE, Washington,
D.C. Their phone 1is 202-546-~
1010; People to contact: Betty
Dooley, exec., dir,; Susan Scan-
lon, Anne Stone.

62nd ANNUAL SSSA MEETINGS

Dr. Marion V. tleacock
Department of Management
School of Business
University of Alabama

in Birmingham
University Station
Birmingham, AL 35294




STUDENT AR AWARD

FOR WOMEN UNDERGRADUATE AND GRADUATE STUDENT DAPCRR,

Papers ue Octolev ot

Send tor Profeascor Jdoan daworth
Deparvtmens of foonemios
Florida Stute University

Cal lalassee, Plorida 32300

Must be accompanied by a reconmendation from o faculity mesher.

them.

Mease encourace students with pood papers toe submic
CSWEP-Scnth wants to fdentiiy ond eacouraze buadding wowen
cconomisls.

Papers will he abastvacted in the Newsleotoer, aid presented at

the regional meet ing.

We also need paper veviewers in various ficlds.  Please
identifv vourselves 11 yoo are wiliing to belp this yoar or

in the [(uture.

POTER S BOARD PRESENTATIONS

CoWEP iy g Coposter boord preseniations of rescearveh
in process by or of intorest o women ecopomists ot rhe AFA
meetines ia Decemboer, IV ovou arc inLeveseod Do opavidcissting
inoor helping ovgenirze such o preosoantabion piease vonlao b

Profogunr Janet Coulet

Departnent of Feopemilcos

Witrcuhbery Universi Ly

PLo. Box V26

Spiingficld, Ohio 45501
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CALL FOR DPAPERS

CSWEP will sponsor a session
at the 1984
Eastern Economic Association Annual Meeting

March 15-17, 1984
New York City
Theme :

Gender Issues in Public Policy

If you would like to give a paper that is relevant to this
broad theme, submit a one-page abstract by December 1, 1983
to:

Prof. Cordelia Reimers
Dept. of Economics
Hunter College

695 Park Avenue

New York, N.Y. 10021

ADVANCE NOTICE: The CSWEP session at the March 1985 EEA

meeting will be organized around the theme, 'Women, the Fam-
ily, and Income Distribution.'" A formal call for papers will
be issued next year, with abstracts due in the fall of 1984,
Plan ahead!

TO THE
Nomen v HRPINESS
. h THAT COME
KNOW i OF DOING PROM 8 BEFORE
“ME FIRST. PUTTING L, YOUR
owN?

Sylvia (€ by Nicole Hollander,

St.

Martin's Press
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CSWEP — MIDWEST

CALL FOR PAPERS

1984
SPECTAL SESSION
MIDWEST ECONOMIC ASSOCIATION MEETINGS
SPONSORED BY
THE COMMITTEE ON THE STATUS OF WOMEN IN THE ECONOMICS P'ROFLESSTON
AT THE
HYATT REGENCY CHICAGO, CHICAGO, ILLINOIS
THEME
"PENSTONS, SOCILAL SECURITY, AND WOMEN"
Because the topic has legal, demographic, sociological, actuarial,
as well as economic dimensions, papers by non-economists and
papers presenting interdisciplinary research are welcome.
Submit 1 page abstracts to: Professor Janet Goulet
Department of Economics
Wittenberg University

P.0. Box 720
Springfield, Ohio 45501

By September 28, 1983




SOUTHERN LCONOMIC ASSOCIATION
WASHINGTON D.C.

NOVEMBER 20-22, 1983

CSWEP-~Session 1

Topic:
Chair:
Papers:

New Evidence on the Economic Role of Women
Mary Fish, University of Southern Alabama

"Comparable Worth--The Battle for FEconomic Equality"
Danielle Jaussaud, University of Texas - Austin

"Sex & Race Differences in Earnings in the State of
Florida"

irma T. DeAlonso and Robert Cruz, Florida International
University

"Farm Women's Ownership of and Access to Home & Farm"
Financial Accounts; Kathleen K. Scholl, U. S. Depart-
ment of Agriculture

"Employed Married Women and Expenditures for Meals
Away from Home & Convenienece Foods~-New Evidence'
Alice A. Lippert (U.S. Depavtment of Labor) &
Douglas Love, University of Nebraska - Lincoln

CSWEP--Session TIT

Topic:

Job Market Techniques for Economists

Pancl consisting of governmeunt, business and academic
economists

Student Paper Award & Presentation

CSWEP Business Session, Thursday 4-5 p.m.
CSWEP Wine and Cheese, Thursday 6-8 p.m.

Party




American Economic Association
Committee on the Status of Women
in the Economics Profession

1313 21st Avenue South
Nashville, Tennessee 37212

Nonprofit Org.
| U.5. Poestage

Paid

Permit No. 4687
New York, N.Y.




