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Alice Rivlin Nominated Next
ATA President

The American Economic Asso—

clation will have its firat

woman President, friendly

mformants within the hier-

archy of the Association have
reliably reported  to us.
Alice Rivlin has an unavvosed
nomination to be next in line
aftor  Charles Kindleberger,
and  she will organize +the
1985 Annual Meeting.
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Rivlin's presidency fits 1in
magnificently with CSWEP's
plans to have many more women
on annual meeting programs.
Cet busy TMMEDTATELY on plans
for a secssion including  your

cwWn  pabver, and two others.
(Be generous; include a man's
paper  or  two, but ONLY if
they are meritorious enough
to be selected without refer-
ence to the sex of the
author, ) Send vour scssion
rrovesals to Riviin as  soon
as formulated. Her address:
Arookings Institution, 1775
Massachusetts Ave, NeWa,
Washington, D.C. 20036.



WOMEN MOW ON STAFTF OF COUNCIL
OF ECOMOMIC ADVISERS

The Jouncill of Economic
Mdvisers now has three  women
roononists on the staff, Dr.
Xathleen Utgoff is a  mnember
of the senior staff, special-
Irzing in labor economics. She
has a doctorate from UCTA and
Tormerly worked for the Cent-
=r for Naval Analysis. On the
Sunior staff are Gall Ifshin,
a1 araduate  student at the

inlversitvy of Maryiand, and
Suranne SGreenspun, who has a
arvard BA in economics,

Sreenspun will be leaving CEA
Tor a job at the Organirzation
for Economic Cooreration and
Development (OLCD) in Paris.

R L 2 2 AR
CEA CUBRENTLY HIRING

The Council of Economic
advisers 1is currently looking
“ar an economist specializing
in international financcl or
international macroeconomlcs.
T£ vou are interested, immed-
iatély a1l Jeffrey Carliner
at OFA, 202-365-5084.
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THE DILEMMA OF
AFFIRMATTVE ACTION

Do you have your Job
because somecne agitated for
your emplover to hire a woman
or a black professional?

Do you feel disgraced,
because vyour coworkers are
aware that you got your Job
because of affirmative ac-
tion, and yvou feel this nmakes
them question vyvour compet-
ance? This 1s the guestion
that has driven Tom Sowell to
denounce affirmative action
in all the times and places
that he has.

Hdowever, hkefore you join
Sowell in biting the only
helping hand many of us have,
consider:

Do you know for sure that you
are not as good or better
than the white male they
would otherwise have hired?

Could it be that the people
makXing vyou uncomfortable are
sexist, racist, or just plain
nasty?

Whose fault was it that your
employver needed prodding?
Does this prove your incompe-
tance or does it prove your
emplover's sins of omission?

0f course, vou would rather
they had hired you just for
your talents. But 1f they dig
pay attention to vour race or
sex, would you rather they
had not hired you? wWould you
rather they had continued to
hire only white males?

-=——Barbara R. Bergmann



RESCUING TITLE TX

No professional woman 1s unaware
of the need for equal educational
opportunities 1n a democratic
soclebty. Recent years have
brought attacks on this
fundamental right and upon
legislation and executive actions
needed to correct historic abuses.

On April 12th legislation 1in
response to the Supreme Court
decision in Grove City College was
introducted in both the House and
Senate.,. The bills, H.,R, 5920 and
Se 2568, are identical and titled
"The Civil Rights Act of 19847,
This legislation will clarify that
Congress 1intends a broad
interpretation of Title IX of the
Education Amendments of 1972,
Title VI of the Civil Rights Act
of 1964, Section 504 of the
Rehabilitation Act of 1973 and the

CATCHING

The Women's Educational Toguil-
Ly Act (WEEA) orogram is
expiored In a new repori by
the Clitizen's Council on Wo-
men's Rducation entitled

CATCATNG UP: A Heview of the

VWomen's Fducatlonal Toult
Act  Program. Theo WZEL  @x-
pires in 1084.

The Titizen's Counci: (STe!
Women's FEoucation was est:
ished 1n 1982 and 1s comnlit
ted to sustain the cuarantees
o*f educational egultv 1n TFed-
eral leglisiation, make recor-
mendations to Oongress, anc
inform the public about educ-
ational eguity and attenrpts
to  halt progress toward this
goal.

!

The Council terms WEFA  Ta
small but highly visihle fo-
cus 0of the Federal commitment

Age Discrimination Act of 1973,
Presently there are 59 co-sponsors
1n the Senmate with broad
bi~partisan support in botnh
houses.

The Women's Equity Action League
and a number of other civil rights
groups are working for swift
passage of this vital legislation
with NO amendments. The bill
applies to all major civil rights
laws, not just those that prohibit
discrimination because of sex.
The point of the bill is simply to
clarify and not change these
statutes.,

If you agree, please write, call
Or visit your senator and
representative urging them to
co-sponsor this legislation or if
they have already done so——pleasec
thank them for their support.

PR
ST A

Lo egual educatlion oooortuni-

£y, " Virginia W. Allan and
“livzaboth ouncan noombto,
Council co-chalrs, eoxorosses
Aismay that Fregsidon.
Hoagar'ts 19%F .
the TourthtoTine, g
ARPIGDriaclorn, o T e

LY ooran,

T

CATZIING UP wrovides informe-

tion on Lae wlde rance o bhe

projects  designed o el
women and glris achiieve oauii-
litv  of opportunity at il
ievels of  educatio..

' . ——— e —y
avallable for 53,00 from Lhio
Oitizens Council on Vomen's
BEducation, 240! Virginia Ave-
nue, LWL, Room 4031,
Washington, D.C. 20036,

Coples of Zatchine Up  are



EASTERN REGION

CSWEP AT THE EASTERN

At the 10th annual Eastern
Economic Association conventlon in
New York City March 15-17, CSWEP
sponsored two well-attended
sessions, on "Women and Government
Subsidy Policies" and "“Women and
GCovernment Market-Intervention
Policies,"  Presenting papers in
the first were: Susan B. Carter
and Elizaberh Savoca of Smith
College, "The Effect of Public
Policy on Gender Differences 1in
Demand for Higher Education’;
Emily Hoffman of Western Michigan
University, "The Deserving and the
Non—Deserving Poor;'" and Rosemary
Rossiter of Ohic University,
"White and Non—White Illegitimacy
Ratios: The Time—-Serles
Evidence," Discussants were
Rachel Boaz of New York City,
Harriet Hinck of Trenton State
College, Jeffrey Zax of Queens
College~C,U.N.Y.,, Jody 3indelar of
the Unviersity of Chicago, and
Aleta Sryers of AT&T Technologies,
Inc. Marjorie Honig of Hunter
College-C.U.NeY+s chaired rhe
SeSS10M

The session on "Women and
Government Marker—-Inrervention
Policies™ featured papers by Jayne
Dean of the New School for Social
Research, "Comparable Worth:
Labor Market Dynamics Perpetuating
a Dual Wage Strucrure by Sex," and
Renecec Toback of Millersville
University, "Poutective Labor
Legislation for Women: A case
Study of bkarly Massachusetts
Legislarion," Linda Ekdwards of
Queens College-C,U,N¢Y,, Solomon
Yolachek of S,U,N,Y.-Binghamton,
Nancy Thornborrow of Mills
Cnllege, and Elaine Wrong of
Barach College-C,U.N,Y, served as
discussants; and Cordelia Relmers
of Hunrer College-C.U,N,Y. was
session chalr.

o~

After the sessions on Friday
afternoon, March 16, about 40
CSWEP mewbers and their friends
got togerher at a wine and cheese
reception, It was an enjoyable
occaslion for renewing old
acquaintences and making new ones,

—-Cordelia Reimers

To NYC Area Women hkconomists:

Are you interested in forming a
local group? Do you want
speakers, discussions, social
get—-togethers, workshops on
scholarly topics and/or policy
1s$sues, actlion groups, support
groups, or what? Some women who
came to the CSWEP wine and cheese
reception at the Eastern Economic
Associatlion convention in March
expressed 1lnterest in the next
meeting in New York-~-which, as
yet, hasn't been planned!

Unfortunately, 1 do oot have the
time fro organlze on—going local
acrivities myself, so some of you
will have to rtrake charge
want things to happen. I can do
two rhings, however: arrange an
initial planning meering, and use
rhe GCSWEP mailing 1list to conract
women econcmists in the New York
City area,

i1f you

LE you are Interested in {forming a
New York Gity arca group of women
economists, write or call ro rell
me 50. My address and phone
numbers are:

Cordelia Reimers
Departmenr of Economics
Hunter College

695 Park Avenue

Hew York, NY 10021
{(office) 212-772-5444
(messages) 212-722-5400
(home) 201-836-6433

Lf 1 hear thar some of you want to
get organized, 1| will arrange a

meetlng to get things started,

~-~Cordelia Relmers



CALL FOR PAPERS

At the spring 1985 Fastern Economic Association convention in
Pittsburgh, CSWEP will sponscr a session on "Women, the Family, and
Income Distribution." 1If you'd like to give a paper related to rhis
theme, send your one-page abstract to:

CORDELIA W, REIMERS
Departwent of Economics
Hunter College

695 Park Avenue

New York, NY 20021

The deadline is December 1, 1984, but it's net Eop soon to start
work on that paper! Also contact Cordelia if you'd like to be a
discussant,

1f you're doing research on another topic, why not organize a
session yourself for next spring's Eastern Economic Association
meetings? Tnclude your own paper and those of others who are
working on related subjects. To help you find those other people
for your session, the next CSWEP newslerter will publish any
requests for papers and discussants that are sent to Alcta Styers
(address on front page of this newsletter) by August 1,

If you'd like to give a paper at the EEA next spring but can't f[ind
other authors to form your own session, send your paper proposal to
the EEA program committee when their Call for Papers appears next
falls Write to William F. Lott, Kxecutive Direcctor, Eastern
Economic Association, Department of Economics U~63, University of
Connecticut, Storrs, CT 06263 (203-486-3885) to get on their mailing
list and to get information about submitting a3 complete session, or
a single paper, for the program,
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Steering Qur Course:
Feminist Education
in the 80s

Sixth Annual Conference:
June 24-28, 1984

National Women's Studies Association

Conference Preview and Registration Form

Douglass College
New Brunswick, New Jersey

TDATATE TR, T b, REE
S

RUTGE

[SESILR! SN S MEANEVARE TN Ears

Attendecs will be

informat Lon:

able
conference or for a single day,

fo register ar the confercnce For fhe full

Some housing 1s also available,

WOMEN'S STULIES
Voorhees Chapel

PRUKGRAM

New Bruaswichk,
{20V) 932-922(

New Jorsey 08403

For



Nancy Teeters leaves FED,

Nancy Teeters, a distinguished
american economist, recently
completed her term as a Governor
of the Federal Reserve Board,
Ms. Teeters was previously the
cnief ecounomist of the Budget
Committee of the House of
Representatives. Her career spans
over 26 years in positions of
increasing responsibilities in
various federal government
agenciles as well as the Brookings
Institution. Ms, Teeters served as
the first woman appointed to the
Fed board and began her term 1in
19758,

Ms. Teeters' professional
contributions in formulating new
budger concepts, especially those
relating fo social security, and
in developing the firs-s
guantitative estimates of rhe
full-employmeant surplus have
enriched the profession, Her
successes Inspire all other women,
We wish her well in whatever she
decides £o d o next,

LLIZABETH BAILEY NOMINATED FOR ARA
Vie T T

Dr. Elizaberh Bailey, formerly
with Bell Labs and Commissioner aft
the (Civil Aeronautics Board, now
Dean of rhe Graduate School of
Industrial Administration at
Carnegie—Mallon University, and
the penultimate CSWEP chair will
be on the AFA ballotr as one of the
nominees for Vice President of rhe
Assoclation, We urge all readers
to actively support Dr, Bailey,

TSRAELL WOMEN'S ORGANIZATION

Na'amatr, 4 movement of working
women and volunteers in Israel hag
tssued a pamphlet entirled "Arc
Women Worth Less?" which gives
some information on the situation
of women workers in lsrael and
describes the organization's
acrivities, Na'amar's address is
Tel~Aviv, 93 Arlozorov St., 62098

The CENTER FOR THE STUDY OF WOMEN
IN SOCIETY ar THE UNLVERSITY OF
OREGON (Eugene, OR 97403) is
instituting a visiting program for
established scholars and recenr
PrhsD.s who would like to do
research on women and the social
structure, 1including topics such
48 the sex~based division of
labor, women's work in the home |
the process of societal change.
Dissertation fellowships are also
available, The program is
supported by a generous beguest
from the estate of William Harris
honoring his wife Jane Grant, a
newspaperwoman who was one of the
originators of the New Yorker
magazine and a founder of the Lucy
Stone League, Write to Dr, .Joan
Acker, Soc, Dept., for further
info.

HOMEN GRAD STUDENTS IHW
COMPUTER SCIENCE COMPILE
REPORT GI
"BARRTFERS TO EQUALTTYM

Women  grad students and re-
scarch staf? at the Laborato-
v for Computer Science and
he Artificial Intelligencsa
Labx at MIT nave comnplled a
recort on conditions in their
iabs' professional and social
cnvironment  which hinder wo-
men's professional  develop-
ment. Included are desgscrip-
tlons oI patronizing beha-
vior, simaltaneous cirticism
for not being "feminine™ and
not being sufficiently aag-
gressive, the expectation
that a woman computer scient-
ist is sexually available if
she interacts with male col-
leagues, the pervasliveness orf
obscenity, the "fishbowl syn-
drome." The material in this
report might help women econ-
omists who feel they are in a
hostile environment to under-
stand thelir situtation and
take action against 1it.

5
T
r
.
C

The report BARRIERS T0 EQUAL-
Y 1IN ACADEMTIA s WOMEN IN
COMPUTFR SCIENCE AT MIT is
available from Marilyn Pierce
Grad. Office, MIT, 50 Vassar
street Cambridge, MA 02139,



SOUTHERN REGION'S SPRING

ACTIIVITIES

CS5WEP~-S5outh and the Southwestern
Soclal Science Assoclation Women's
Caucus co-sponsored a wine and
cheese party at their 62nd Annual
Meeting in Fort Worth in March.

We are beginning to receive
submiszsions for the 1984 Second
Award for Women
Undergraduate and Graduate Student
Papers,

Annual

Plans tor the CSWEP sponscored
sessions at the 14Y84 Southern
Economic Association Meetings 1n
Atlanta on November 14-16 are
complete, One sesslon focuses on
"Technical Chenge and the Economic
Role of Women", the other a
“"Special Session," includes a
presentation of the award winning
paper by the reciplent and an
invited lecture, Aleta Styers, at
AT&T Technologies, will speak on
"Women Economists 1in Business,'
Please send agenda items for the
Business meeting to any of the
members of the South's Exeuctive
Committee, The CSWEP--South's
business meeting will be followed
by a wine and cheese party.
Scheduling details will be
included in the Fall Newsletter.
Now is the time to begin planning
to present a paper on "lmpaet of
Changing Economic Policy on
Minorities'" at the 1985 Southern
Economic Association CSWEP
Sesslons

Marie Lobue, University of New
Orleans, Luvonia {asperson,
Louisiana State University in
Shreveport, and Mary Fish,
University of Alabama, comprise
the South's Executive Committee,

WESTERN ECONOMIG ASSUCIATLON

CSWEP will be sponsoring an open
forum and reception at the Wesrarn
Economic Association Confereunce in
Las Vegas from 6:00 ro 7:30 n,m, on
June 23, If you will be attending

hhe conterence, please plan to
atrend, Contact Sharon B, Megdal,
Depatment of Economics, University
of Arizona, Tucsan, AZ 55721 for
further information,

SIROW

The Sourhwest Tnstitute for
Research on Women (SIROW) is funded
by a grant from the Ford Foundation
and is housed at 265 Modern
Languages, University of Arizona,
Tucson, AZ 85721, (602) 621-7338,
In addition to publishing working
papers and sponsoring conferences
and resecarch programs, STROW acts
45 a research clearinghouse, A
newsletrer is published four times
each year, It reports on research
news and upcowing conferences and
includes calls for papers,
fellowship and awards
announcements, a listing of recent
publications of interesr, requesks
for informaton, and a listing of
studies under way, For further
informaton contacr SIROW,

HOW SOME TALENTED PEOPLE MADE OUT
IN OTHER DISCIPLINES

Here are a couple of cases fto
peconder when you fecel
unappreciated:

Barbara McClintock, Nobel Prigze
winner at 82 for discoveries in
genetlics characterized by the
Nobel comittee as "rhe second
great discovery of our time" afrer
rhe work of Meudel, did get an
assistant professorship, However,
she failed to be awarded tepure,
She never got an academic post
afrer thar,

Johann Sebasrian Bach wanted rhe
Jjob of Kappolmeister of Leipzig,
but was passed over twice in favor
of other candidares, They
rcfused, so he eventually did get
the job, However, the committec
was dissatisfied with his work.



W

SOUTHERE ECONOMIC ASSOCIATION MEETIKGS
ATLANTA, NOVEMBER 14-16, 1984
ATLANTA HILTON, ATLANTA, GA

CSWEFP SESSION |

Topic: "Technical Change and the Economic Role of Women'

Chair: Marie Lobue, The University of New QOrleans

Papers: "Means of Payment Differences by Women between 1971 and 1983: Impli-
cations for Evolution in the Payments Mechanism,” J,T. LINDLEY,
P. RUDOLPH, The University cof Alabama, AND E,B, SELBY, The University

of Ceorgia.

"Women Business Owners and Their Changing Role in Industry,"” A. CULLEY,
U.S. Small Busiress Administration, Washington, D.C.

"Women in the Small Business Work Force," J,H. LICHTENSTEIN, U.S.
Small Business Administration, Washington, D.C.

"Industrial Categeries and Female Labor Force Participation in Cuba,
Mexico and Chile,” A. LOPEZ-LUIS, The University of New Orleans.

Discussants: L.J. CASPERSON, louisiana State University at Shreveport.
L.A. LAUFER, Yale University.

D.M. CANDIA, Maryland Department of Economic and Community
Development .

C.M. SIDDAYAQ, The Universiry of Hawaii,

CSWEP SESSION 11
Topic: Job Market Preparation for Economists
Chair: Mary Fish, The University of Alabama

Paper: CSWEP(South) 1984 Award Winning Paper on an Economics Topic Written by
a Woman Fronomics Student,

Discussion: "Job Marker Techniques for Business,”" A.A. Styers, A.T.& T.
Technologics.

CSWEP Business Session, Thursday, 4-5 P.M,

CSWEP Wine and Cheese Party, Thursday, 6-8 P,M,



American Economic Association
1985 Meetings

New York City, New York

Theme: RACE, GENDER AND THE ECONOMICS CIRRICULUM

Papers for this session should deal with the ways in which issues of
race and gender are presented or ignored in the economics

curriculum, Papers may explore these issues at any level or in anvy
field within economics.

1f you would like to present a paper on thls topic please submir an
abstract or, since this topic is largely unexplored, send a proposal
for a paper tro:

PROFESS(OR BARBARA MORGAN
Department of Economics

Virginia Commonwealtn University
Richmond, VA 23284

Second Aonual Student Paper Award
for Women Undergraduate and Graduate Student
Papers Presented by CSWEP-Sourh

Papers are due Uctober 1, 1984, Send papers to:

PROFESSOR MARY FISH

Box J, Economics and Finance Department

College of Commerce and Business
Administration-

The University of Alabama

University, Al, 33486

(205-348-7842)

Papers must be accompanied by a recommendation from a faculty
member. The award winning paper will be presented at the 1984
Southern Economic Association meetings. FPlease encourage your
students to particlpate in this competition, The 1983 conrest
included some outstanding papers,



CLURS THAT EXOLUDE WOMEN

(IR

PO Yo know" v

Wy Rokin L. Tartictt

Michael e TRl IS, n Tls
article entitled "The EZxclus-
lon of Voren from Influential
HMents Tlubs: The Innor Sanc-
tum and  tne Mytlrh of Tull
Sgquzlity, " suggests thiat Fes
women  will  over make it e}
nor op 1if  thes

L1 o denied ithe

i

documents thatb
e Clupns ars I places
S es "ronbtacts are  mads,

relaticonships ars  developed,
and deals ara struck” and nch
the placesywhere weary busl-
messnen go Lo redax and  =oc-

ialize,

Noreaver, ocourt tesg-
gomonstrates that mem-
clubs  1s
gt =) for corpeorate

o) these

Burns 5ays cluks ars
faced with They can
concede thal thevy are esgen-
tial ¢ business, continuing
Lo clalim their tax deductions
and exempticns, and volunta-
rily ending the exclusionary
oolicies thal wparalyvze wo-
men's business asplrations.
Alternatively, they can con=-
rinue +to poriray thenmselves
as  soclal clubs with rights
0f privacy and association,
rolingquishing thelr btax bene-
fits, and ultimately succumb-
ing to Jjudicial intervention.

A study of executive compen-
sation with an all male
sample that T am doing with
the collaboration of James
Grand and Timothy Miller
shows that membership in

"What You mnow"

i1,

cliuns
economio Ly
club oFfiliat
Soreorn, s executivoes
into two The execu-
Cives  who o tend o be riore
Lraditil 1 o ol i

[yt

non-tradisicn—
rackeristics ol

Schumpoaterts innovator who
croate or re juvenate  markobs

tend Lo he less often arffil-
' i clubks,

Besides ferentliating exoc—
utives to Lvnes, club
affiliations serve ansthor
immportant economic function:
club affiltiation olives an

executive information  allowe-
ine him or "er Lo reanp oreat-
er returns on his hunan caoi-
tal invesktment., Thus, sxocu-
tives who Dbelong to  clubs
tend  to make more than tihose
who do not kelong.

A study by Mary Corcoran,
a Datrher, and Creq

‘uncan  using  the Michigan
Panal Scudy O Incorne
Dvnamics shows  that mMost
people Zind thelr icos
through whom they Wnow, or by
word  cf  mouth. Well over
half o<of &all wmanagers goet

thelr Jjobks in this manner.
Such scarch nethods net  only
roduce the costs of Job
search, but also increase the
probability of improving
ona's employment status. In-
deed, the distribution of all
Male olubs parallels the oc-
cupational distribution of
Jjobs. The prestigious Bohem-
ian Club of San Francisco,
the Links Club of New York,
and the Metropclitan Club of
Washington D.C. Serve the
interests of national corpor-



ate elltes vhile the Kiwanis,
Jaycees, Lions, and Rotary
perform  the same functlons

for local businessmen.  Blue-
onllar workers have corp-
arable organizations that

serve not only their need {or
recreation and soclalizing,
but alos serve as a mlace  to
do  busincss. Several flrm-
specific studies show  that
flatter Cc¥perience—carnings
crofiles for women are due to
uneqgual prormotlon opportuni-
ties within specific occcupa-
tions. Another wav of inter-—
preting  these findings is
that when a promotion oppor-
tunity arlses, women are the
last to know because they d¢
not have access Lo the
"grapevine" and the last o
oo considered because they do
rot have the reguisite "expo-

sure."” To comnbensakbe for
limiterd acecess to carcer in-
formation, women Thave heon
devoloping their own clubs

and "networks." FRecent work
by  this author and Timothy
Miller suggests that '"net-

working" does have the antic-
1pated vnositive pavoff, but
Lho pavoff 1ls 1less since
Terale owecutives do not have
aocess  to the game  informa-
timn  available in the "old

Dov" networks.

worson it
Whiio over

P N
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T nperooent {
ivorsed,  senaraten,
nr  widownd. In contrast,

12,

ovoer 4% percent of the nale
oxocuabtlves were marriled,
Morooveer, 61 wmercent of  the
ferale exoacutlves  had oy
children, while only 3 per-
cent. of the male executivoes
vers childless. Only 18 poer-
cont of the fenale oxecutlivas
had hougschushbands, whnile ovor
35 percent of the male execu-
“qvas  had housewlves, The
di“ferances petwecnn the hone
life of female excecutives and

that of theilr male counter-
parts  suggest womcn managers

right fit more easily into
those ¢clubs  that foocus on

midday and nidweol activities
than into those that focus on
wookend sports and  family
actlvities,

Differconces occurred in other
agssoclations and activities.
For oxample, Ternalo OWECU-—
tives do not belong to  as
many Boards of Directors as
rmen do. In terms of reli-
glious arffiliation and parti-
cipation women are conspl-
cuously abksent from the lay
gqoverning bodies of relligious
institutions; thus, over 03
orrcent of the nale axecu-

tives felt that such asfilia-

L
tion was important while only
40 percent of the fermale
awecutives agreed. Tinally,
defining club activities to
includs aports shows  another
~hannel of brosdeni arwd
Sceenoning . Lrol con-

Tor mwalc

.




lated activities
their lives, male executives
rnot only benefit from early
athletic activities (often
preferentially funded by col-
leges and universities) but
also have continued preferen-

throughout

tial access to this influen-
tial sphere in both "social"
and "athletic" clubs.

The role of "who you know" vs

"what you know" cannot be
underestimated and needs to
be incorporated 1into human
capital models of wage or

“salary determination.
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ECONOMIC, NOT LEGAL,
PRESSURE 15 THE
SUREST WAY 1O CHANGE THE CLUB

S

by Lynn Hecht Schafran, Esc.*

Scenes you should be spared:

A prospective cwmployer
schedules a luncheon inter-
view at a club where allowing
female guests merely to sit
in the 1lobky 1is a recent
innovation.

You arrive at a club to
meet  with a group of peers
only to be denied entry by
the maitre d' who tells vyou
that women are not adnitted
at lunch?

A?PE-NS
”'ybuPuf

7 NOMEN IN

Sylvia.@Q by Nicole Hollanazer,
5t. Martin's Press

*Lynn Hecht Schafran directs the
National Judicial Education
Program to promote equality for
Women & Men in the courts and is
Speciai Counsel to the New York
City Commissiom on the Status of
Women .



women  want  full access Lo
important all male cluns be-
chuse  business  and  profes-
sional obligations reguire us
to we there {that's how we
1carned  Wow lmportant  clubs
~ra)  and because we arc  now
wiliina to go to these olubs
45 second class citizens O
chasce  that  they will not

oven 1ot us Ll

I recent years, numerous
~1ubs across the country have
ocogniced that contlnuing Lo
axclude  women from full mem-
pershio is incompatible  with
modern  business practice and
clubs' function as  facilita-
tors of business. 0L course,
rany  business-oriented clubs
inaist that their surpose 1is
strictly soclal, but this is
kelied by such facts as  the
“ational Club Associntion's
ecstimate that 37% of

mempers!  dues are oaid  dir-
octly by businesscs, and the
discovery by the University
~lulk of New York that  in A
rocent  vear A0% ol ilts  re-
celpts  were vaid by <Thecks
Arawn  0on business  accounts,
ang  over a million dollars

wasz  enrned  from  food and
meverage  service at husiness
Funct Lons. Ther we add to

these “igqures a reasonable
assumption anount the duss and
expons0s pald Hy o a member and
relmpursod  or deducted as
musiness expense Trom person-
A1 incore Sax,  thne ousiness
sunction  of tnese clubs  be-
~omes incontroverticlas.

Nonetheloss, challenaginag =
private  olub's  oxcliusianary
palicies L court s oxcoeod-
ingly  diffioult has  rarely
moon successigl, and ig nrob-
Anly not bthne optinmum route to
achrove change. The Inited
States Suprcmne Court has enu-
aeinted  certain coriteria for
what  makes a club  "private"
and beyond the reach of  the
law, ©.q., a limited number
07 merbors selected according
o subjective ariteria, which
most  of the important busi-
ness—oriented clubs can meet.

i
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Judges are very sensitive o
our strong national tradition
nvholding the right of free-
dorm Lo associate - an
discriminate -~ 1n Morivate
settings.

L

4

L

1lf corpora-
tions, banks, academic insti-
tutions, foundations, and
organizations refuse Lo hold
functions at discriminatory
clubs, to vay thelr officers'
and directorsg' dues and fees
there, and to reimburse indi-
vidual members who lncur bus-

iness related expenses at
thege clubs, erononmloc pres-—
sures wlll force mnany of

rresce olubs to  become non-
discriminatory. bplicies of
this  kind have been estabkl-
ished at numerous 1nstitu-
tions 1ncluding TBM, Northe
wostern Bell Televhone, the
Tiank  ofF America, Colunmbia
University, the University of
Penssylvania, the {ouncll on
topundations and the American
Zar Assoclation, Lo name only
2 few.

Concern apbout access to  pri-
vare olubs for business pur-
vposes 1s nelther elitist  noy
trivial, as increasing nan-
shers  of women in the middle
and urver reaches of  acaden-
ta, business and tho vrofes-
siong are learning. Institu-
tions comnmitted to ogua. on-
nortunity for advancement fov
“emals and male ampioveos
should recognizse that finar-
cial support for discrimins-
Tory clubs undercuts  tha=z
goal, and that eocnomia bres-
gure via a withdrawal of that
supports is the most effect-
ive means to arhleve change.®*

*110w one pank developed and

implemonted a policy of non=-

suprort for discriminatory

clubs 1s descriked in WELCCOMFE

TO THE CLUB! (no women need

applvij, by Lynn Hecht

Schafran, avallable from

Women & Foundations

Corporate Philanthropy,

70 West 40th Street, 4th Floor

-

New Vel VLY, 10018,
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WUODS—wURKING WOMEN:

SLXUAL lBlanATth IN THE US

FOREST SERVICE

Ly Elaiue Pirt Enarson, Universiry
of Alabama Press, 192 pp,, $18,95

The autrhor interviewed wmen and
women whoe work together in the
Forest Service. The
idenf'ificziin[l of work as

masculine'" helps determine
status, and workers prorect the
self~respect and dutonomy that
thelir work affords them. if
integraton appears to threaten
valued aspects of the job, males
will resist women co~workers
resourcefully, The author
egxamines this resistance in
detail.

Highly pertinent to the issue of
why women do so wmuch less well
than men in the labor market, the
material in this book provides a
needed dose of realism, In this
respect it provides a stark
contfrast to most writings of
economists on this subject, based
as they are on armchair theorizing
and second-hand-number crunching,

SLOW PROGRESS OF WOMEN AT STATE
DEPARTMENT REVhALPD BY STUDY

The Departrment of State made
little progress over rhe last
decade roward realizing equal
employment oppertunity for women,
according ro a report released by
the Women's Research and Education
lusftitute, the research arm of the
Ceongressconal Caucus for Women's
Issues.

! No career Foreign Service woman

has yet been appointed ambassador
or seccad-in-command at a major
diplomatic post.,

! Women have never accounted for
more than ten percent of U,S,

delegates ro ilnternational
conferences,

AOJOTRNAL YOU MTICHT WART TO
PUBL[S“ I

¥

FEMINIST  STUDIES,  an Inter-—
disciplinary journal sublish-
es soclal sclence which, in
Fhe words of itz edi+or,
"places  gender relations a-
tre  center of social analv-
3is, and  contributes new
understandine of women's sco-
noric soclal political posit-
ion." Meldli Hartmann  who
Neads  the program in gender
research at the National Aca-
dermy  of Sciences is on  the
aditorial woard. Tt would be
a  Jgood place to publish  an
cconomics  paper which could
be  appreciated bv an  inter-
disciplinary audience. A
recert issue carried an  art-
icle v econonist Nancy
Folhre ot the MNew School
entitled "The Political
Zconomy of TFertility Deci-
sions'™, Murther info on
FPEMINIST STUDIRS from Women' =
Studies Program, University
of Maryvland, College Parxk, ™D
20742,

UNCERTAINTY AND RISK IN LOW-INCOME

LACK WORKING WOMEN

By Betty Wcody and Michelene
Malson, Wellesley College, Center
for Research on Women, Wellesley,
MA 02181

A research report prepared for the
NAACP Legal Defense and Education
Fund, the study reviews industry
and regional employment patterns,
pay and benefit structures, and
concludes that black women are in
a high-risk economic situation,



