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J O U R N A L  REVIEWING PRP,CTICES AND THE P R O G R E S S  O F  WOMEN 
IN T H E  ECONOMICS PROFESSION: IS THEKE A RELATIONSHIP? 

L i n d s  N. Edwards ,  Queeins C o l l e g e  
and  Mar ia2ne  A. F e r b e r ,  Un ive r s i t y  of Il l inois * 

In t h e  I a t e  13705, r n e r n b e : ~  of r^,SWEP b e c a i o e  c o n c e r n e d  a b o u t  t h e  possibi l i ty  of 
d i s c r i : n i ~ ~ a t i ~ , c l  a g d i ~ l s t  \vo :ne l l  with rrg.ir?i ;o pape r s  beiilg a c c e p t e d  f o r  pub!ic3ti!:?. 
R e s r x c h  had  shown t h a t  wo-nen  s t u d e n t s  t e n d e d  t o  r a t e  t h e  s a m e  a r t i c l e  m o r e  highly 
when t h e y  be l ieved  i t  had been ,wri t ten by a m a n  t h a n  when t h e y  t hough t  i t  had been  
w r i t t e n  by a w o r n a n  (Goldberg,  Trans-.Action, Apri l  1968). A n o t h e r  r e s e a r c h e r  f ound  t h a t  
a m o n g  10 job a p p l i c a t i o ~ x  sen;  t o  155 c o l l e g e  and  un ivers i ty  g r a d u a t e  psychology 
d e p a r t m e n t s ,  w i th  m a l e  a n d  f e m a l e  n a ~ n e s  i n t e r changed ,  m o r e  schools  w e r e  willing To 
o f f e r  a s s o c i a t e  and  fu l l  p rofessorsh ips  t o  t h e  m e n  (F ide l l ,  A m e r i c a n  ?sychologi:;t, I ? ,  
1370). .Such resi j l is  s u g g e s t e d  t h e  possibi l i ty  t l ~ a t  r e f e r e e s  m a y  s y s t e m a t i c a l l y  e v a l u a t e  
manuscripts d i f f e r e n t l y  a cco rd ing  t o  t h e  g e n d e r  9: t h e  aurlhor, t h e r e b y  p u t t i n g  w o m e n  a t  
3. .disadvdnt3ge. 

9 ?::cent CSWEP Uews!ett-r ( F e b r u a r y  !9S6) d o c u m e n t i  t h a t ,  v h i l e  w o m e n  h a v e  been  
srzadi!!/ ?!lt?rir~g thil  e c o n o m i c s  p r o f ~ s i i c ~ n ,  t;;eir a d v a n c e  t  h igher  r a n k s  in a c a d e m i a  
b.:.:; Ib:2t.:i slo-N.  J o u r r ~ l  r~v i e .w ing  p r a c t i c e s  m a y  p l ay  s. role .  Many e c o n o m i c  journals  d o  
,>ot fo!lo\v -the pi-attic- of do~l !~ ie -b l ind  rev iewing- - tha t  is, t h e  p r a c t i c e  of re .noving  t h e  
r:?ir-;tr aiid af f i1iat i~i- j  of a n  a t ? o r  b e f c r e  sending  t h e  r n m u s c ~ i p t  f o r  rev iew.  (Table  1 
~ ~ ~ r : ~ n . x - i z - s  t h e  ; v i e w i n g  p r x t i c e s  of selzc:ed journzls.)  T o  t h e  e x t e n t  t h a t  r e f e r e e s  
L:i-.2 inl!uenc.-d by tile g,?nder (3: t h e  au tho r s ,  w o m e n  would h a v e  a l ower  p robab i l i t y  of t h e  
.. ,d.ne - cj'.i.-'lity r ; ? m u s ~ r i p ?  being a c c e p t e d ,  and  h e n c e  a poo r~e r  publ ica t ion  r eco rd ,  t k i n  

i :  quz! !y  a b l e  ;>a le  5coi!eagues. 

i st1.1dy spoaso red  by CSWEP provides  sorile i n fo r i na t i on  a b o u t  t h e  efiects f r ev i ewing  
pi.;,:riccs on gc : l de r -d i f f e r ences  in journal  a c c e p t a n c e  r a t e s  ( F e r b e r  and  Te iman ,  Eas t - rn  
~7 j 2 conomic  Jou rna l ,  A u g ~ t s t - O c t o b e r  1980).  In t h i s  s tudy,  l e t t e r s  w e r e  s e n t  t o  36 

e : :o i~o~nics  journals  a s k h g  whe the r  t h e y  fo l l owed  a p r a c t i c e  of de l e t i ng  t h e  n a m e s  of 
a u t h o r s  b e f o r e  s e x l i n g  ,manuscr ip t s  for rev iew.  T h e y  w e r e  a l so  asiced t o  p rov ide  
i n l o r : n . l t i o i ~  f x  t h e  1979-78 per iod  on  t h e  n u m b e r  of m a n u s c r i p t s  s u b m i t t e d  and  t h e  
n u m b e r  of i nanusc r i p t s  a c c e p t e d  t h a t  had  only )male au tho r s ,  on ly  f e i n a l e  au tho r s ,  o r  at 
least o n e  of each .  I /  Of t h e  -33 jourhals  t h a t  responded  to t h e  f i r s t  ques t ion ,  11 u s d  
double-bl ind r e f e rge ing  and  1 7  did no t .  T w e l v e  of t h e s e  journals  alsc, p rov ided  
~ n f o r m a t i o n  about:  a c c e p t a n c e  r a t s - - s i x  t h a t  used double-blind r ev i ewing  and  s ix  t h a t  did 
no t .  

* We t h a n k  N a n c y  M. Gordon and I sabe l  '4 .  Sawhi l l  fo r  t h e i r  c o m m e n t s  and  
encou rage rn  en t .  

1. 9 n y  ~ n a n u s c r ~ p t s  t h e  au tho r s  had been  e n c o u r a g e d  t o  r ework  and  r e s u b m i t  t h a t  had 
n o t  been  a c c e p t e d  by a pa r t i cu l a r  d a t e  ( f o r  t h e  m o s t  r e c e n t  m a n u s c r i p t s  i n  t h e  
s a m p l e  1 8  m o n t h s  s i n c e  submission)  w e r e  c o u n t e d  as r e j e c t e d .  



Double-Blind No t  Double-Blind 
1979 1986 1979 1356 

E c o n o m e t r i c  Xeview 
E c o n o ~ n i c  Develop,nert ;  trld C u l t l ~ r a i  C h a n g e  
? economic Inquiry 
F1nanci.d M a n a g e ' n w ;  
F ~ n a n c i a l  Revie.# 

!ndust:ial a n d  Labor  Re l a t i ons  Revie.# XX XX 
i n t e r n a t i o n a l  E c o n o ~ n i c  Xeview XX 
J o u r n a l  of Account ing  and  Zconomics  X X 
J o u r n a l  of Arne r i t~an  S t a t i s ~ i t x i l  Associat ion XX :< X 
J o u r n a l  of 3us iness  a d  E c o n o ~ n i c  S t a t i s t i c s  :< X 

J o u r n a l  of Consumer  ii i .search X X XX 
j o u r n a l  of Develi,~nen t Economics  XX XX 
J o u r m l  of Economics  and Busines; XX 
Journa! of Economic  Dynamics  and C o n t r d  XX XX 
Jour i la l  of Economic  Issi~es :< X :< X 

Jou rna l  of F inance  XX 
Journa l  of Huinan i7esourc:cs XY XX 
Journa l  of Law and Econo!n ics  :< X XX 
J o n r n a l  of Monetary  Economics  X X 
Jou rna l  of Money, C r e d i t  & Banking XX XX 

Journa l  of Pol i t i ca l  Econor-ny ?< X XX 
Journa l  of Pos t  Keynesiai? Economics  SX 
Land E c o n o ~ n i c s  XX XX 
\ / ion t i~ ly  Labor Rev iew  ;< X X X 
N a t i o m l  Tax Jou rna l  X X 
- - - - - - - - - - - - .. - - - - - - - - - - - .. . . - - - - - - - -- - .. - - - - - - - - - - - - - - .- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - .- - - - - 
Q u a r t e r l y  Nebra ska  Jou rna l  of Economics  and a u s i n e s s  XX 
Q u a r t e r l y  Jourridl of Econo ~ n i c s  XX 
Q u a r t e r l y  Jou rna l  of Business  and  Economics  :< X 
Q u a r t e r l y  Rev iew  of E c o n o ~ n i c s  and  Business  XX XX 
Revie.# of 6usi:iess and  Econoin ic  R e s e a r c h  XX XX 

--- --------- --------- 
Rev iew  of Economics  and  S t a t i s t i c s  :( X 
Rev iew  of Income  and Wea l th  XX 
Sou the rn  Economic  Jou rna l  XX 

(cont inued)  



,-?I,nmg t! loss  jourrials ,)sing doub i e -b ihd  rev ie f l ing ,  t h e  a c c e p t a n c e  iate of m a n u s c r i p t s  
,wr i t t en  b;i wo;ilen w a s  22.9 p e r c e q t ,  u h i l e  19.0 p e r c e n t  of rnanus,crip?s w r i t t e n  by r n m  
w e r e  accep t ed :  a s  shown in Tab l e  2. ,9mong t ! x  journals  t h a t  did .lot u sc  double-bi ind 
r=viewing,  t h?  f i gu re s  w e r e  13.5 p e r c e n t  and  15.3 p e r c e n t ,  r e spec t i ve ly .  In o t h e r  words,  
d r t i s i e s  a u t h o r e d  by worncn w e r e  s i l b s t i n t i a l l y  m o r e  l ike ly  t o  i ~ e  a c c e p t e d  i n  journals  
, ~ s i ? g  do t~b l e -b l i r~d  rzv iewing  ( a  13.1 p e r c e n t a g e  po in t  d i f f e r e n c e ) ,  w h e r e a s  t h e  cornpar -  
a b l e  e s t i m a t e  f : x  ar t ic!es  a u t h o r e d  by inzn w a s  much  sinal!er ( a  3.7 p e r c e n t a g e  po in t  
d i f f e r ence ) .  - 2,/ 'Wile d i - ama t i r ,  t h e s e  g e n d e r - d i f f e r e n c a  a r e  no t  g r a r  enough  t o  b e  
scaris:i.:~liy signii'ic~alir--pri;nariiy b e c a u s e  s a n p i e  s i z e s  f o r  women  w e r e  low. (Women in 
1974-73 cons - t i t u t ed  1ei.s t h a n  !O p e r c e n t  of a c a d e m i c  econoin i s t s ,  and w e r e  bunched  
t oward  tlie lower raiik5.1 4s i:i osua! w i th  e !np i r i c a l  s tud ies ,  o q e  would p r e f e r  t o  h a v e  a 
idrger  body of d a t a  f r o m  which t o  d r a w  conclusions.  Uev=r the l e s s ,  t h e  r e su l t s  of t h e  
Fe rbe r -Te iman  s t u d y  suggi-st t h a t  women d o  r e l a t i v z l y  b e t t e r  {compared  wit!) rnen) when  
t h e  n a m e s  o: t h e  a u t h o r s  a r c  de le ted .  - 3/ 

T-?IPILE 2. AVERAGE A C C E P T i I N C E  RATES AT S E L E C T E O  JOURNALS,  8Y GENDER 
ANID KViE'h'INC P R O C E D U R Z  (1 974-1973) 

Rev i e -x ing  ? r o c e d u r e  .- 

Double-  No t  Double-  P e r c e n t a g e -  
Blind Blind P o i n t  D i f f e r e n c e  

Only  Ftl-msle Au tho r s  22 .9  

Only  (Llslc 4 u t h o r s  1 3 . Q  

F e m a l e  i n d  Nlale gAuthors  25.1: 

2. O n e  c a n  s p e c u l a t e  a b o u t  how t h e ~ ?  compar i sons  would look  if t h e r e  had been  a 
higher  r e sponse  r a t e  a m o n g  t h o s e  journals  t h a t  did no t  p r a c t i c e  double-blind 
reviewing.  If nonresponding  journa ls  a c c e p t e d  a l o w e r  propor t ion  of a r t i c l e s  
.3uthored by w o m e n  t h a n  t h e  responding  journals ,  inc lus ion  of d a t a  f r o m  thern  would 
s t r e n g t h e n  t h e  r e su l t  and ,  of course ,  t h e  r eve r s e .  

3. T h e  a p p r o p r i a t e  i n t e r p r e t a t i o n  of t h i s  p a t t e r n  of a c c e p t a n c e  r a t e s  i s  n o t  c l e a r - cu t .  
O n e  could,  f o r  e x a m p l e ,  a s s e r t  t h a t  t h e r e  is no  g e n d e r  b ias  at all ,  bu t  r a t h e r  t h a t  
worn.-ri's submiss Ia?s  t o  t h e  'Inon-doub!c-blind" journa ls  jus t  happen t o  b e  of l awe r  
q u a l i t y  t h a n  t h o s e  of men ,  w h e r e a s  women ' s  submiss ions  to t h e  "double-blind" 
journals  jus t  happen  t o  b e  of h igher  qua l i t y .  A l t e rna t i ve ly ,  t h i s  p a t t z r n  could r e su l t  
f ro in  t h e  fo l lowing  s cena r io .  T h e  a v l r a g e  qua l i t y  of men ' s  and  women's  submiss ions  
a r e  t h e  s a ine ,  b u t  women ' s  submissio-is of a g i v m  q u a l i t y  a r e  l ess  l ikely t o  be  



C o n c e r n  a h  2 x i ~ t : j  a i~our  dis<rirninz.ti,,)n based  on  fac; \>rs  o t h e r  t h a n  gender--in 
p a r t i c u l s r ,  d b w t  t h e  possible  e f i e c t  on a c c e p ; a n c e  r a t e s  of t h e  pt-ominence a i  t h e  a u t h o r  
and  t h e  p r e s t i g e  of t h e  a:.lthorls i n s t i t ~ t i m a l  a f f i l i a t i on .  A r e c e n t  unpublished pape r  
(Coclgii!ir and  CI'Rrien, 1935)  a f f - r s  s o m e  e v i d e n c e  on  t h i s  issue. T h e  pape r  c o m p a r e s  t h e  - . . 

accep 'cance r a t z s  of t h e  A m e r i c a n  Economic I;ieview (AEK)  a n d  t h e  Jour i la l  of Po i i t i c a i  
E c o n o m y  (JPE)  in t v o  pa- iods,  043e in which  t h e  AER used  double-bl ind rev iewing  and  t h e  
J P E  did n Z 1 9 7 j - 1 9 ~ 3 : ,  and  o n e  in which n e i t h e r  journal  used double-blind r ev i ewing  
(1983-1954). Th?  t e s e x c h e : s  r e p o r t  t h a t ,  when  t h e  - \EX used double-biiild rev iewing ,  i i  
2ub l i shed  s i g i f i s a n t l y  m o r e  pages  by au tho r s  f r o m  non-e l i t e  i n s t i t u t i ons  and w o n e n ,  
c o m p a r e d  w i th  t he  - JPE. No such  d i f f e r e n c e  w a s  d e t e c t e d  when t h e  - AER r e t u r n e d  t o  
nonblind reviewing.  

A r e l a t e d  r e s a l t  fxzuses  on ti le t rend  in t h e  number  of publ ished pages  a u t h o r e d  by 
w o m e n  o v e r  t h e  p ~ r i o d  i rud ied .  During t h i s  t i in?, t h e  s u b s t a n t i a l  i n c r e a s e  i n  t h e  n u m b e r  
a n d  p r o p o r t i m  of Lvoinen in t h e  econoin ics  p:-:>fession l e a d s  o n e  t o  e x p e c t  a n  i n c r e a s e  in 
t h e  p t z r c w t a z ?  o: p;ihl ished pages  a u t h x e d  5y  women.  Cougiilin and  3 'Dr i en  do, in f a c t ,  

. ,. r q o r t  a sign11i::ant i n c r z z s e  in t h i s  f i gu re  f o r  t h e  JPE. F o r  t h e  e, in c o n t r a s t ,  t h e  
s l igh t  inc:e~s,- r e p : ~ c t d  ..ms no t  s t a t i s t i c a l l y  s ign i f ican t .  T h e  a u t h o r s  i n f e r  t h a t  ". .. a - 
c h a n g e  in r e f e r e e i n g  pol icy o f f s c t  w h a t  would o t h e r w i s e  h a w  been  a tre!ld t o w a r d s  
i i i c reased  pu i~ l i c a r i on  by women." (2.6) 

\While no t  e v z r y o n e  will i ~ r  convinced  t h a t  p a l n i t t i f i g  r e f e r e e s  t o  know t h e  i d e n t i t y  of 
a u t h o r s  h a  any d z t r i m e n t a !  e f f e c t ,  i a e  ba s i c  q u c i t i o n  is w h e t h e r  t h e r e  a r e  a n y  
dra;vbaci<s t o  double-blind r e i e r e e i n g  t h a t  wocrld of :set i t s  possi!,le advan t ages .  T h r e e  
o b j e c t i o n s  h a v e  been  r s i sed .  

F i r s t ,  it i s  ar;!~ed t h a t  : ' ~ e  n a m e  and  a f f i l i a t i on  of r h e  a u t h o r  a r e  valuable  iriforlnation, 
a c t i n g  a s  "signals" t o  t h z  r ~ 2 i z i e e .  F s r  ins- tance,  if t h e  a u t h s r  is a highly r e s p e c t e d  
s cho l a r ,  and /o r  is a; a pres t ig ious  i n s t i t l ~ t i o n ,  t h e  r e f e r e e  inay  d e c i d e  t h a t  i t  is  no t  

. . 
n e c e s s i r y  to s z r u t m i z e  t h e  rnanusi-ript riioroughly. Such  behav io r  would lead  t o  bias-- 
w e n  t h e  work of e u c e l l e n t  s d i o l a r s  c a n  b e  uneven and ,  w i thou t  doub!e-blind reviewing,  
t h e  p r o b a i ~ i i i t y  t>f 2ccep: ing de f i c i en t  a r t i c l e s  would b e  higher .  OF cou r se ,  i t  c a n  b e  

3. a c c e p t e d  than ,men's when doublc-blind r ev i ewing  is no t  t h e  p r ac t i c e .  Women's  
submiss ions  to t h e  jour:isls t h a t  use double-s l ind rev iewing  will, t h s r e f o r e ,  b e  of 
h igher  aver-age qua l i t y  t h a n  ~nen ' s - -because  inc luded  will  b e  re-submissions of 
r e j e c t e d  .iti~l*::j f r o m  t h e  non-double-blind journais ,  wh ich  a r e  of h igher  qua l i t y  f o r  
Lvo~neri. This s c e n a r i o  b e s o l n e i  ev.27 m o r e  p l a i ~ s i b l e  when  o n e  n o t e s  t h a t  t h e  s ix  
journals  t h a t  lmed douSle-blind p rocedu re s  a r e ,  on  a v e r a g e ,  s o m e w h a t  l ess  
1,restigioim than  t h e  s iv  t h a t  did not .  Y e t  a n o t h e r  i n t e r p r e t a t i o n  of t h e  higher  
a c c e p t a n c e  r a t e  f a r  women ' s  ar.ticle.; in t h e  double-blind journals  is t h a t  t h e y  
a c t u a l l y  s r e  of h ig+e r  qual i ty--perhaps b e c a u s e  w o m e n  a r e  m o r e  s e l e c t i v e  in t h e i r  
submis;ioas o; wo>xzn in a ? redc~ninan t !y  m a k  f i e l d  a r e  pa r t i cu l a r l y  co.mpe:ent. 
T h e i r  lower  a c c e p t a n c e  r a t e  in t h e  non-doub!e-blind journa ls  is t h e n  ev idence  of 
3 .  

I D ~ ~ S .  T o  clistin:uish b e t w e e n  thesi- a ! te rna t ive  i n t e r p r e t a t i o n s ,  o n e  would n e e d  t o  
c o n d u c t  3 c o n t r d l e d  e x p e r i m e n t ;  ill3rvever, t h e  e v i d e n c e  i n  F ide l l  and  Go ldbe rg  
s u g g e s t s  t h a t  t h e  l a s t  t w o  a!ternativ?s a r e  :n , s re  compe l l i ng  t h a n  t h e  f i r s t .  

( con t inued)  



a rgued  tila: ~ 3 n e  ref,-.re,-s hold w n i a e n t  a u t h o r s  t o  pa r t i cu l a r ly  high s t a i ~ d a r d s ,  bu t  t h i s  
behsvior  nega:?s tiie possioility of saving t i m e  by sk im:n i~ ig  sorne or a l l  o f  t h e  
.nanus;:ript. T o  t h e  e x t w t  t h a t  t:he s igqal  is ~ s e d  t o  save t h e  rev iewer ' s  t i m e ,  manuscr ip t  
accep : snce  ra'es :vi:l b e  Ib i~sed  toivards a u t h r s  who a r e  a!ready we!l-known and  
suc:cessf:~l ill tile p r ~ f e s s i o n .  

Szcdilc!, i t  i s  fcequen;ly ,?ointed out  i i la t  tnta!  anonytn i ty  does  not  ex is t  even when t h e  
ilaines of au tho r s  a r e  re:noved f rom manuscripts .  T h e  ed i to r ,  who makes  t h e  f i a a l  
dec is ions  abou t  w i l e t i l ~ r  o r  110:  t.3 pubiish papers ,  a lways  !<:lows t h e  i den t i t y  of t h e  
au thors .  Furt:iz:, a r e f - r e e  is genera l ly  f ami l i a r  v i t h  many  people  in t h e  sa :ne  subfield,  
atid :nay  r ecogn ize  t h e  ident i ty  gi a u t h o r s  ( s lues  m a y  b e  found i n  f o o t n o t e s  and  d a t a  s e t s  
:xed,  f x  exa:npli.). All of this  i s  t r ue ,  bu t  i t  mere ly  i nd i ca t e s  t h a t  double-bliiid 

. . 
:=v:eT.vlng i j  # lo t  per ix : .  [t doe:: not argtue t i i a t  double-blind reviewing m a k e s  no 
d i f iz re! ice ,  n x  iiic:t pe r . n i t : i~ ig  rz fs re-s  :o s e e  au thors1  narncs i s  preferab le .  

T h e  f i>ia!  c~ i l p i z i ~ t  i ;  tiiat :- '.noving t h e  inarnes compiicr i tes  r h e  prsces;. ,Authors , n u s t  
5ab;nit  t .v;, t i t l e  paiig2.j (one  t h a r  does  not  id?:? tify rhern)  and  t h e  ed i tor ia i  s t a f f  ) n u s  t 
i ) ~ : n S s r  ;:I.- .na:~us.:ripts and r eco rd  tiieril in a log. Ye t ,  de sp i t e  t h e s e  costs ,  in o t h e r  
:i:-lds mos t  c lo i c ly  r e l a t e d  ::I esor?olnlcs ( rhc  socia: s c i ences  and  baslness-related fields),  
doubie-blind rev iewing  iis mwiddy used. It  i s  appa ren t ly  q u i t e  gene ra l  in sorne diszipl ines 
i , : i , lance F :  and sociology! and  very  co ln .non  in o t h e r s  ( accoun tancy ,  anthropology,  organiza-  
t iona l  heha: / i :~r ,  poli:i.:a! sc ience ,  psydiology,  a n d  urban planning). While this p r a c t i c e  i s  
.- L...L,e:nely .< A .- iJilColnrlIo~l, e v e n  unheard  of ,  in t h e  science.;, i t s  widespread  use in rnaaji 

d i jc ip l ines  sugges ts  t h a t  double-Siiad reviewing i s  q u i t e  feasible .  

A f;li-iner e d i t w  of t h e  - .4EX ( S a r t s t  g a y  1974) a l so  concluded  t h a t  double-blind reviewing 
is p e r f e c t i y  fcclsible. ,4f;s- exper i inent ing  fo r  nine m o n t h  hc r epo r t ed  t h a t  ". .. 
aj ion\ i :nous rei,n:~.eing c s n  work. I s t i l l  do not  have  a full  yea r  of expe r i ence  on which t~ 
,77!, .x , ,A,_ :his judgment ,  and  i t  is possible  t h a t  unforeseen  d i l f i c u l t i m  n a y  occur  w i th  tile 
pi.ocessing of anonymous pape r s  ... ( ' ~ u t )  t h e  ev idence  t o  d a t e  i nd i ca t e s  t h a t  it i s  
x c o p t s b l e  t:, r e i c r w s . "  111 a recell:  t e lephone  conversa t ion ,  P r o f e s s x  3ort . i  ( a f t e r  t h e  
f i ve  y e a r s  o f  e x p z i e n c e  with double-blind ;-:viewing d t  t h e  - ,4ER be tween  197.5 and 1930) 
reaffir:neci tihat, 4 t i i ough  t h e r e  w e r e  e x t r a  a d m m i s t r a t i w  c o s t s  assoc ia ted  witkl t h i s  
p m c e d u r e ,  it :vss .rjuii'n manageable .  In addi t ion ,  he  aga in  noted  t h a t  t h e r e  was  no 
I - e l u c t a ~ l c e  on the  par: of r s f e r e e s  t o  review manusc r ip t s  I r o m  which t h e  authors '  n a m e s  
a n d  af f i l i a t ions  w r e  removed.  

'dany o t h e r  ed i t c r s  a p p e a r  t o  a g r e e  ivith this view. Among t h e  12 journals which 
pr7vided t h e  in.iorlnation t h a t  t h e y  had double-blind r e f e r e e i n g  in 1979, nine provided  
informat io i l  for  1356. Seven of ti le niue cont inued  t h e  p r a c t i c e  of double-blind . . 
r2vlewlng. In addit ion,  t w o  df t h e  j o u r m l s  t h a t  did not  follow th i s  p r a c t i c e  in 1979 now 
do so. 

(32 t h e  basis  .I; a i l  t;his evidsnc?:  w.2 conclude  :hat :here , n a y  :ve!l be bias of var ious  
s a r t i ,  including gender ,  when r e f e r e e s  know t h e  names  of t h e  au thors .  T h e r e  n a y  a l so  b e  
s o m e  inconvenience  ti ,  t h e  ed i to r s  associa- ted wi th  double-blind reviewing. We bel ieve,  
however ,  t h a t  t h e  ;.staSlished sc5ola-s  who s e r v e  a s  ed i to r s  and  r e f e r e e s  should, a n d  fo r  
rile !nos t  p a r t  would, b e  willing t o  d e v o t e  s o r n e  e x t r a  e f f o r t  t o  a sys te in  of rev iewing  
t h a t  a l lows  ou r  profes,;ion t o  m o r e  closely a p p r o x i m a t e  a mer i t oc racy .  
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SOME THOUGHTS ON FINDING A C . ~ D E I M I C  JOBS: HOW T O  E N T E R  THE IMARKET 
F i r s t  of a T w o - P a r t  S e r i e s  

3eth i!le:i, Univers i ty  of Per insy lvan ia  

i e  t's f i r s t  d i spense  wi th  t h e  acivic:e r h a t  is a l n o s t  c o m m o n  s e n s e  for  a a y  job s e a r c h ,  
a l t l ~ o u g h  a n  a rnaz ing  nu :nber  a: acadetmics  i gno re  t h e s e  basics .  

o Think  a b o u t  w h a t  t y p e  of pos i t ion  you  want .  

o Think a b o u t  t h e  sorts of pos i t ions  fo r  wh ich  you  a r e  we l l  qua l i f i ed  a n d  t h o s e  
f o r  which  you  m i g h t  qual i fy .  If you ' re  a s t u d e n t ,  ask  your  d i s s e r t a t i o n  
c o i n m i t t e e  t o  i n d i c a t e  r e a l i s t i c  possibi l i t ies .  T h e  qua l i t y  of a n  a c a d e m i c  job 
is u s u ~ i l y  des ,=r i i ed  by depa r t : nen t a l  p r e s t i g e  (e.g., as i nd i ca t ed  by t h e  s i l rvey 
r-mltings publ ished by t h e  Nati,,nal A c a d e m y  of Sc i ences )  a n d  one 's  own 
acade : -n ic  rank.  

o P r e p a r e  f o r  in te rv iews .  F ind  o u t ,  f o r  ins ta r lce ,  w h e t h e r  you ' re  be ing  cons id-  
,-red by a pub l i c  o r  prlva:? school ,  l o c a t e d  in  a r u r a i  o r  u rban  env i ronmen t ;  in  
a t i ' l y ,  medium-slzoai,  o r  huge  i n s t i t u t i on .  If y3u  know t h e  cha i r ' s  n a m e  o r  t h e  
List of f a d t i  . n ? . nbe r s  who will  inter vie^.^ you,  c h e c k  t h e i r  f i e l d s  in  t h e  AEA 
Di rec to ry .  

a P r e p a r e  f o r  s e m i n a r  p r e sen t a t i ons .  Typ i ca l l y  your  t a l k  i s  e v a l u a i e d  2.5 a 
s ig3 .d  of yoilr t f tzching d2 i l i ty  as we l l  ..-s you r  r e s e a r c h  a c c o ~ n p l l s h m e n t s .  

I, P r o o f r e a d  ca r e fu l l y .  Your v i t a  and  a n y  c o r r e s p o n d e n c e  should be  i l awless .  H 
good q u a l i t y  w a r d  pl-ocessar is f i ne ,  jilt don ' t  s e n d  photocopied/rnirneographed 
f o r m  l e t t z r s .  

,'vlany ;:iagaaine a r t i c l e s  a n d  c a r e e r  advice booi<s c o v e r  t h e s e  genera l i t i es .  If you  haven ' t  
I., 12tt.7 ,, a job s e e k e r  roc:e:ltly, i t  rnay be ilsefui t o  r e v i e w  t h i s  ~ n a t e r i a l .  

R e c e n t  Ph.D.s 

R e c e n t ,  new,  o r  f u t u r e  Ph.D.s s h o d d  ask t h e i r  d i s s e r t a t i o n  adv i so r s  f o r  help. This  is o n e  
of t h e i r  p rofess iona l  respons ib i l i t i es?  and  placi i ig  s t u d e n t s  i n t o  good  jobs r e f l e c t s  wel l  on  
t h e m .  V o s t  g r a d u a t e  d e p a r t m e n t ;  d i s t r i bu t e  a " v i t a e  pack"  a n d  assign a f a c u l t y  m e m b e r  
t o  s e r v e  a s  p l ace rnen r  o f f i c e r .  3e s m e  th i s  person  k n o w s  you a n d  knows  w h a t  t y p e  of job 
you want .  You ( n a y  need  to e ! n p h a s i ; ~ e  tlhat v s c i i  spoils? is .:villing t v  r e l o c a t e  o r  t h a t  ynl: 
will b e  cont inuous ly  in t h e  l abo r  f o r c e  ful l  t ime .  

You m u s t  a t t e n d  t h e  ASSA m e e t i n g s  f o r  i n t e rv i ews ,  D e c e m b e r  27-30. If a t  a l l  possible ,  
s t a y  in  o n e  of t h e  h e a d q u a r t e r s  ho te l s .  ? r e - r eg i s t e r  f o r  t h e  m e e t i n g  s o  t h a t  your  n a m e  
and  ho te l  is i i s t ed  in  t h e  book l e t  of pa r t i c i pan t s ;  t h i s  helps  p o t e n t i a l  e m p l o y e r s  to 
c o n t a c r  you. 

T r y  t o  avo id  using tire recommendatLon  l e t t e r  s e r v i c e  o f  your  univers i ty-wide o r  co l l ege  
c a r e e r / p l a c e m e n t  c e n t e r  a n d  i gno re  a n y  s p e c i f i c  a d v i c e  f r o m  t h e i r  s t a f f ,  b e c a u s e  m o s t  
d e t a i l s  v a r y  by a c a d e i n i c  d e p a r t m e n t  and  i t ' s  unliikely t h e y  a r e  f ami l i a r  w i t h  t h e  job 
m a r k e t  f o r  e c o n o ~ n i s t s .  Howeve r ,  you rnay b e n e f i t  f r o m  a v ideo t aped  p r a c t i c e  i n t e r v i e w  
a n d  c r i t ique .  S t r i v e  f o r  a q u i e t l y  c o n f i d e n t  s t y l e ,  a n d  avoid  g iv ing  a f l i r t a t i o u s  o r  " l i t t l e  
girl" i :npression. 



The marke t  for senior positions is  more  nebulous. Buyers and sellers aren': a s  well 
def ined,  t h e  , - n x k e c  never realiy n e e t s ,  and t h e  job search process is 1es:j seasonsl ,  
r -  ,onsequently, dif [?rent  s ~ r a t e g i e s  a r e  needed. 

The following remarks  apply t o  individuals who have held Ph.D.s for at leas t  severa l  
years. 111 tiles,? si tilations, y m ' r e  not a close subs titclte for someone j,ist leaving gfaduate  
school. In addition, rnore ii1formati1m Is available about  your scholarly productivity. 1 
shail ~ O C I J S  or) ecsni:.ni<cs depar tments  in American research universities with graduate  
progra-ns. Thz hiring prscess ilsual!y f ~ ~ n c t i t m s  i;: a si!nilar fashion in research-oriented 
5 d.>lncss schools, but th? s i t x t l o r :  rnay be somewhat  d i j i e ren t  for an ni ldergradi~ate  

ins t i  tcltion or for no~:econornics dopar+:nen-Ls. 

The basic t r i ck  is  t o  make  someone think of mentioning your n a m e  as a desirable 
candidate.  It's b e j t  if t!mt person is a x e l l  respected,  esta:~!ished scholar in your field 
who linows you and your research.  Your d i s s x t a t i o n  advisdr is probably an obvious 
cd!?dida;t: E3r tilis role, 'su: someone wii-h f2rinal  connectis:: id your d o c t o r d  

. . 
edl~cat i :>rl  ca,i bc even rnor-e e f fcc t ivz  i i  t - : ~ l y  enthus: ; i i t lc  about your work. 

Tlicsz i ~ ~ f , ~ r ; n d  :I-carnrnendations can be p r o i n p t d  if you know of a d-;i:3!,le position, 
b u t  ,is i : ~  tile cot-pot-ate ;;yorid, advert ising i.5 less liiteiy t h e  b e t t x  the job. You rnay be 
able t o  gather  some inforind;ion f rom Job Openirlgs for Economists, however ( t o  
subscribe, c o n t a c t  the  A.E.A. o f f i c e  in ~ a s h v i l l e ) .  It  is aiso useful t o  try t o  see  joh 
v .~: :~ncy a11nounce:nenis s e n t  t o   yo:^; depar tment ' s  chair  or placement off icer ,  d thoi lgh 
.irlno1~11cz;nent:j o f t e : ~  t d t e  tile for~m 'I~ire might so,nedaj/  hire someone at any levei in any, 
s r  .same unspecified p x t i c u l a r ,  fieid." 

TJpon discovering a potential  positisrl which in te res t s  you, do not r?jpond to  t h e  
z d w - ; i s e n e n t  or cor~t..^~:? the dep3rt:nent you:-self; i n s t e d ,  t r y  t o  find a s l i t ab le  scholar 
to recoininend you d i r x t l y  to  theln. In other words, s,>lme r e s p x t e d  p e r s m  who knows 
you c ~ n t x t s  a b i~ddy there--ider-llly, an es t3 i l i shed and powerful p x s o n  who wants 
io,-neonc like you as  s col!eague---and p r e s t < ~ ,  yoc a r e  now on t h e  (infoinal) list of genuine 
job cdndi:iatcs. Soineolie f rom t h e  depar tment  wi!l te lephsne you for  a chat ,  or write t o  
request  yaur vita and res larc i i  papers, if you're interested.  ( A t  this point, a few 
institu-tions also require a fo rmal  l e t t e r  o i  interest.) If it all sounds terribly uncertain 
and dis.sr.ga~~ized, i t  is! 

A rnore syste!nstit: way t h a t  d;?piri:nent.c sc?arch t o  fill  a seilior vacancy begins b y  
in teres ted  (usilally senior) f a c d t y  formulating a "wish list" by trying To t !~ink of names of 
interest ing researchers  ;vho might b e  good a c q u i s i t i o ! ~ ~  for  t h e  depar tment .  Then these  
people a r e  con tac ted  t o  see if they might be in teres ted  in considering a suitably 
a t t r a c t i v e  offer .  

(continued) 
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The most e f f e c t i v e  way t o  ge; zn sgch a "wish list" is t o  be  professionally ac t ive  and 
visible. Pu'11isiiing certdi!ily he!ps, 5ut  ;/ou nclst alsa par t ic ipate  in conferences  and 
~ c c e p t  invit3tior1s t o  presen: papers 2: oriier uni;/rsi?ies. ,A good se.ninar n a y  inducg 
;ne .nbers  of t h e  audience ;,-I ~ 3 x i d e r  or recommend you f3r  an opening. Try t o  :meet 
visitors io your depart inen k by a t  t zr?ding and pari icipzting i i l  the i r  worli~hops. I f  
possible, r e g u l x l y  send copies ,3? your research pap?;s ai-id reprints  t o  economists  with 
re la ted  intereszs,  Co!is;der ~ujiiig s.-bba:i.~al loaves t o  expand your horizons (and your 
researcii i i i terests  and p t e ! l t i a l  c.>l!ab.sratsrs) by visiting other  wiiversities wiiich may or  
 nay ;lot ;id.,,.;. ( l . j t u ~ e )  v.j.i.ilicy il-I y i r ~ i  ;l,?l< 3: j i j ~ ~ i u : i ~ a t i i i ; .  

It you decid5- t o  be in  t h e  job -na.r!tet even casually, or you're likely t o  be  soon, go t o  the  
iSSA m e e t i ~ g s  and t r y  i o  be on t h e  program (see the May 1986 CSWEP Newsletter  for  

how t o  do so). Circulat,:. Iiltroduce yo:~rself  if necessary, and we3r yoiJr nametag. Talk 
t o  people a f t ~ z r  sessions, in h o t d  lobby bars, a t  cockta i l  parties--211 a r e  g rea t  ways to . ~ 

! c i r : ~  about  openi:igs--but don't announce outiiglit t h a t  you're looking for a job. ,'vlosi 
:-.-search un;w-rsi~tizj don't i:lterview a i  the  n e e t i a g s  f:)r senior positions, and interviews 
t h a t  do occur  a r e  generally qu i t e  inf3r:n.d. 

I i  you're seriously job hunting, you shou!d b e  subtle but st i l l  inform people of your 
Ir~Terest. This tradeoff  b e w e e n  discretion and i11forna;iv.-ness Is a problem t:, 
c s n i e m p l . ~ t -  before yo2 begin t c  s e x c h .  Efflcie!lcy requir-s t h a t  someone be aware  of 
y o u r  willii.~gness t o  ;nave. The p m b k i n  is rha: your curren: home depar tment  n a y  objecr 
t o  iiie iinplii:.ti;~ri ths: y : ~ u  a r c  lzss than perf-ct ly happy. 

Conseqilently, you should f i rs t  assess your colleagues' likely react ions  t o  your job hunt, 
especial ly if you may want  t o  consider s?aying at your cur ren t  institution. Many 
:e:snornics depar tment- j  ai-E market  o:i.mted and t r e a t  an outside offer  a s  a signal of 
high-quality research. Others  s t r e ss  c:>!!egiality and i n t z r r e t  job rnaritet ac t iv i t ies  a s  3 

:j;npkoln of d i s l o y d ~ y .  i ' loreover, you should exercise ex t reme  c3ution regarding eariy 
c:;nsider stion for  pro ;7otion or  k n u r e  elsawhere. If your ho!nrz ins t i  tutiorl refuses t o  
~ n ~ i s h  siich an  o i l e r ,  amI1 you don't mov:?, e v e n t m !  t e n s r e  or p rono t ion  will be ,nore  

, . c  . C I L ~ K U I ;  t.3 o b t ~ i i l  than if you had simply waited. 

,\ fur ther  c o i i s i d s a t i s n  in deciding how widely t o  broadcast  your avai labi l i t ;~  is whether 
you really want  to obtain offers  fr3.n a wide range of depar tmenta l  qualities. Cer ta in  
outside oifers--those Erorn iower-raniked piaces--are not good "bargaining chips" and can 
actual ly  harrn t enure  prospects in your current  depar tment  if you t r y  t o  use them t h a t  
way. !vloreovor, while you should somet imes  tac t ful ly  decline t o  be considered, i t  is 
:nore difficxl-! t o  do so  when it 's well known t h a t  you're "in t h e  market." 

Of course,  if you've been turned down f3r tenilre (or told t h a t  you a r e  unlikely t o  obtain 
it),  these considerations don't apply--everyone will understand your search. If you're 
lilcky, your cur ren t  depar tment  will even t a k e  some init iat ive t o  help. You probably 
should i ~ f w m  t h e  cur ren t  p lacement  off icers  in your doctoral  university and your current  
home inst i tut ion of t h e  situation. Don't p!ace your name  in t h e  "vitae pack," however, 
unless you're a very r e c e n t  graduate.  

'When you becoi-ne a serious candidate,  you will usually be  invited t o  visit the  campus ( a t  
the i r  expense). My next  article in t h e  Winter Issue will discuss how t o  be interviewed, 
present  a seminar,  and negot ia te  successfully with o ther  departinen-is and your home 
institution. 



THE 3 0 6  MARKET FOR ECONOMISTS 

Wihile t h e  m a r k e t  f ~ r  a c a d e i n i c  e c o n o r n i s t . ~  is t i gh t ,  msst n e w  Ph.D.s d ; ~  re-cive jobs. In 
1984-55, abou: 90  p e r c e n t  of [new Ph.D.5 (91 p e r c e n t  of ,men and  83 p e r c e n t  of wornen) 
w e r e  ii ired as ecor.iucnists. Howeve r ,  on ly  two- th i rds  . > ~ f  t h o  m e n  Ph .3 . s  and  half of t h e  
wo:ncrl Ph.D.s w e r e  ii ired i n  acade:mic jobs ... 
1-he at:-ition t h a t  roiiows [he t enu re  decis ion f a i l s  p a r t i c u i a r i y  heavi ly  on w o a e n  
e~:or;,>lnists. ii) t h e  l a s t  d e c a d e ,  3 7  p e r c e ~ t  of i na l e  a c a d e m i c  r cono in i s t s  r e c e i v e d  t e n u r e  
alld pro,co:lot2, b u t  l ess  t han  two- th i rds  (63 p e r c e n t )  o [  woimex :noved  f ro in  a s s i s t a n t  t o  
.z ; s sc ia te  p rofessor .  4 c a d e ; n i c  e conomis t s  no t  on ly  a r e  increas ing ly  gray ,  b u t  
i;;crecisinglj. ina!e. 

Mom Sylvia by Nicole Hollander 



A N  INS!;T)ERIS VIZW OF T H E  AEA's NOMINATING P R O C E S S  
p a d m a  n o s a i ,  Coluimbia TJniv-rsity 

I  h ~ v e  t w i c e  been  J iileli1bt.r o: ;iie A E A  'Jorninat iqg Commi t t e e - - i n  !985 and  1985. T h e  
\ . - '  
I o ' ~ i ~ n a t i : l g  Co inn i i t t e c  selects nolniiiees f o r  tile Exec ! i t i ve  C o m m i t t e e ,  t h e  Vice- 
i 'residmt, and,  ac:ing t o g e t h e r  w i t h  t h e  c u r r e n t  E x e c u t i v e  C o m m i t t e e ,  t h e  P r ~ s i d e n t -  
r ~ l e s t .  Th is  a r t i c l e  d i s cus se s  t h e  nomina t i ng  p roce s s  a n d  how CSWEP cou ld  he lp  i n c r e a s e  
t h e  n u m b e r  of  f e m a l e  nominees .  

Tivo s p a r r a w s  cericilnl:,. d o  no; a s,! ,nrner make ,  b ~ ~ t  m y  e x p e r i e n c e  h a s  b e e n  i n f o r m a ~ i v e  
and w a r t h  s!iarirlg. Olur discussions w e r e  f r a n k  bu t  co rd i a l ,  d e l i b 2 r a t e  b u t  speedy ,  on t h e  
wholc  inforina! y ? t  sdrefui l : i  airried at  iul i i l l ing s e v e r a l  c r i t e r i a .  E l i t i sm w a s  la rge ly  
shimned in p r e f e r e n c e  :a a n  e r l ~ i i a b l e  r e p i e s e n t a t i o n  by geog raph i ca l  loca t ion ,  p rofes -  
s i o d  spec ia l iza t ion ,  i n s t i t ! ~ t i o w l  aEii l ia t ion ( u n i v n r s i t i e ~ ,  g o v e r n m e n t ,  business,  and  
purely r e s e a r c h  i x t i t u t i o n s ) ,  and  t h e  lik-. 11 a H a r v a r d  econoin i s t  g o t  nomina t ed ,  
potenti.31 ClIT candid at,?^ we rz  gene ra l l y  d ropped  (and  v i ce  versa ) ;  and  at a l l  l eve l s ,  t h e  
sc.arcii ,was e x t e n d e d  beyond Ivy L e a g u e  campuses .  We a l so  sought  a ba l anced  mix  of 
p rofess iona l  exper t i s+- f rom t h e o r y  t o  po!isy, f r o n  m a c r o  t o  micro ,  t o  n a m e  t h e  ]-nos-: 
f u ~ n i l i a r .  O u i  p ro f e s i i on  is a l s o  s u b j e c t  i a  vogucs,  :so t h a t  a n  individual  who  happens  t o  
b e  p r a c t i c i n g  a f a sh ionab l e  v a r i e t y  sto:?d a c h a n c e  of be ing  nomina t ed  a l t hough  !le or s h e  
) n i g h t  nu t  b e  a tr311-blazing econo!mist.  P r a c t i t i o n e r s  of a r e a  s t ud i e s  such a s  
dcvi-iopinent e r o r l o ~ n i c s  and  t h e  e c o n o ~ n i c s  of ~ c e : ~  t r d ly -p l anned  econo in i e s   current!^ 
: iee .ned t o  be  at t!ic b o t t o , n  of t h e  list .  As f a r  t h e  c l i a ice  of " academic"  vs. "non- 
a c a d e m i c "  candidate.; ,  w e  r ecogn i zed  t h a t ,  ou t s i de  of un ive r s i t i e s  and  f i r s t - r a t e  r e s e a r c h  
i n i t i t u t i ons ,  a n  economist's e x p e r t i s e  t e n d s  ta d e p r e c i . i t e  w l th  t ime:  o n e  rnay becorne  
pro'~ni11e:lt a;id c e a s e  t o  b e  e , n incn t .  In s i l ~ h  i n s t a n c e s ,  I th ink,  w e  w e r e  gene rous  and did 
no t  insis t  on s t r i c t  a c a d e m i c  c r eden t i a l s .  

The  nomina t ion  of tiie ?res iden t -Elec ;  rook longer  than t h e  rel;t and  c e r t a i n l y  m o r e  cups  
of co f f cc .  T h e  individuel  mus t  be  pe r ce ived  t o  h v e  a t o a f e r i n g  s t a t u r e  and  l e ade r sh ip  
q i~a l i t i e s .  No ivory- tower  r e c lu se ,  howeve r  b r i l l i an t ,  c a n  q ~ i a l i f y  f o r  t h e  :nant le .  Indeed,  
a su s t a ined  profess iona l  i j l teres- t  ir? p ~ ~ l i c y  issues ,  if riot a r e c o r d  of publ ic  s e rv i ce ,  i s  a 
rnust.  X a s  tiie person  been  a n  inspir ing t e z c h e r ?  s3:neone s ! t e d .  What  ha s  been  his  o r  
her  r e c o r d  of i nvo lvemen t  in t h e  a c t i v i t i e s  o:  t h e  .2ssoci,ition o v e r  t h e  yea r s ?  1411 y e  
f i l tu re  a sp i r an t s  t o  t h e  th rone ,  t a k e  heed !  

The  Nomina t i ng  C o r n r n i t t ~ e  Took c a r e  t o  e n s u r e  r z p r e s e o t a t i o n  of minor i t i es .  In t h i s  
regdrd ,  I felt t h d t  ou r  task w a s  h a m p e r e d  by a l a c k  o f  i n fo rma t ion  a b o u t  ava i l ab l e  
c and ida t e s .  'We h a v e  a f e w  lumina r i e s  who h a v e  a l r e a d y  been  e l e c t e d  t o  b e  o l f i c e r s  of 
t!ie AEA: Al ice  Rivlln i s  t h e  c u r r e n t  P r e s i d e n t ;  B a r b a r a  Dctrgmann, Anne  Kruege r ,  I r m a  
. Ide l inan ,  J u a n i t a  :<reps, and  E l i z a b e t h  3 a i k y  h a v e  b e e n  Vice-pres iden ts ;  Mary J e a n  
Bowman,  Ca ro lyn  Shaw Ael!, ' 4 x i n a  von N e n r n a m  'xihitrnm, Anne  ' I r i ed laender ,  2nd 
J a n e t  Norwood h a v e  been  e l e c t e d  t o  t h e  E x e c u t i v s  C o m m i t t e e .  Bur  w e  need  t o  do 
b e t t e r  and  w e  c e r t a i n l y  c o r ~ l d  d o  b e t t e r .  

T h e  main  hand i cap  s e e m e d  t o  b e  t h e  l a c k  of f a m i l i a r i t y  by many  on t h e  Nomina t i ng  
Co1nini;:ee w i th  full-proiessarial-If:vV21 women  in t h e  profess ion  o t h e r  t h a n  t hose  who 
happen  t o  have  h i t  m e d i a  a t t , m t i o n .  In t h e  old-boys ' -network of t h e  profession,  m a l e  
n a m e s  c i r c u l a t e  f a s t e r  and  f a r t h e r .  This  hand i cap  r ega rd ing  qua l i f i ed  women  econoin i s t s  
inust  be c o u n t e r e d  e f f ec t i ve ly .  I t  shou!d b e  possible  f o r  t h e  CSWEP t o  supply t h e  ro s t e r  
of  higii-kvc! women  econo in i s t s  in t h e  profess ion  a lonv  wi th  rhe i r  resu ines  t o  f u t u r e  
Nomina t i ng  C o r n ~ n i t t e e s .  I r e g a r d  th i s  as a l e g i t i m a t e  a n d  a n  i m p o r t a n t  in i t i a l  s t e p  in 
o u r  e f f o r t s  t o  a c h i e v e  a d e q u a t e  r e p r e s e n t a t i o n  of w o m e n  a m o n g  t h e  AEA's Execu t i ve  
C o m m i t t e e  and  o f l i c e r s .  



T H E  C A U C U S  FOR WOMEN IN STATISTICS 

s t o  f o s t e r  oppo r tun i t i e s  for t h e  educa t i oq ,  e m p l o y m e n t ,  a n d  a d v a n c e m e n t  of 
women  in s t t i s t i c s ,  and  t h e  r e c r u i t m e r t  of w o m e n  i n t o  t h e  profession o i  
s t l t i s t i c s ;  

11 t o  ~ r o ~ n o t e  i n c r e a s e d  p a r t i c i p a t i x  of women  in profess iona l  m e e t i n g s  and  
publ ica t ions ,  a n d  on  governing boards  a d  c o m m i t t e e s  of s t a t i s t i c a l  soc i e t i e s ;  

o to stiinula;,? pcoi 'ssi:~nal a n d  socia! con:a::t a m o n g  i t s  ~ n e m b e r s ;  and  

. . I , ;  c?r.;dc?r tz  ~\ r . - - ; ;  i t s  otAjey:iv:i and  :o f a c i l i t a t e  ne iwork ing  2rnong i t s  ine lnbers  ai:d 
(,-- ,a- 

. . .  . . 
. st;i::.;tlaans, :hi. pr1:1:1p: a ,x lv i  ;ir?s sponsored  by t h e  Ceucus  are: 

o 2:; annua l  d i r e c t o r y  of thc. inernber~i i ip :  

o iotundtabll? d i jc :xr ; izn  g r ~ u p s  a t  t h e  aniiual meet i i ig ,  on spec i f i c  t op i c s  of 
p rofess iona l  i ; ~ t e r e s t - - s x h  a s  Modes of i h t a  Co l l ec t i on  f a r  S a m p l e  Surveys  
3;ld C u r r e n t  S t a t i s t i c d  1;y:les i ; ~  C l in i ca l  Trials--and oq o the r  i s sues  such  as 
persona! deve lopmen t ,  b rco in ing  x t i v e  in s t a t i s t i c a l  assoc ia t ions ,  and  
i nen to r s  and  men-toring; 

o soc i a l  eve!l ts  r o  s t i m u l a t z  c o n t a c t s  and  e q h a n c e  ne tworks ;  and  

o recl inical  sess ions  at t h e  annual  J o i n t  S t a t i s t i c a l  Meet ings  t o  p r e sen t  g e n d e r  
r e l a t e d  i s sues  a n d  s tud ies .  

Membership in t h e  C a u c u s  i s  open r o  in te res tec i  women  agd  ,men w i t h ~ u t  r egd id  t o  
member sh ip  in any  o t h e r  professions!  s o c i ~ t y .  i 4 e ~ b e r s l i i p  dues  f o r  IJS. c i t i ze i l s  a r e  $10 
per  yea r  ( $ 5  f o r  s t u d e n t s  a ~ d  $13 f a r  couples)  a n d  i nc lude  a copy  of t h e  member sh ip  
d i r ec to ry .  Dues  paid in  C a n a d i a n  dol la rs  a r e  $12 p e r  y e a r  ($6 for  s t u d e n t s  and  $15 f o r  
couples).  T o  b e c o m e  a m e m b e r ,  o r  for  addi t iona l  i n f o r ~ n a t i m ,  c o n t a c t  t h e  C a u c u s  f o r  
Wo;nen in S t a t i s t i c s ,  P.3. Box 33916, 'Washington, D.C. 20033-0916. 



C S W E P - 3 R C A N J Z E 3  ACTIVITIES AT THE UPCOMING AEA MEETINGS 
N e w  G r i z m s  C l3 r , -~o t t  FIotel, n e c e n b e r  27-29, 1986 

CSWEP SESSIONS 

Gcnde r  2nd L?ar:;&nirig ?oower in  ?ubiic and  P r i v a t e  Labor M a r k e t s  
Chai r :  E lyce  Rotel!a, Indiana I J n i v ~ r s i t y  

,If. h e n d c r ,  Unioqs a:):! Inti.!-:is! Lzbor  Xar! tets :  E v i d m c e  :;,In t h e  Pub l i c  S e c t o r  in Tivo 
'5 cates," D e b  F igx ! ,  A nzr i can  'iJniversi+y 

S e n d e r  3 i f  [ ~ - r w c e s  in Beiiavior z t  i i o ine  and  a t  ',Pork 
Chai r :  R e b e c c a  31ank, F r ince ton  Un ive r i t y  

?iscussants :  X e b e c c a  8lan!c and  J a n e t  i<ohlhasc 

!,I- , he I !~f Iuence  o f  Gende r  in  t h e  Choit:? of Physicians '  P r a c t i c e  Mode," William 5 ,  C u t e r ,  

. i :ncr i , : .x~ C1edit:al Assoc ia t ion ,  and  Der~i;? r)imon, Xnivers i ty  of San Diego 

, IC ,el)der i3ifl:rences in  Consu:n?r  Spending," David E. Bloom and  Sande r s  K o r e n m a : ~ ,  
3 a r v a r . i  ' Jn ivers i ty  

I t , .  ~ t r , d e r  >.  D i f l z r e n c e s  i : ~  t h e  C o s t  of Disp lacement , "  J an i c -  i l adden ,  iJniversi ty  of 

Pennsylvania  

CSWEP BUSINESS MEETING A N D  RECEPTION 

T h e  CSWEP bus iness  m e e t i n g  will br? held on December 28 th  frorn 5 t o  6 p.m. in  t h e  
Mardi  G r a s  i ioorns F: and  G, fo l lowed by a  c o c k t a i l  p a r t y  in  i l a r d i  G r a s  Roorn H. P l e a s e  
na rk  your cale:adar  and  p lan  t o  a t t e n d .  Clary Fish is handl ing t h e  a r r angemen t s .  

HOSPITALITY ROOM 

Tile hosp i t a l i t y  rooln ( in  t h e  G a l v e z  Room)  wlll b e  open  on O e c e m b e r  25  and D e c e m b e r  
29, f r o ~ n  10 a.rn. t o  4 p.m. 



HELP! HELP! HELP! 

Again th i s  yea r ,  CSWEP is p leased  t o  prsvidc a ihospitali.iy room aild i i~ fo r !na t i on  dzsk a t  
ti]? i I e c e 3 b e r  A 4 A  meet i , igs .  The  Galv2z  R o o 7  has  :been r e sc rved  t o  s e rve  a s  a 
conven ien t  p l acc  f a r  m e e t i q g  f - i c r ~ d s ;  illfortma1 discussions,  aild relaxing on D e c e m b e r  
2Sci1 and 29tI1 o e ~ t w e e n  10 a.m. and  Ir p.m. CSWEP will  o p e r a t e  t h e  in ior lna t ion  desk  
(,\cadis 3alIroo1-n)  t a  o+f?r in~:-ilbsrsi~ip i n fo rma t ion  on Dcceiilb-r 27 b e t w e e n  2 and 4 
9.m. m d  nn D e c e m b e r  2S;h  and  29th be tween  10 a.m. and  4 p.m. If you c a n  he lp  by 
spending  a f e w  hours  hos t i ng  e i t h e r  of t h e s e  ac t i v i t i e s ,  kindly r e t u r n  t h e  Volunteer  S h e e t  
below w i t h  t h e  t i m e s  you  c a n  he lp  c l ea r ly  marked .  We a r z  looking f o r w a r d  t o  see ing  you  
~t  he Ne~v 9 r l e a n s  rneeti:i;s. 

CSWEP Volunteer  S h e e t  
A t n e r i c a n  Economic  .Assoc i a t i~~ i l  19.56 .'vlce:i;igs 

NeIv '3 r leans  Mari-iott  i-Ioie!, Hospi ta l i ty  Room,  G a l w z  Rooin 

12-1 pill X Y X X X  : I 
1 - 2  pi X X X X X  I I 

2 - : pi11 I I 

3-4 pl'l I 
I 

P l e a s e  r e t u r n  t o  3 a r y  Fish,  h x  J, Economics  a n d  F i n a n c e  Oepa r t rnen t ,  Co!lege of  
C o m m e r c e  and  Susi : iess  Administrat ioi l ,  T h e  Univers i ty  of A!abarna, Tuscaloosa,  
A l a b a m a  35486. 

Your name:  -- - - .- - -- ~- -- 



CSWEP-ORGANIZED SESSIONS AT T H E  UPCOMING 
SOUTHERN ECONOMIC ASSOCIATION MEETINGS 
F31rinont i-Iotcl, Yew O r l e m s ,  N o v e v b e r  23-25, 1956 

Pay  Equity: Theory  and  Appl ica t ions  
Chair :  Warie Lobuc,  I ln ivers i ty  .J: New O r l e a n s  

Discussant :  J a c k i e  Landau  
-, ~ i v i o n l i ~ j i  Nove:nber L + ,  i:jO t o  3:; 5 p.m., The 3dya i i  3i:e R;GJ 

"Job Tenure ,  L i i r t i ~ n e  'Work Iii:-.rp:etations, a n d  Wage i3if izrent is ls ,"  J a c k  McYeil,  
Enrique Lainas,  .:7d Sheldon i i abe r ,  P o p u l a t i m  Division, L1.S. Bureau of t h e  Census  

T I -  1 i ~ e  E j f ~ c t  ~f Risk C! Oc~:; j~>3ti~i : ,y  [r;ji~y:,' 2,z.j s l lJ ;<2~5 p., ~ , ~ : ~ ~ , l p , ~ , ~ ~ , , > r I r ~ !  ~ 2 . 3 - ~ . = . - :  .~. - o# ~-&.::c;:;'~ -. 
I n o ~ n a s  N. Schaap ,  , l l l eg! i rny  Co i l cge  

"Tlhe Overr iding Impor t ance  of b la rke t  Character is : ics  for  t h e  S e l e c t i m  of Pay Equi ty  
5t:;li-egie-,: The  R e l a t i v e  E f f i c a c y  of C o l i e c t i ~ e  Bargailiing and Li t iga t ion  in t h e  Nursing 
Industry," 4 n d r e a  G i a l n p e t x ,  Loyois  Co!icge of Maryland 

"Expecta t ions  and Women's E a r n ~ n g s , "  Linda Llariin, LTniver5ty o i  New FIaven 

CSWEP-SOUTH BUSINESS MEETING A N D  RECEPTION 

The  CSWE13-South business meeting will be held on  Monday, November  24th  f rom 5 t o  6 
p.m. in  t h e  Tulane Room,  fo l lowed by a cocktail party f r a n  6 t o  3 p.m. in t h e  Loyola 
Room. P l ease  : na rk  your ca l enda r  and  plan t o  a t t e n d .  



CALLS FOR PAPERS 

The  Western Economic Associztion (WEA) will hoid i t s  annual c m f e r e n c e  July 7-11, 
1937, i n  Va~ic:ouver, H.C. The WE,\ is pa r t i c~ j l a r ly  i n t x e s t e d  in  s tssions on 
" C o n t e ~ n p o r x j i  Poiicy Issues" a:ld CS'WEP would like t o  organize one or hvo on gender 
rzlat-d issaes. If i n t e r e s ~ e d ,  !,!ease send a di-air or an abs t rac r  by December  15, 1956, 
to: Comnissiorle: Sharon 8, Meudal, . \ r iz ,s~ia Corporat i :~r l  Commission, 1200 W. 
.... 
:vasiiiligron, Fhoeniz, .'\:izona 2 i G 0 7 . 0 i ~  ~ I ) I J  a r e  inter-a-ced in pizse~l;k,g a p a p i  oi, o?h-r 
issucs or i ~ a v z  q u e s t i m s  about  t h e  pi-3gt-3~1, coi l tac t  the WE.9 a t  714/398-3222. 

T t o  ::elebratc t h e  Tenth  Xrmiv.?rshry GI t h e  National  Women's Studies Association 
(NWSA), t h e  X:VSI"\~S!< Force  on Feminist  Scholarship invites papers or panels exploring 
t!>e d-vclopnient arld fu tu re  of felninist scholarship, especialij,  those on t h e  intersection 
of race  arid gender, for  -the annual conference  Jljnf2 24-25, 1967, a t  Spelman Col!t?ge iii 
.i blanta, Georgia. 

P r a p o s s ! ~  were dae  by .3ctober  15, 1986, but thcse  r x e i v e d  l a t e r  may s t i l l  b e  considered. 
!-\::,~ii::atloi~ fo rms  a;? available li-o:n t h e  N T 5 A  conference  office: N\V.SA '37, Efnory  
IJkivz:.sity, P.0. Box 21223, Atlant:, C.4 30322 (phone # 404/727-7945). Pleas- indic2te 
311 the proposal cover s h e e t  tha t  you want  yolJr sub,xission t o  be reviewed by t h e  Task 
F c r c e  on Feminist  Scholarship. 

Tile Sou t i~e rn  i?evle.v of Politi::al Economy is a publ ica t im of t h e  Be ta  Chapter ,  Omicron 
iQe!ts Epsilon, a: The University of A!abarna. Students  are encouraged t o  submit  papers 
for publication to any member  of Omicron De l ta  Epsilon, or t o  t h e  facul ty  advisor. 
Iriquiries should be addressed to: The Soiithzrn R-.view of Politics[ Economy, c / o  
Ornicrdn D e k a  Epsilon, Depart lnen? of Economics, The IJniversitji of .\labarna, 
irniverslty, Alabama 3 5486. 



GRANTS AND OTHEX FUNDING 

Grants  t o  Study Gender Roles. T!]e R0~k2ft:ller Found;3.tion's Gendzr Xole ?cog:-a.n ,viil 
contr ibute  ir.3.n $19,900 t o  $73,(?00 t o  projects  of researchers who have coinpleted thei r  
professional  training. ? m j e c t s  snoukl examine f a s t s r s  underlying c h a i ~ g e s  in gender roles 
and t h e  dilt{:o.nes of hi.sc- ;:!lang-.;. 3eadl lne:  December I ,  1986. Contact:  Gender 
X d e  ?rogram, The R o c k e i e ! i ~ r  Sounda:ion, 1133 Avenue of t h e  A n e r i c a ,  New York, 
New York 10036. 

NSF Programs  f o r  Women 

Rt.se-irch 3ppor tuni t ies  f a r  Women. This Na t i t~na l  Science Foundation (NSF) progra!-n 
provides grants  to h e ! ~  wcrnen a t  3il :;;ages 01 their careers:  rcsearch initiation a-qards 
~ i r ~  dcsi;led l:,r n e w  r?searche:-s who ihave not ye t  rzceived federa l  research funding; 
:ssi..xch plan!7ing 3 m : s  he!p those who wish t o  refurbish thei r  s!<ills; and c a r e x  
c6v;incz:nent s ~ u ~ ; S . ;  ,assis: :nid-car.?.,-: researchers.  Deadlines: Vary by subject  :matter 
f.::- : ? : j ~ ~ c h  i:~itl.liioii award?; J s n u x y  15: 1357 f s r  planning grants  and c a r e e r  
d ,vanc? .xsn t  awards. 

Visiti ~q i'r3Jes-;ai'shi:x f;,r 'Women. This prograin iund i  visiting professorships, ~ i s u a l l ; ~  
L I ~  one ye?~-, but period. of s ix  months ;a two yezr; 21-3 allowed. Applicatioixi should 
c x t a i : ~  .?. resea-ch propcsal and a desc:ripti~~n of pianntxi i:lteractions a s  a "role model" 
with fscultjr and s t u d e n t  di the  ha;; ir?.stitution. Deadline: Oc tober  1, 1987. 

Fel!owships Given t o  Women and Minorities with Facul ty  Potential .  The Univ-rsity of 
Califorrlia offers  fel!ouships t o  a p p r o x h a t e l y  20 ,women and minority post-doctoral 
s ~ u i l c n t s  who hope t ; ~  becoine university facu!tj/ members.  Stipends ranging from $22,000 
t t ~  $ 2 ~ , 0 0 0 ,  and inoney for travel  and research,  wili be given primarily in businesc, 
e.lgine-ring, computer  sciences, ina themat ics  and t h e  physical and  l ife sciences, but 
dpp!icati~,rls in other field5 a r e  consid-red. ,Contact: President 's  Fellowship Program, 
LTniversity of California,  Q f i i c e  of t h e  Pr?sident, University Hali, Room 359, Berkeley, 
CH 94720. 

The  National  Ins t i tu tes  of Aging (NIA) funds research and post-doctoral fellowships on a 
varieZy of topics of in teres t  i o  economists  such a s  f ac to r s  leading t o  re t i rement ;  t h e  
i:npact of r e t i r z :nen t  decisions on individual's economic ; ta tus  and on the  economy; t h e  
d i s t r ih~ ; ion  of incorne and wealth among t h e  elderly (including comparisons with t h e  
noneicierly and causal f.i;tor-s); a d  t h e  et:ooolnic impac t  of car ing for t h e  f ra i l  elderly. 

Deadlines for application: February  I ,  June I ,  and October  I. Telephone discussions of 
potent ia l  pra jec ts  and g r s n t  :necilanisrns a r e  encouraged. Contact :  Richard Suzman, 
aehaviora l  Sciences Research,  NIA, 'Building 31C, Room 4C32, ' la t ional  Inst i tutes of 
Health,  Bethesda, Maryland 20815 (3011496-3136). 



OTHER ITEMS OF INTEREST 

Russell Sage Funds CSWSEP-Motivated Project .  T3e Sclssell Sage Foundation has mad- 
an award to Scic E. Meri-ynan, Director of the  Institlite o!l Education in the  Ecorlony at 
Colulnl~ia  !!niveisity, t~ study "Women Ph.D. Economists: C a r e e r  Statils, ChaIlge, and 
Causei." The pmjec t  will ~ C U S  on tile career  s t a t u s  of women wit'] doctora tes  in 
econo;nics, changes in t h a t  s:atus acros.; t ime,  and t h e  dyna;nics  t h a t  g e n e r a t e  t h a t  
I .  a,-16iy5es ;v.iii ;bt? i o , l d u ~ t d  ~-tjidtiy,e io s t d t i 3 t i ~ s  fo r  cotnpar-able inen. Dr. 
, \ r thur 3. Kennickell, an e c o n o m i i ~  at t h e  3oard  of Governors of t h e  Federal  Reserve  
Systzm, will c o l h 5 o r a t z  ill undertaking this  s:i~dy. 

T ' ic  idea f~ this  project  was originally suggested by Aiice Rivlin and CSWE? has made  
ti12 pi-ojec: a prit>rity for tile pas t  year. Alan Fechter  of t h e  National Research Council 
2nd a niernbzr of CSWEP '.vill s e rve  a s  liaison b e r x e e n  t h e  project and t h e  commi t t ee .  
~CS\;I'El-' plans ?o revie..v the silbstsnce o i  t h e  work and d i s s e . ~ i n a t e  t h e  findings wit!lin t h e  
p~oiess ion.  

,T, ?ismen Tz!<e Over CEA Sia f f .  Four of i h ~  twclvs senior economists  on the  sraff  of tli? 
C o u x i :  of E c o n c ~ n i c  Advisers fCZ.4) tills y-ar 3re  wo!nen: 

o C x s l  in i : iz~lr ing (rncnetary policy and nacrdeconornics  fr.1 n t h e  il.5. 
Depar tment  of t h e  Tredsury!, 

o ,Ai!et?e i i ~ l c n  (lab:,!-, health,  education,  ~ q d  we1f.a-e, mas-t -ecentl;i f rom t h e  
O f t i c e  of Management and Rudgb-.:), 

n 4!i:1: Questzr (labor, health,  education,  and w e l h r e ,  fro:n the  Centc: for  
zlaval Analyszs). 

. . 
Thrse  of tile s:u junior economists  3re a lss  :e!nale--Ellen Hughes-Crornwick (money and 
gcnerai  ~nicr:~econoinics) ,  Marjorie Rose (intzri,or), and Diana Furciigott-Roth (labor and 
t2xes). Tile one research assistant;  Lisa Bernstein, is also a woman. 

Princeton University has received a commi tment  of $1,25r3,000 t o  establish a 
professorship i n  \~or; ien 's  studies honoring Doris Stevens,  who was a c t i v e  in  the  suff rage  
inovement at the  beginning of the  century. The  chair  will be held bjr a distinguished 
scholar in t h e  in terpre t ive  social sciences. The  position has not  been forinally 
announced, bit l e t t e r s  of norninaiio:~ a r e  appreciated.  Contact :  Professor Kay 'Warren, 
Director-, Program in Won~en's Studies, Princeton Univxs i ty ,  213 Palmer  Hall, Princeton, 
\Jew Jersey 08540. 

T h e  Princeton Research Forum,  founded in 1980, is an organization of independent 
scholars and p a r t  of a growing na-tional independent scholar movement.  This past  year 
th ree  of t h e  leading learned societ ies each recognized outstanding work of one of the i r  

(continued) 



Douglass  Co l l ege  ha s  r e c e i v e d  a t h r ee -yea r ,  $123,500 g r a n t  f r o m  t h e  New J e r s e y  
l2epart :nen-t  of ':-[isher E d ~ ~ c a ~ l c , n  to bcgiii a p rog ram a i m e d  a t  encou rag ing  wo-iien 

. . 
s tudent ;  t o  p ~ r ' j ~ i :  In t h e  s t u d y  of 1na the :na t ics  a n d  s c i e n c e  in co l lege .  ',Vhilr. t h e  - 
2 o u g l a s s  Drojec t  for R u t g e r s  Women l i ~  Ma th  and  S c i e n c e  wil l  be based  a t  Douglass ,  it is 
inTended for a l l  w o n e l l  a; t h e  S t a t e  Univers i ty  of Y e w  J e r s e y ' s  New 3runswick  c a r n n u s e s  
who a r c  i n t e r e s t e d  in ~r~a t i lemat l , : s  and  sc ience .  O n c e  fu l ly  inp ie lnent t?d ,  i t  l ~ i l l  i nc lude  
x i e n t a t i o n  progra ins  f x  e n t e r i n g  s tuden t s ,  c o i i a b o r a t i v e  l e a r n i ~ i g  sessions,  suppo r t  - 
croups,  c a r e e r  in ior !~ , l s ; i i~ i i  and  p h a n i n g  workshops, t r a in ing  f o r  a c a d e m i c  adv i~ j e r s ,  a n d  ? 
i n i ~ r m s !  se rn ina-s  in ,which advancx-i  s t c ~ d e n t s  c a n  p r e s e n t  t he i r  work. T h e  p r o j e c t  wii1 
.~lsc, e n c o u i l g s  : n e n t o ~ -  re!;ltil~rishi:x and provide  r ecogn i t i on  f o r  women a c h i e v e r s  i:i 
in,i;hernatic:j m d  sc i ence .  

HEXGAME is  .m e d ~ . ~ c ; i s n a l  a n d  l i sL l thea r t ed  g3:ne tila-t a sks  ques t i ons  abou t  women';  
h i s tory ,  cijitur::, and  ?rc:je!nt aci~ievc.?nents.  T o  p l a c e  o rde r s ,  c h e c k s  for  $25 s l i o ~ ~ l d  52 
n a d e  o u t  t o  !'iTrie.?ds c ~ i  t h e  F e m i n i s t  Dress" and  s e n t  t o  Va r i a in  I<. Chamber l a in ,  The  
U_itional Counci l  f a r  Re:ie;irch s n  l'io:nen, 47-45 East 65 th  S t r e e t ,  New 'fork, N.Y. L3021. 

-.. 
liie Equa l i t y  fc r  Women m e s s a g e  c h e c k  i s  a unique med ium of cornrnunica t ion  t h a ?  
!?nablei woinex c v e r y w h e r c  speak  o u t  far equal i ty .  Sponsored by t h e  Ua t iona l  
O r g a n i z a t l o ! ~  f c r  W'oinen ( N a W ) ,  r h e  Equal i ty  for  Womeii message  c h e c k  i s  i n t e n d e d  t o  
s t l : n u l . ~ t e  pubi ic  discussion and  i ~ ~ c r e s s e  a w a r e n e s s  of women ' s  issues a c r o s s  t h e  coun t ry ,  
a:ld ic, devc lop  a n2.v s o u r c e  of o n g o i ~ i g  i n c o m e  f o r  WOW. An o rde r  of t h e  c h e c k s  r e t a i l s  
i a r  $I!# a n d  ,$I EJ: every- o r d e r  and  re -order  will be  c m t r i b u t e d  t o  NOW. T o  order ,  s e n d  
i:li ' re-order  fa r in  in your p r e s e n t  c h e c k  supply,  a d e p o s i t  t i c k e t  f r9 :n  your checkbook,  
and a c h e c k  f o r  i 4  py3i11e to: Yesxage!Check Corpo ra t i on ,  1210  15ti1 , 9venue  E ~ s ? ,  
P.O. Box 320543,  S e a t r i e ,  W A  9S114. 

More Sylvia by 
Nicole Hollander 



FROM "ON CALMPUS WITH WOMEN1' 

C o m p a r a b l e  Worth S u i t  S e t t l e d  

In o n e  of the  , ! l as t  widely-i.tnl;wn :?st c a , j e i  o f  co :npa rab l e  w s r t h ,  t h z  s t a t e  of 
%':shington has  ag reed  t o  a $ 1 0 6 2  rnilliorl s e t t l e  nen- ;  of a s u i t  b rought  by t h e  
;I i l=rican F e d ~ r ~ t i o n  of S t a t e ,  Coclnty a n d  Xlunicipal Employees ,  BFL-CIO. 
'Je;irl;< 35,000 s t a t e  wor!;ers, !nos:ly wornen, would g e t  pay  r a i s e s  bu t  t h e  
s?t t le :ner i t  did no t  p r s v i d e  f ~ r  back  pay, which ,ass e s t i m a t e d  a t  $1  i~i l l ion.  

~ 1 , ~  a.7,-.....- ,, ,,,ne:rt inus: s t i l l  \IF: T ? . J ~ P L V ~ ~  and app roved  by t h e  i e g i s l a t i ~ r e  a d  by 
- 

yJ.5. D i s t r i c t  C o ~ i :  J u d g e  J a c k  Tannszr. 

U o r e  o n  t h e  U S .  Civ i l  R i g h t s  Commiss ion  vs. C o m p a r a b l e  Wor th  

Want  a Hard  Worker? H i r e  a Woman 

7 ,  :;=sea!-c!??rs 3 t  t h e  U!liver;i t:, of ,ZaiiEsri?ia, Sa i l ta  Ba rba ra ,  in 3 s t u d y  of ,men's 
m d  wo~nei r ' s  wor-ki.lg pat t -zrns,  havc f a ~ ~ n d  t h a t  women  work harder  t han  men, 
;ir h w n e  and a'L t h ~ 2 i i  Jobs. 'Xii!!ia!n and  D s n i s e  Bielhy's s t u d y  o £  1,515 woriczrs 
ji1dwe.j that 6 5  t o  70 percei l  t of women  give m o r e  t i m e  and  a t t e n t i o n  t o  t he i r  
jajs t h a n  men despite the f a d  t h a t  women  a l so  spend  m o r e  t h a n  t w i c e  as 
indch t i m e  on iiousehold tasks--dir=c:ly t h e  oppos i t e  of t h e  convent iona l  view. 

C e n t e r  t o  F o c u s  on Women's H e a i t h  

T h e  Lr!iiver.;ity cf  Yiscsinsln, M.xi:son I josp i ta l  a n d  Ci in ics  ha s  e s t ab l i shed  t h e  
'Women's i - Iea l t :~  , en te r  t o  focus  on t h e  spec i a l  h e a l t h  needs  of women--such a s  
p t - e m e x s t r ~ a l  sylmptoms, f a m i l y  planning, a d o l e s c m t  gynecology,  ~rnenopause,  
and  o ~ t e 3 ~ 0 1 . 0 ~ i : j .  F o r  m o r e  i . i lformation, c o n t a c t  tile Women's Ikfealth C e n t e r ,  
UW i3osp'ital a n d  Clinics ,  R o o m  H4/643, 600 Highland Avenue ,  'vladison, 'Xi1 
5379 1. 

( F r o m  t h e  Spr ing  1 YS6 issue. O n  C a m p u s  With Women i s  publ ished by t h e  P r o j e c t  on  t h e  S t a t u s  
and  Edc~ca t i on  of Women, s s o c i a t i o n  of A m e r i c a n  Col leges .  If you would Like t o  subscr ibe  t o  
i t ,  m a k e  your c h e c k  payab l e  t o  A C I P S E W  and  send it t o  1818  R S t r e e t ,  N.W, Washington, 
D.C. 20009. The s u b s c r i ~ t i o n  r a t e  for  o n e  y e a r  ( four  issues) i s  $15, o r  $25 f o r  t w o  years.) 



RECENT PUBLICATIONS OF INTEREST 

ibni.rican WOIII::!~ i , ~  ' T ~ - m s i t i , ~ r ~ ,  - by S u z a i ~ n e  Dlanchi and Daphne  Spain, analy7e.s t h e  
d r a lnn t i c  s ac i a l  L ~ . ~ d  d e n o g r a p i i i c  changes  o v z r   he p a s t  two  decades  a s  .*omen have  
.11ovi:d Ir.3 n rile p r i . ~ . l t e  do :na in  t o  t h e  public. Publ ished by Russe l l  Sage  F o i l n d a t i ~ n ,  
U-Y. :Avai!able Ir-om ;iofJr l oca l  books tore  x i r o m  Rasic  i3oo:ts, Inc., 10 E a s t  53rd S t r e e t ,  
Yew York, NY 10022, f1,r $15.95. 

Discove: Your Caret):, a s e r i e s  of Careei-  FOCUS Dookle t s  an  '$/omen's ST~jdies,  is des igned  - 
Po help student.; th ink  abou; how  hey can  apply  t h e i r  background t o  t h e i r  f u t u r e  c s r e e r  
p s t h  and  look at \:arLzer opti..;ls t!ist :-:ate t o  t he i r  ski l ls  and  i n t e r e s t .  They  a153 
2es::rih: spec i f i c  s t e p s  To dec ide  on and  p r e p a r e  l o r  c a r e e r s  and  e x a m i n e  prof i les  of 
wo!;li;l wi th  hac!cgrounds s i rn i la i  t o  the i r s  a i ~ d  how t h e s e  Atomen have  pilrsued t he i r  f ie ld;  
. . 

Q I  i j i  TI 1 :  -.A:2 . --. , ?>.=., .!, LL , s z r i e s  In :hi. pac ' k : :  5.-ries 1 !Com[nunicst ions) ,  Scr izs  1: 
[ '53i55! k i e n ~ e s ,  m d  Series III !  lat ti^ and  '.,:i:nczs!. To o rde r ,  s e e  t h e  n e x t  eq t i y .  

5.):: . 5 1 ~ r % i i v a l  5:iili:i  f7; 'Tl~;ne!l.'s :Sti-;!lt:.s 3:&.2:7t.j: A C, :eer  Deve lopmen t  Tra in ing  V a n s l  
. - -- -- 
. - ,  . .v-:; i:l,j;ri~c;jry i . J ,> ;ne~~ ' ;  5rg: j ies  g i - j f .3 -s~oi j  a n d  ,Career  Deve!o~mc!-l t  ~ e r s o n ~ i e i , )  

T i e  il<:onolnic Ernerge: ice of 'Xiomzn, by D x b a r a  R. Serg inann ,  e x a m i n e s  t h e  e c o n o m i c  
siid soc i a l  origiils af woinen's new role,  ii1sludi:ig c h a n g e s  in job s7 ruc tu re  and technology ,  
ibirth and d i ' ~ o r c e   rate^? educa t i on ,  and  i deas  a b o ~ u t  s?x  i d e s  and  t h e  fami ly .  She a rgues  
aga ins t  occupcitional s e g r e g i t i o n  and  wage d iscr i in ina t ion  a n d  f o r  a f f i r m a t i v e  ac t i on  and 
pay  qui-t: i .  While welco;-ning wo.menls x o n n ~ n i c  l ibera t ion ,  s h e  a l s s  c o n f r m t s  i t s  
cons iderab le  ::.xrs--the do n s t i c  p ressares  oil men,  t h e  rising c o s t s  of having ch i ldren ,  
and  tht.  new x o : ; o : n i c s  and  po!itizs of keeping  iiouse. '3erg:nann a l so  ?nal;/zes t h e  
a la r !n ing  r i s e  of pove r ty  a m o n g  f e ~ d e - h e 3 d e d  hr)lusehr)llds and  ca!!s for  rzd lca!  c h a n g e s  
i!: t ax ,  d ivorce ,  arid we l f a r e  l a w  t o  address  this  and  r e l a t e d  prnblems.  Avai lab le  frorn 
h s i c  Dooks! Inc., 10 E a s t  i 3 r d  S t r e e t ,  New 'fork, N Y  10022, f o r  $18.95. 

Equal  F a y  f o r  C o m p a r a b l e  Worth, by F r a ~ l c e s  C. H u t n e r ,  exp lo re s  t h r e e  c ruc i a l  c o u r t  
c a s e s  -- t h e  Ya-i i~i ' -~gto!i  S t a t e  ca se ,  tile 1nterna;ional Xilion of E i e c t r i c a l  Enginercs  vs. 
'Westingl~ouse ca se ,  a n d  t h e  Denve r  nurses  c a s e  -- a long  w i th  c a s e s  involving San Jose ,  
A T h T ,  a n d  Ya le  :Jnivei-sity.  By al lowing t h e  p a r t i c i p a n t s  in tlie s t r u g g l e  ~o explain wha t  
happened  a s  t!iey s a x  i t ,  Dr.  Hu tne r  shows 'low l i t iga t ion ,  c o l l e c t i v e  bargaining,  and  job 
e v a l u a t i o ~ ~  a c t d i y  work. C h a p t e r s  a l so  c o v e r  t h e  e l e . nen t s  01 t h e  f a i r  pay  problem, t h e  
h i s tory  of pay  equi  tj. in t h e  i j n i i cd  S t a t e s ,  a n d  pay  equ i ty  ab road  and  t h e  book inc ludes  a 
"Pay Equi ty  Update." Plvailable a t  your loca l  books to re  r fr0.m Greenwood Press ,  SS 
P o s t  Road  West ,  3 0 x  5007, Wes tpor t ,  C o n n e c t i c u t  06581;  2031226-3571. 



Wo:ne:l and Compara5le  '%orti>, by Ri ta  Klcardo-Carrrpbeil, s t a t e s  t h a t  t h e r e  is s t i l l  s ame  - 
discril-nination by sex but does n;,t advocate  "compa:ab!e w3rth" iis a solution. T a g e  
r ~ ? e s  in tnale-dominated o c c u p a t i m s  rnay be  higher than market  r a t e s  because of the 
11er;nitted exclusion under seniority rules. S N ~  r a t e s  aie not cu t  under co .nparahle  
worth progl-ans, while the wage ra tes  of female-dominated occupations a r e  increased 
and thus cos ts  rise. This, shz argues, means saint: cornbination (depending on ernpioyer 
and product) of higher taxes, prices, and unemploy~-nent occurs. For additional 
i t i formation,  c o n t d c t  Dr. Ricardo-Campbell,  :-loover instit!l-tion, Starjiord University, 
Stanford? Cal i fornia  9431)5-60! 0; 41 5!723-2974. 

Women in t h e  World, 1975-1955, by Lynne R. Iglitzin and Ruth  Ross, e:nphasiz-s t h e  
interrelat ionship of sex roles and political systems.  Focusing on t h e  irnpact of the 
women's movement  on political, social, and econuinic sysrems during t h e  las t  10 years, i t  
examines ways i:i which countries a r e  atternptiiig i o  end pat r iarchy t o  achieve 
egalitarianism. I t  part icularly emphasizes de;.eloping countries,  industrial  democracies,  
and com:nunist countries t o  assess women's s t a ids  in the  world today. Available for 
$22.50 f rom ABC-CLIO, 2040 A.P.S., Box 4397, San ta  Barbara,  California 93140-4397; 
500/422-2546. 

* * * * - X  



SHORT NOTES 

,111 readers a r e  i ~ ~ v l t r d  to send nor-5, ar t ic les ,  and in lormat ian  
for  possible i n c l r ~ s i ~ ~  in tile newsle t ter .  P lease  also send news 
about yourself and others: job :moves, pro~not ions ,  awards, 
books, and changes i : ~  farnily composit ior  are  all  of in te res t  t o  
y o x  friend; and ol!er;gu;-s. Far  those  who xwoulil like to make  
r:o::tributi~ns, ?ve pub!:;:: t:?ree i;5~-.; c;ch y?.ir--Wliitzr, Spii l~g,  
and "11. 3 u r  sc i~edu le  is: 

Copy Deadline Maiiing D a t e  

Winter Issue january 20 February 1 5  

Spring Issue April 29 May 15 

Fal l  Issue S e p t e n b e r  7 3  October 1 5  



3 0 8  OPENINGS 

Sates Co l l ege ,  DepartmT:nt of Zconarni.:s, iz :vis ton,  ' l d l n e  04240,  e x p e c t s  an  opening  f o r  
. . .  

-1 one-ye.3; 7 i ~ s ~ t ~ l : g  d,S, i is ta :~t  p r s f e j s o r  beg i i~n ing  in  t h e  fa11 o f  1987. C a n d i d a t e s  sho t~ ld  
be  a b l e  to  t-acii  ! a h r  econo;ni::s a s  'well a s  s c rne  i n t r o d u c t o r y  or  t h e o r y  cou r se s  a t  t h e  
:~nderg!-zdcla:o l e d .  ! - ' references ;vill b e  gi,ieil to  candidat::s +it:)  a s r r3ng  background in 
i t c i t i s t i c ~  asid ecsno!ni--'rics. C a n d i d z t e s  x,vill I& i n te rv ie ived  a t  t h e  3ec-I-nber  A E 4  
m e e t ; - ~ g  !by p ; e a r r a n g X  a , ~ p o i n t ; n e n ; ,  :leail!line: D e c ~ m b e r  ! 1, 1986. C o n t a c t :  Anne  
'N i i i iams. 

Bryn ~Mawr Col lege ,  3 e p a r t ; n e r d  of k o n o ; n i c s ,  Rryn M ~ L v ; ,  Pennsylvania  19310,  ha s  a 
t e n u r z - t r a c k  opening. 4 p p l i c m t s  n i l s t  spec i a l i z e  In a mic roeconomic  f ie ld  rela:-d t o  
publ ic  f inan:e  a d  pu i l i :  policy. P r e f e r e n c e  f o r  junior-level a p p o i n t m e n t  w i t 3  ?h.D. 
c o m p l e t e d  b ; ~  d. l t?  of  appoiiltrnon:, S e p t e m b e r  1 ,  1957. C o n t a c t :  R i c h a r d  R. DuBoEf. 

- Cal i fo rn i a  S t a t e  Univers i ty ,  O e p a r t m e n t  of c c o n w n i c s  and  S t a ~ i s t i c s ,  Los Ange!es, - 
~ l i f o r n i a  P0032, ha s  s e v z r d  vacanc i e s  f o r  t h r e e  t enu re - t r ack  and t h r e e  one-yzar  

a p p o i n t m e n t s  a t  tile raxk  of ~ I s s i s t a n t ! ~ i s w c i d t e  ? rofessors .  Spec ia l  p r e f e r s n s e s  a re :  
business  e,:onornics w i th  knowledge  of b i~s iqe s s  cu r r i cu lum,  i n t e rna t i ona l  e conomics ,  
1aSor econoin ics  wit:) traiiliiig o r  e x p e r i e i c ~  in labor  law and  legis lat ion,  u rban  
econo:ni.:s, 1 - n  econorni,:s, and  o;her ap121ied mic roeconomics  f ie lds;  . . 
ecor1olnet;-;sij app!izd b i ~ s i . : i e ~ ' j  and e c o c o ~ n i c  s:r.dtistlcs. Deadi ine:  J a n u a r y  31, 19S7. 
C o n t a c t :  qr. K e  T. Htiiz. 

C o r n e l l  Universi ty ,  Depz; t ;ner l t  of ;Agricultt!ral Economics ,  I t i iaca,  New YorX 14553- 
780 I ,  !113 a n  opening  f sr -?n .Assistan t 3 r  ? q s s s c i a t e  Trofcssor  ( r e s e a r c h  65% and  t e a c h i n g  
3 5 . ~  0 ,  1 In i n t z r n a t i ; ~ n a l  ; i g r i c u l t ~ ~ r a l  econoin ics  or  e ~ o n o ~ n i c s  wi th  s t rong  background in 
theot-y, me thods  and  d ~ ~ ' e ! a ~ r n e n t  economics .  E x p . x i e n r e  in conduc t ing  f ie ld  r e s e a r c h  in 
a 1i1-v-inco:ne c o u n t r y  ,vill b2 coi ls idered an  i m p o r t a n t  q i~a l i f i c a t i ans .  Deadl ine:  
\ lo -ve~nb-r  1'7, 1984. Cmta<:t :  Dr. R o b z r t  3. Kalt-2)-. 

H a v e r f o r d  Co l l ege ,  D e p a r t  n e n t  of E r o n o ~ n i s s ,  i-laverford, Pennsylvania  19041,  h a s  a 
t e n u r e  t r ack  app l , i n t . ne :~ t  at  t h e  4 s s i s t an t  ?rofess:>r level ,  beginning Fa l l  1987. T h e  
ma jo r  l ie id is deve iop insn ;  ecorloinics,  w i th  d r e 3  p r e f e r e n c e s  of Soviet  iJnion, L a t i q  
i\>neric:a, o r  ? s i a ,  and  a seconda ry  f i e ld  in m a c r o e c o n o m i c s  is desired.  If in te res - ted ,  
s end  your r e sume ,  t h r e e  l e t t e r s  of r e c o m r n e i l d a ~ i m ,  a n d  a sa inp le  of your reszarci i .  No 
dead l ine  d,+t:, given. C o ; i ? ~ c t :  Michae l  '.Veinstein. 

K e e n e  S t a t e  Col lege ,  119  Wain S t r e e t ,  Keerie,  New Hari lpsi~ir~n 03431, is seek ing  t o  f i l l  a n  
a n t i c i p a t e d  tenure-track. posi t ion a t  t h e  Ass i s t an t  P ro fe s so r  level .  Teach ing  l oad  is four  
s e c t i o n s  per  s e ; n e s k r ,  w i t h  pr ior i ty  g i v m  t o  a g e n e r a l i s t  w i th  a mic roeconomics  
x i e n t i t i o n .  ? r i tnary  t e a c h i n g  responsibi l i t ies  a r e  in a sma l l  e conomics  major  p rog ram,  
b u t  ab i l i ty  t o  t e a c h  cou r se s  iil suppor t  oE a rnangemen t  p rog ram is highly desirable .  
Li!te!y c3u r s2  a s s l g n m ~ n t s ,  in addi t ion  t o  ecoiio:nic: t h e o r y ,  could  inc lude  env i ronmen ta l  
~ c o n o r n i c s ,  l lrban and  r e g i o m l ,  a n d  indus t r ia l  o rganiza t ion .  Deadl ine:  J a n u a r y  16, 1987. 
C o n t a c t :  Gaynel le  P r a t t ,  P e r s o n n e l  Of f i ce .  

M.I.T., t h e  Deve i ap inen t  A r e a s  P r o g r a m  of the D e p a r t m e n t  of Urban S tud i e s  and  
Planning,  77  Massachuse t t s  Avenue ,  Room 7-338, Carnbr idge ,  :Ylassachusetts 02139, i s  
c u r r e n t l y  s eek ing  a f a c u l t y  i nember  a t  t h e  Ass i s t an t  o r  e a r l y  A s s o c i a t e  Professor  l eve l  
who will  t e a c h  c m r s e s  and  conduc t  r e s e a r c h  on Thi rd  World coun t r i e s  beginning 

(cont inued)  



. 5 h a n  Sc!1.~01 of Manzgemen t ,  E 5 2 - i S 6 ,  50 Ylerns:ial D;ive, C a - h r i d g e ,  
I .  ~ ~ i r a : ~ ~ ? ~ i i ~ i ? L : ;  22:?Yl ^;:13 !:;?::;:;j?i! !?2!3:j<?~. Secti::.?, 1. s.-y"i:lo tn r e c r : ~ i ?  a qe\v  f a c r ~ [ t y  a - -  
i ; l t i ,nber  (..is:;istdnt F - ' r o f e s s~ r  ; - ~ e l ,  bu t  p - rhaps  a: a !ligSer l eve l  f o r  c a n d i d l t e s  wir ' l  
: -xcspt imal!y s t r ~ n g  r s z n r c h  achieve:iieii-:s and q m l i f i c a t i o i s )  in t h e  broad ly  def ined  
3re-i 111 hurna;] resotJrce m a m g e r n e n t .  Carldidaic:~ should h a v e  a d e g r e e  in o n e  of t h e  
behaviors! : j~ie! ic i= disciplin-.s o r  in  a re la te r l  a r e c  of e cono in i c s  or  indus t - ia l  r:lations. 
C.m:sct :  ?ro!cssx Thcin,is A. Kochan .  

Pennsy lvan i a  Stat? Llniversiiy,  D e p x t m e n ~ t  11: Eco r~o in i c s ,  [Jnlversii:; P a r k ,  Pennsy lvan ia  

s: ,~detlt ; .  S.a!a;y de ! l eXs  on q u a l i f i c a t i m s  XIC! evpe-ieclce.  If i:lterzs;ed, s m d  
cur.-iculi18n r/it?e, r h r e e  ref,-re.rlces, c o p i e s  3f t w ~  31' :hree r,ec?!lt pu l1 l i~-3 t io ! l~ ,  and  
i1lte1-,rz:ab!e r e su i t s  ~f r x e n t  t z a c h i n g  e v d u a t i a n s .  Deadin:?: November  I ,  1'386. 
C a i t x t :  J a i n e s  11. Rodgers ,  6 1 3  K e r n  G r a d u a w  q l ~ i l d i n g ,  box  B. 

Pomona Coliegi?, 3 e p x t i n e i l :  of Econo~mics ,  C ! x e m c n t ,  Cal lE3rnia  9171 1, is seek ing  to 
fill .I t m u r e - t r a c k  p ~ s i t i c : l  i t  t h e  .Assis tant  .?rafessor e n t r y  level .  ? i - i ~ r i t y  t e a c h i n g  
-. 
r ~ n l d s  i nc lude  m o n e t a r y  t h e o r y  arid policy, f i a a n c e  and  irivest.nent.j. 5 c l ec t i o ' i  of 
c a n d i d a t z s  t o  b e  inii.rvie:ved .3t t h e  AEA/;qSS.A 3eci.,iiSe: m e e t i n g  in  New Or l t an s .  Sznd  
?i t3 t . :  t - e f e r e ~ ~ c e s ~  t . lzching eva lua t i ons ,  arid sarnplcs  p r o f e s s i : ~ n a l  w r i t t e n  wor!;. 
De::dlii)c: D e c e m b e r  31, 1986. Cantac:: P ro f e s so r  H a n s  ?al .ner .  -- 

Ohid  S t a t e  Un ive r s i t y ,  9epa r i : ne r i :  of F-cont)~nics,  1945 Nor~ ! ;  I-Iigh S t - e e t ,  Columbus ,  
I ) h i ~  $ 3 2  19, s e e k s  t 3  fill: 

-- T w o  t e l l i r e - t r a c k  p s i  t ions at tile F d !  o r  4 s s o c i a t e  ? ro l e s so r  l eve l ,  beginnir-ig 
Aut i lmn 1937. A?l;l icants should b e  a c t i v e  i t i  r e s e a r c h ,  wit;? s t r o n g  publ ica t ion  
and sol id  t e a c h i n g  records .  T i e r e  is no  spec i f i c  f i e l d  p r e f e r e n c e .  Appl ican ts  
should  submi t  a cu r r i cu lum v i t a e ,  r h r e e  n a m e s  of r e f e r e n c e s ,  and ~3 

r + r e s e n t a t i v  s a m p l e  of r e c e n t  publ icat ions.  C o n t a c t :  P ro f e s so r  ' r lajime 
Xiyazai t i .  

-- T w o  t e n u r e - t r a c k  pos i i ions  at t h e  Ass i s t an t  P ro f e s so r  o r  Ins t r i l c to r  level ,  
beginiling Au tumn  1987. App l i can t s  should h a v e  s t r o n g  r e s e a r c h  i n t e r e s t s  and  
show p r a : n i s e  of s i g ~ i f i c a n t  r e s e a r c h  a c c o m p l i s h ~ n e n t s  a:ld t h e  c a p a c i t y  f o r  
sol id  t each ing .  A Ph.D. is r e q ~ l i r e d  l o r  a s s i s t a n t  p rofessor  appoin t inen ts .  
Appl ican ts  mus t  s d b m i t  a c i l r r iculutn v i t a e  t h a t  i n c l r ~ d e s  a br ief  descr ip t ion  of 
t h e i r  Ph.9.  thes i s ,  a s a m p l e  of publ ica t ions ,  and  at l e a s t  t h r e e  l e t t e r s  of 
r e c o m m e n d a t i o n .  C o n t a c t :  Ms. C h r i s  Golf lesh.  



Southern lMethodist Universitv, Depart ;nent of Zcoriornicq, Dallas, Texas 75275, has 
openings fa r  a :';'ull ?roli.ssar in economics .wirh an excel lent  record in publica-tion and in 
t,:.>,-t -L:iing, . and f o r  two posi i ims a t  tile Asj is tant  Professdr levei Ior persons well t rained 
iii econolnic t h e , x y  and quant i ta t ive  :nethods. Deadli;le: Yoveinber 15, 1986. Contact:  
Ih-barci  9. Keagan. 

Texas Christ ian University, D e p a r t ~ n e n t  of Eccnorriics, Box 32576, For th  Yor-th, Texas 
75123, is i,ijejlting c s n d i d a t ~ s  viio a r e  prepared t o  o i fe r  advanced courszs in t h e  
ap!)lical:ioris/~olicy anaiysis wgner l :  cf i ! ~  zurricalum to fill  a tenure- t rack position, 
4ss is tant  ? r d E e s s ~ r  level, s t x t i n g  fal l  1357. Teaching ax ignrnen t  may include 
in te r [ned ia tz  theory s.nd!or quanti t2t i . i -  .netii:~ds, Contact :  Dr. C. Kichard Waits. 

- 
Trinity University, D e p x t r i l m t  of k o n o r n i r s ,  / !  5 5tadiu:n Ilrive, San Antonio, Texas 
7!32:iA, i i  s t  i i s  t o  fill  a s e c ~ i l d  Disti!lguished Professorship in 
F - r _ o n o ~ ~ ~ i c s .  ,. Cnndidaats sliouid h n x  zn ? s t s i ! i s h d  record of excel lence  i:i scholarship 

?. 
; ~ n d  in t e x h i n g ,  .l na:i.mal r-pu:ati:~q ii;. his or lier ;1,-1d, and a desir.: ic continue t o  :make 
c:ontrib~~tion.s t o  sciiolzrsiiip. Candids tcs  shoc~ld have an i i l t l rez t  in m o x t a r y  a n J  fisc.11 
policy. Conta::t: Willi3:n Breit.  

University of Alabama at Birmingham, Sciiool of Public Yealth,  315 Tidwe!! I-lall, 
I3irininr~ham, Alabama 35294, anrlounc?:; 211 ~pe! i i i - i l~  fo r  a tenure  t r ack  position in hzalt'l 

O. 0 - 
ecoiio1nic:s. The rank is depeilden: on qualificatli~ris. l i ea l ly  research interes: wmld  
in tegra te  k a l t h  arid l a b x  economics, and hz.dth policy. I t  is expected t h a t  t h e  
individud will aggressively seek external  r-search funding, work collaboratively with 
orh2r rni-,fiber-s $2f t h e  interdisciplinary fa cult:^, publish in ~ n a j o r  economics and health 
5ervice.s journals, 3:.1d t33c11 a t  tlie g r a d m t e  level. ,'i Ph.D. is  required. Please  send 
curi-icu1u.n v i t ae  a d  t h e  n a n e s  of t h r e e  references.  DeacSlirle: January 15, 1957. 
P ~ o n t x t :  Michael A. ' h r r i s e y ,  Ph.D., Chaii-man-Search Commi t tee ,  D e p x t r n e n t  o f  
Health C a r e  Organization and P ~ ~ l i c y .  

University a t  Buffalo, Depart inent of Econcrnics, 695 OrHrian Hall, S ta re  i iniversi ty of 
New Y x k ,  A-nherst Ca8-npus, B;lffalo, ;.Jew 't'ork i4260, has tenilre t r a c k  openings a t  
Assistant  Pro;essor level, beginning Fall  s c ~ n e s t e r  1987. P r e i e r e n c e  will be given t o  
candidates ~ i t 3  strung theoret ica l  backgrounds in t h e  a reas  of mac;oeconornics, 
rnonetary theory,  and industrial organizat i~?n,  al though other  special izations will be 
considered. Candidate  must have a P h . 3  prior t o  August 1987 and evidence of soilnd 
research and teaching abilities a r e  expected.  Interviews will be held a r  t h e  AEA meeting 
in New Orleans. Cdntact :  Richard Manning, Chair. 

University of California, invites nomina t im and applications for t h e  positions of 
Chance!lor of t h e  Santa  Cruz campus and Chancellor of t h e  San ta  Barbara campus. 
Candidates should have demonstrated administr3tiv.e experience in t h e  conduct  of the  
af fa i rs  of s~ lhs tan t i a l  organizations and should have a s t rong scholarly record. Deadline: 
September 33, 1986. Contact :  The President 's  Off ice ,  714 University Hall - SC, 
'Jniversity of California, Szrkeley,  California 94720. 
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[Jniversity of California-Ber'xzle;~, TI-ie W~:neri 's  . ';tl~dies Progia, i l  i n v i ~ z s  spplitz3tions f a r  
.,j p.l - ;  a tenurc  > ,LLJ ' I  a~: ::?e ,"is.~cl,i:e ai Fljil Prof.-ssor !eve!, e f i x t i v e  July 1, 1357. 

Zsndidri .zs -!112st hd\/e a subs:z.ltial scilolarly, record in i,:r~ninis: researcih, a7d 
-,- iic:noi~st;a::;.d s:re:~gth in teacl-l;qg. i hey ,nclst have exper t i se  in one o f  ~ h e  follswing 

fi,$Lds: % o - n m  ill 3i.~elop,i:erl:, Feminist  Theory, Gender and Scier?ce, Psy'~hology df 
I -  I a d  r :  Administrat ive expzr ience  is ile,;i:al,ie, especial ly in a 

B'o:nerils J tudjes  pr3zrarn or I-.-se.ii-;h unit,  Candidates  should submit  a cover l e t t e r ,  
'vita: salnplc of :;.search, m d  n a n z s  of ti;:--.- refzrences.  Deadline: Dece!nber 8, 19%. 
r. ,,onta<t: Profess;]r >la;;/ X y ~ ; i ,  Chair, Vornen's Studies, Divisiori of Special Programs, 

. . . . . , .  
30i '.:3;np1ei1 ,zall, lJ.L., Zerkziey, Zaiiioriiia 347281. 

University of California-Davis, Depar tment  of Econoi-ilics, ;?avis, T? l i fx r i i a  95515, has 
openi:igs f a r  m e  or , n o r e  p e r s m s  in api3Iied inicroecon,,.inics, especially pubiic f inance 
a;id I a l~or  econo,mics. .Applicmts 55ou!d Se qualified t o  te3cS sT hotk g radua te  and 
i ~ i l d e r g r a d u s t ~  ic-v,zls and i h v e  demonstrated an ability t o  pt-oduce high quaii ty i-esearch. 
i>eadli~ne: Nov-mber 15, 1986, Cor;:act: Steven M. Sheiir in.  

University of Cdifornia-Los Angeles, D e p a r t i n m i  of 'rlcono:iiics, i o s  Angeles, C ~ l i i o r n i a  

Ilniversity of Illinois a t  Chicago, il)epdrt.nerit of Econo~nics ,  ?:a. 90:i 4343, Chicago, 
I!!hois 60639, seeks  t a  fill 

-- T..vo tc:iiur? track Assistant  Professor p o s i t i x s ,  a t  li?ast me i r ~  : n a c r ~ e c o n o m i c s  
~ n i l / o r  in;ernational  economics. 

- -- ! (go t ( w u : d  positions (,?ssoclete or Full Proiessor)  f a r  e x p e r i e ~ c e d ,  productive 
ri.sea:chers in ariy field in economics. Deadline: Decelnber 15, 1986. Contact:  
Secre tary ,  Search Committee. 

IJniversitj. of Louisville, Depart.nen-t of Economics ar:d Finance,  School nf Business, 
Louisville, Kentucky 40193, is searching t o  fill a facul ty  position. Candidates  should 
have a broad acadeinic bac!cground in economics t o  teach in borh undergraduate aiid 
graduate  (UYX) p r o g i m s ,  an in teres t  in and ability t o  do scholarly research and develop 
3 professiondl r .dationship with the business community. They shoi~ld  also be applied 
~nlcroeconoinists  with teaching a r e a s  in public f inance and managerial  economics. Those 
inte:-?stel  in an interview a t  t h e  W\~o\/ember 5 E A  meet ing or t h e  December  A E A  meeting, 
both in New Grleans,  should send cur:iculu:n vitae,  t h r e e  l e t t e r s  of rccornmeildation, and 
a copy of g radua te  t ranscr ip ts  with their request  Eor an appointment.  Contact :  Dr. 
J a m e s  R. MacCabe, Chair ,  Search Commi t tee .  

University of Minnesota; Department of Econo~nics ,  1335 idanagemen; and Economics, 
271 19th Avenue South, Minneapolis, Minnesota 55455, has openings beginning in 
September 1987. Appointees will be expected t o  teach theoret ica l  and/or applied 
courses a t  undergraduate and g radua te  levels and t o  engage in research. Deadline: 
December 31, 1986. Contact :  Edward C. Presco t t ,  Chair ,  Search Commit tee .  



University of Pennsylvania, Graduate  School of Eclilcation, 3700 Valnut St ree t ,  
? . d c ~ i i  Pei1,ljylvania 191'14, is searchin;? f a r  a Dean .,vith 1iig:i inte!llxtua! 
;::edibility--il'x'i nei:?ssarily ivit;lin th?  field of edi lcacio:~  i;szlf--with a dernons:ral~l~: 
r a ro rd  ot adriii1ist:rtivs experienc? and a c r o i n p i k ~ ~ n e : ~ :  and i\iith the  vision and 
capd1:ity t o  provide creat ive  and d y n x n i c  leadership t o  G 5 E  and to edilciition research,  
policy devc.lop,ncri.; , i l d  professional educat ion a t  the local  and n-l t imal Izve!. R e d l i n e :  
begi~ining of 1937. C m T a c ~ :  i l a r ton  3ote l .  

University of P i t t s b ~ r g h ,  Departineiit of E ~ z o ~ o m i c s ,  Pittsbi-!rgi, Penns;~l./.mia 15260, is 
seeking applic;3tions x :ecom.mendntions f x  four posi-;ions in econorni::;--two a r c  t o  b,;l 
. i t  t 'le distinguisi1e:i or s m i o r  l e v ~ l ,  and two at tile ~ s s i . i t a n :  or assas inte  professar levci. 
7 1  
I , i e rc  is parti.ml.x- in :scs t  in th:: ti-Ids of ..nai.:oeconoin;cs, econometrics,  expcri:nent.?l 
x o n o ~ n i c s ,  ;3lld interna!jowl economics, ,l!t:iough appli,:a:ions in a l l  fields -xi11 be 
c ~ n s i : l z e d .  Two l o c  the  ap2oint:nents x e  t o  be ef fec t ive  September  1, 1937; the other 
tw,? a r e  to be  ell.?::tivz S e p t c ~ n b e r  I ,  1988. ,A1! rlo;ni,iati,~ns 2nd app!ications shou!d be 
;;dd:zssed t o  K s ~ ~ i n  C. Sonthe ine r ,  Chairman. 

'Xashington Universiry, Depnr tmsnt  of Econoinics? Ca ,npus  8,~:: 1208, St. Louis, %isso:.lri 
63 130, !I?S all opeii l i~g f o r  a t  l eas t  o-le t e n u r e - t ; x k  4s;is:an t '?r:~f.-ssor, depending 01) the  
u J : I .  Ap!)licants shoulil have di-r-nonst:ated an ability in modern analyti.1 
.. lLihniqa.-s; , second3ry in teres t  in applied micro is d.esirable. e l :  November 15: 
l i p l  
I >,>o. Cont l - t :  Professar Edward Greenberg.  

-- T!iree te,)iire-tr2ck po5 i t i .m~ a t  t h e  As;l:;tmt F r ~ f e s s a r  level, Segii~niilg in the  
Fall af 1%7. Tlhe f irst  is in Labor EC:ononics. S ~ m e  pre iz rence  will be given t~ 
individuals wit!) an in teres t  in he;iltii z c o ~ o i n i c s ,  t h e  economics of 
discrirnin.;tion, or incorne distriblution. The second is in Econoinetrics and 
preference  will be givcn t o  individuals with sorne in teres t  iil app1icati:ms. A 
tllird poji t ion in International  Trade and Econornlc Development is liknly; 
i n t e r t i !  f inance ar!d experience in cievzloping co~untries desirable. 
Deadline: November 15, 1956. Contact :  Search C o m m i t t e e  Box L, E, or I 
(Labor, - - Economics, or  ~nter;iational/l)eveIoP~nenT). 

-- Two one-year sabbatical  rzplncernen:~ for t h e  1357-88 academic  year iil 010 
General  Economics, 040 U.S. Economic ;Xistory, 9 i 3  Health Economics, 930 
3 r S a n  Econo~nics.  Deadline: N c . i ~ : ~ b e ! -  15, 19%. -- Contazt :  Search Cornmitt.-2 
Box X 

Williams College,  Depar tment  of Economics, Fernald House, Williarnstown, 
Llassachusetts 01267, anticipates,  beginning September 1957, one or inore beginning 
Assistant Prafessor positions in General  Economic Theory and one beginning Assistant 
Professor positic~n in field 050 Econoinic Systems. A visiting position a? any rank may 
also be available. Deadline: December  5, 1986. Contact :  M.S. .McPherson, Chairman. 
90 not send reprints  or inanuscripts unless requested. 
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In t i le i3oston a r e a ,  t h e  H a r v a r d  G a z e t t e  l i s t s  no l i facu l ty  jobs, inc lud ing  o n e s  o n  r e s e a r c h  
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