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Roadmap
• Brief intro about me
• Terminology (LGBTQ+), Basic Facts

• 1. What we know about the economic lives 
of LGBTQ+ people

• 2. Why you should care

• 3. What you can do

• Please feel free to ask questions!
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• Sexual orientation: One’s innate sense of 

attraction to men, women, both, neither
– Encompasses attraction, behavior, identity
– E.g., heterosexual or straight; homosexual or 

gay/lesbian; bisexual

• Gender identity: One’s innate sense of 
feeling male, female, both, or neither
– E.g.: cisgender, transgender, non-binary, NB



More terms & abbreviations
• LGBTQIA+

– Lesbian
– Gay
– Bisexual
– Transgender
– Queer/Questioning
– Intersex
– Asexual/Aromantic or Ally
– +: 2-spirit, same-gender loving, etc.
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How do we know what we know 
about LGBTQ+ People?

• Qualitative interviews
– Talk with people at Pride festivals, LGBTQ+ 

community organizations, gay bars, etc.

• Quantitative Surveys
– Ask people directly about LGBTQ+ status
– Infer LGB status via household relationships

Economists 
mostly do 

this…
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Source: Gallup
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1. What we know about the 
economic lives of LGBTQ+ people

• Gay men earn less than similar straight men
• Lesbian women do not earn less than straight 

women
• Bisexual people earn less than straight people
• Transgender people have lower employment, 

higher poverty than similar cisgender people
– especially trans women and Black trans people

• This is found in surveys *and* experiments.
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2. Why you should care

• Social justice/equality arguments
• LGBTQ+ people consume
• Increasing shares identify as LGBTQ+
• Bostock vs. Clayton County 2020
• Productivity costs of concealment
• LGBTQ+ get more human capital
• Diverse teams do better
• Punchline: discrimination is costly!



3. What you can do



3. What you can do

• Be respectful of people’s identities, esp. 
those that may not be visible to you.



3. What you can do

• Be respectful of people’s identities, esp. 
those that may not be visible to you.

• Read our accessible review paper in JEP

https://www.aeaweb.org/articles?id=10.1257/jep.35.2.141


3. What you can do

• Be respectful of people’s identities, esp. 
those that may not be visible to you.

• Read our accessible review paper in JEP

• Visit the Office of Intercultural Engagement

https://www.aeaweb.org/articles?id=10.1257/jep.35.2.141
https://intercultural.uncg.edu/lgbt-community


3. What you can do

• Be respectful of people’s identities, esp. 
those that may not be visible to you.

• Read our accessible review paper in JEP

• Visit the Office of Intercultural Engagement
• Attend tmro 10am Bryan 416

– Same-sex marriage and employer choices 
about domestic partner benefits

https://www.aeaweb.org/articles?id=10.1257/jep.35.2.141
https://intercultural.uncg.edu/lgbt-community


3. What you can do

• Be respectful of people’s identities, esp. 
those that may not be visible to you.

• Read our accessible review paper in JEP

• Visit the Office of Intercultural Engagement
• Attend tmro 10am Bryan 416

– Same-sex marriage and employer choices 
about domestic partner benefits

• Attend virtual LGBTQ+ seminar series 
– Tuesdays 12-1pm Eastern, sign up here

https://www.aeaweb.org/articles?id=10.1257/jep.35.2.141
https://intercultural.uncg.edu/lgbt-community
https://www.aeaweb.org/about-aea/committees/aealgbtq/virtual-seminars


3. What you can do

• Be respectful of people’s identities, esp. 
those that may not be visible to you.

• Read our accessible review paper in JEP

• Visit the Office of Intercultural Engagement
• Attend tmro 10am Bryan 416

– Same-sex marriage and employer choices 
about domestic partner benefits

• Attend virtual LGBTQ+ seminar series 
– Tuesdays 12-1pm Eastern, sign up here

• Attend today 5pm Elliott Center Elm Room

https://www.aeaweb.org/articles?id=10.1257/jep.35.2.141
https://intercultural.uncg.edu/lgbt-community
https://www.aeaweb.org/about-aea/committees/aealgbtq/virtual-seminars


Thank you!

• christopher.s.carpenter@vanderbilt.edu

mailto:Christopher.s.carpenter@vanderbilt.edu
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