2020 Application/Renewal for Membership
AMERICAN ECONOMIC ASSOCIATION
2014 Broadway, Suite 305
Nashville, TN 37203
Phone: (615) 322-2595 | Fax: (615) 343-7590
Federal ID # 36-2166945 | www.aeaweb.org
RENEWING MEMBERS, ENTER ACCT. NUMBER & EXP. DATE

IF PAYING BY CREDIT CARD, COMPLETE THE FOLLOWING

ACCOUNT NUMBER:

CARD NUMBER:

EXPIRATION DATE:

EXP DATE:

FIRST NAME:

MI:

CSC CODE:

AMT. PAID:$

LAST NAME:

ADDRESS:
CITY:

STATE/PROVINCE:

ZIP/:
POSTAL CODE

COUNTRY:
PHONE:

FAX:

EMAIL:

 Please exclude me from Directory of Members
(only members have access to directory)

Please include my email address to receive:
 Announcements about public policy affecting economists or the economics profession
 Surveys about economics or the economics profession

Membership Dues – Based on annual income. Please select one below. (Includes electronic access to all AEA journals & JSTOR archived issues.)
 Annual income of $70,000 or less
 Annual income of $70,000 to $105,000
 Annual income over $105,000

$24
$34
$44

$
$
$

To purchase print journals, see options below:

Journal
AER (AEA Papers & Proceedings and AER: Insights included)
AEA Papers & Proceedings (without AER)
AER: Insights (without AER)
JEL
JEP
AEJ: Applied
AEJ: Policy
AEJ: Macro
AEJ: Micro

(12 monthly issues)
(1 May issue)
(4 quarterly issues)
(4 quarterly issues)
(4 quarterly issues)
(4 quarterly issues)
(4 quarterly issues)
(4 quarterly issues)
(4 quarterly issues)

Print

Int’l Postage*

 Add $40
 Add $10
 Add $20
 Add $20
 Add $20
 Add $20
 Add $20
 Add $20
 Add $20

 Add $50
n/a
 Add $20
 Add $20
 Add $20
 Add $20
 Add $20
 Add $20
 Add $20

$
$
$
$
$
$
$
$
$

* International postage applies only to print journals mailed outside of the U.S.

Subtotal $
Check One:

 1 Year

 2 Years

 3 Years

TOTAL AMOUNT

$

 I have read and agree with the enclosed Code of Professional Conduct and Policy on Harassment and Discrimination.
(This box must be checked in order to complete your AEA membership.)
Payments must be made in advance. Make checks payable to: American Economic Association. Must be drawn on a US bank.
Apply online at http://www.aeaweb.org/membership
We accept checks (in US dollars only, with correct coding for processing in US banks) and credit cards.
Please choose one method; online or by faxing or mailing the application. It is the Association’s policy NOT TO REFUND dues.
Prices subject to change.

AEA Code of Professional Conduct
Adopted April 20, 2018
The American Economic Association holds that principles of professional conduct should guide economists in academia,
government, nonprofit organizations, and the private sector.
The AEA's founding purpose of "the encouragement of economic research" requires intellectual and professional
integrity. Integrity demands honesty, care, and transparency in conducting and presenting research; disinterested
assessment of ideas; acknowledgement of limits of expertise; and disclosure of real and perceived conflicts of interest.
The AEA encourages the "perfect freedom of economic discussion." This goal requires an environment where all can
freely participate and where each idea is considered on its own merits. Economists have a professional obligation to
conduct civil and respectful discourse in all forums, including those that allow confidential or anonymous participation.
The AEA seeks to create a professional environment with equal opportunity and fair treatment for all economists,
regardless of age, sex, gender identity and expression, race, ethnicity, national origin, religion, sexual orientation,
disability, health condition, marital status, parental status, genetic information, political affiliation, professional status,
or personal connections.
Economists have both an individual responsibility for their own conduct, and a collective responsibility to promote
professional conduct. These responsibilities include developing institutional arrangements and a professional
environment that promote free expression concerning economics. These responsibilities also include supporting
participation and advancement in the economics profession by individuals from all backgrounds, including particularly
those that have been historically underrepresented.
The AEA strives to promote these principles through its activities.

AEA Policy on Harassment and Discrimination
The AEA does not tolerate harassment or discrimination in any of its activities. Unacceptable behavior includes, but is
not limited to:










Solicitation of emotional or physical intimacy despite expressions or indications that it is unwelcome
Solicitation of emotional or physical intimacy accompanied by real or implied threat of personal or professional
harm
Intentionally intimidating, threatening, harassing, or abusive actions or remarks (both spoken and in other media)
Prejudicial actions or comments that undermine the principles of equal opportunity, fair treatment, or free
academic exchange
Deliberate intimidation, stalking, or following
Harassing photography or recording
Sustained or aggressive disruption of talks or other activities that undermine free academic exchange
Physical assault (including unwelcome touching or groping)
Real or implied threat of physical harm

Individuals violating this policy may be subject to disciplinary action. The AEA reserves the right to take such actions
including, but not limited to, removing an individual from an AEA activity without warning, prohibiting an individual from
participating in any future AEA activities, terminating an individual's AEA membership, and notifying an individual's
employer. Retaliation against any person who files a complaint, or assists in the investigation of such a complaint, is also
a violation of this policy and may likewise be subject to disciplinary action.
The AEA views it as the responsibility of each individual member to be proactive in helping to mitigate or avoid harm
when the member witnesses any unacceptable behavior.

