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Valuing unpaid care work is important 
because it
(1) renders visible and recognizes the worth of unpaid care, and 
highlights how misleading estimates of GDP can be

(2) promotes more “accurate and comprehensive” valuation of the 
work that takes place in economies (UNDP 1995) and 

(3) strengthens the argument that those who provide unpaid work to 
family or household members are entitled to a fair share and control 
over income generated by those members (Budlender 2013)

And in all of this, supports the right to care and be cared for



Recognizing unpaid care and its 
distribution between men and women
Is important for understanding unequal bargaining power within 
households and its impact on the allocation of time and money by men 
and women (Folbre, 2006)

Highly likely that unpaid care plays a role in the allocation of time of 
women – Sri Lanka’s female labour force participation has been stagnant 
at around 35 percent for at least two decades (male LFP has been on 
average around 75 percent over the same period).

60% of women who are economically inactive, say because of housework.



National Time Use Survey 2017
First ever National Time Use Survey for Sri 
Lanka

17,376 persons > 10 years of age from 
6,440 housing units selected for the 
Labour Force Survey 4th quarter of the 
same year – October – December 2017, 
sample of a PSU spread over 7 days

2 PAPI (paper based) questionnaires:
Household survey and Time Diary – every 
15 minutes within a 24 hour period

90.8 % diary completion response rate 
(15,451) – 15,451 respondents

Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.



Description of respondents – age, sex
53.6 % female 
46.4% male

16% 10-17 yrs
64.9% 18-59 yrs
19.1% 60+ yrs

Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.







Categorization according to ICATUS 2016

Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.

Third person criteria: Cannot 
be performed for a person by 
someone else.

Unpaid care work



Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.



Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.



Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.
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Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.



Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.



Women were more likely than men to participate 
& spend more time in non-SNA productive 
activities, e.g. food preparation

76.4 percent of women spent 3 hours per day in food preparation and 
management
15.4 percent of men spent 1 hour 18 minutes per day in the same

The average Sri Lankan woman spent 1 hour 54 minutes in food preparation 
and management
The average Sri Lankan man spent 12 minutes on the same 

Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.



Source: Department of Census and Statistics, 2020. Sri Lanka Time Use Survey Final Report – 2017, Colombo.



Source: Suh et al., 2020, Valuing Unpaid Care Work in Bhutan, ADB Economics Working Paper Series No. 624, Figure 2, p. 12



Specialist wages



Wage data are derived from Labour
Force Survey 2019

Occupation codes are derived from ISCO-08

Applying generalist wages



Though we present male and female wages here, we use the pooled wage to value unpaid care work –
because we are interested in the job/task and not the gender of the person who does it. Also, male and 
female wages will embody market biases.

Applying generalist wages



Applying Specialist wages – matching ICATUS activities with ISCO codes – ICATUS code 3



Applying Specialist wages – matching ICATUS activities with ISCO codes – ICATUS codes 4 and 5



Applying specialist wages



Calculating the value of unpaid work and 
care

Source: Suh et al., 2020, Valuing Unpaid Care Work in Bhutan, ADB Economics Working Paper Series No. 624, Figure 2, p. 12







Conclusions and policy implications
The value of unpaid house work, care work and voluntary work that 
is conducted in Sri Lanka is by no means negligible
◦ 10.3 percent of GDP in the lowest scenario (minimum wage valuation), 

and 42 percent of GDP in the highest scenario. 

The vast majority of this work is conducted by women
◦ 8.6 percent (lowest case) to 35 percent (best case) of GDP

Highlights the importance of this work and suggests the importance 
of policies that support, facilitate and complement this work
◦ Infrastructure – physical, like water, fuel, transport, and social – care 

infrastructure – market and state.



Limitations and next steps
Extend to include simultaneous activities?
◦ Estimates based on main activities, but activities such as childcare are 

often conducted simultaneously with other activities.

Develop policy tools such as care-expanded social accounting 
matrices and computable general equilibrium models. 
◦ Such exercises in Turkey (Kim, İlkkaracan and Kaya, 2019) and seven 

OECED countries (De Henau and Himmelweit, 2020) revealed that 
expanding care infrastructure had more potential for employment 
creation than a construction boom. 

Combine with LFS data to examine effect of unpaid care on LFP
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