
 
 

AEA Virtual Continuing Education Program 
January 6-7, 2021 

 

INTERNET 

Credit Card Only 
24 Hours 

http://www.aeaweb.org/conference/cont-ed 
Confirmations received within  

a few minutes 

FAX 
Credit Card Only 

24 Hours 
615-343-7590 

Confirmations take up to  
three days 

MAIL 
Send Check or Credit Card Number to: 

ASSA Registration Office 
2014 Broadway—Suite 305 

Nashville, TN  37203 
Check must be in U.S. dollars drawn on a U.S. bank 

Confirmations take up to two weeks 

DO NOT DO ALL THREE. YOU MAY BE CHARGED MORE THAN ONCE. 

 

FIRST NAME M.I. LAST NAME (FAMILY NAME) 

             
             
Street      City   State/Country   Zip/Postal Code 

    l    l        

Phone with area code  Fax with area code  Email REQUIRED. Used for confirmations and notifications. 

 
UNIVERSITY OR BUSINESS AFFILIATION 

   
 

SELECT THE SUBJECT YOU ARE REGISTERING FOR: 

 OPTION 1: Industrial Organization—Steven Berry (Yale University) and Philip Haile (Yale University) 

 OPTION 2: Labor and Applied Econometrics—Patrick Kline (University of California-Berkeley) and Christopher Walters 
(University of California-Berkeley) 

 OPTION 3: Markets for Innovation: Market Failures and Public Policies—Kevin Bryan (University of Toronto) and Heidi 
Williams (Stanford University) 
 

Type of Registration Must be received by December 3rd 
Email assa@vanderbilt.edu  

after 12/3 to check availability 

Enter Amount 

Non-AEA Member $200.00 
 

AEA Members only  Enter Membership # if known     $65.00 
 

 

PAYMENT:  

❑ Check 

(Payable to ASSA) 

❑ MasterCard 

❑ Discover 

❑ Visa 

❑ Amex 

Exp. Date   

CSC Code    

 Name on Card       

Card #         Signature        

 
*The CSC code is a 3- or 4-digit number, which is not part of the credit card number. The CSC Number is found on the back of the 
M/C, Visa, and Discover card in the signature area. It is found on the front right corner of the AMEX card. 
 

REFUNDS: In order to process refunds for pre-registration you must email your cancellation notice to assa@vanderbilt.edu. We must 
receive your request by December 3rd. No refunds if registering after December 3rd. 
 

IMPORTANT: Make check payable to Allied Social Science Associations or ASSA. Checks will be accepted only  
if drawn on U.S. bank payable in U.S. dollars. DO NOT SEND CASH. No purchase orders or invoices accepted.  

FOR OFFICAL USE 

 
Amount    



You must agree to both statements to attend the ASSA Annual Meeting. 
 

  ☐    I agree to the AEA Code of Professional Conduct. 
 

AEA Code of Professional Conduct 
The American Economic Association holds that principles of professional conduct should guide economists in academia, 
government, nonprofit organizations, and the private sector. 
 
The AEA's founding purpose of "the encouragement of economic research" requires intellectual and professional integrity. 
Integrity demands honesty, care, and transparency in conducting and presenting research; disinterested assessment of 
ideas; acknowledgement of limits of expertise; and disclosure of real and perceived conflicts of interest. 
 
The AEA encourages the "perfect freedom of economic discussion."  This goal requires an environment where all can 
freely participate and where each idea is considered on its own merits. Economists have a professional obligation to 
conduct civil and respectful discourse in all forums, including those that allow confidential or anonymous participation. 
 
The AEA seeks to create a professional environment with equal opportunity and fair treatment for all economists, 
regardless of age, sex, gender identity and expression, race, ethnicity, national origin, religion, sexual orientation, 
disability, health condition, marital status, parental status, genetic information, political affiliation, professional status, or 
personal connections. 
 
Economists have both an individual responsibility for their own conduct, and a collective responsibility to promote 
professional conduct. These responsibilities include developing institutional arrangements and a professional environment 
that promote free expression concerning economics. These responsibilities also include supporting participation and 
advancement in the economics profession by individuals from all backgrounds, including particularly those that have been 
historically underrepresented. 

 
The AEA strives to promote these principles through its activities. 
 

 

  ☐    I agree to the AEA Policy on Harassment and Discrimination. 
 

AEA Policy on Harassment and Discrimination 
As stated in the AEA Code of Professional Conduct (www.aeaweb.org/about-aea/code-of-conduct), the AEA seeks to 
create a professional environment with equal opportunity and fair treatment for all economists, regardless of age, sex, 
gender identity and expression, race, ethnicity, national origin, religion, sexual orientation, disability, health condition, 
marital status, parental status, genetic information, political affiliation, professional status, or personal connections. 
 
The AEA does not tolerate harassment or discrimination in any of its activities. Unacceptable behavior includes, but is not 

limited to: 
 
• Solicitation of emotional or physical intimacy despite expressions or indications that it is unwelcome 
• Solicitation of emotional or physical intimacy accompanied by real or implied threat of personal or professional harm 
• Intentionally intimidating, threatening, harassing, or abusive actions or remarks (both spoken and in other media) 
• Prejudicial actions or comments that undermine the principles of equal opportunity, fair treatment, or free academic 

exchange 
• Deliberate intimidation, stalking, or following 
• Harassing photography or recording 
• Sustained or aggressive disruption of talks or other activities that undermine free academic exchange 
• Physical assault (including unwelcome touching or groping) 
• Real or implied threat of physical harm 
 
Individuals violating this policy may be subject to disciplinary action. The AEA reserves the right to take such actions 
including, but not limited to, removing an individual from an AEA activity without warning, prohibiting an individual from 
participating in any future AEA activities, terminating an individual's AEA membership, and notifying an individual's 
employer. Retaliation against any person who files a complaint, or assists in the investigation of such a complaint, is also 
a violation of this policy and may likewise be subject to disciplinary action. 
 
The AEA views it as the responsibility of each individual member to be proactive in helping to mitigate or avoid harm 
when the member witnesses any unacceptable behavior. 

https://www.aeaweb.org/about-aea/code-of-conduct

