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Abstract 

CEOs allocate more investment capital to male than female division managers. Using data from individual 

Census records, we find that this gender gap is driven by CEOs who grew up in male-dominated families—

those where the father was the only income earner and had more education than the mother. The gender 

gap also increases for CEOs who attended all-male high schools and grew up in neighborhoods with greater 

gender inequality. The effect of gender on capital budgeting introduces frictions and erodes investment 

efficiency. Overall, the gender gap originates in CEO preferences developed during formative years and 

produces significant real effects.  

Key words: CEO, gender, family descent, formative years  

JEL Codes: G30, G31, G40, J16, J71, H31 

 
 We thank Stijn Van Nieuwerburgh (the editor) and two anonymous referees for their valuable suggestions. For helpful comments, 

we thank Tom Bates, Patricia Boyallian, Oleg Chuprinin, Jonathan Cohn, Claudia Custodio, Henrik Cronqvist, Daniel Ferreira, 

Maria Guadalupe, Simi Kedia, Sehoon Kim, Samuli Knüpfer, Yiqing Lu, Paola Sapienza, Geoffrey Tate, Edward Van Wesep, 

Patrick Verwijmeren, and conference participants at the 2018 Drexel University Corporate Governance Conference, the 2018 

Finance Cavalcade of the Society for Financial Studies, the 2018 Northeastern University Finance Conference, the 2018 Front 

Range Finance Seminar at the University of Colorado, the 2018 CEPR Spring Symposium in Financial Economics, the 2018 

Corporate Finance Workshop at Lancaster University, the 2018 Annual Meeting of the European Finance Association (EFA), the 

2018 Annual Meeting of the Northern Finance Association (NFA), the 2018 Endless Summer Finance Conference, the 2018 

Principles of Responsible Investing Academic Network Conference, the 2018 Wellington Finance Summit, the 2018 Corporate 

Finance Conference at Washington University in St. Louis, the 2018 Conference on Board Diversity Quotas at Stockholm 

University, the 2018 EuroFidai Paris December Finance Meeting, the 2019 Annual Meeting of the American Finance Association 

(AFA), the 2019 Conference on Finance, Labor and Inequality in Capri, the 2019 International Centre for Pension Management 

discussion forum, and seminar participants at Australian National University, Baruch College, Boston College, HEC Paris, Chinese 

University of Hong Kong, Hong Kong University of Science and Technology, Interdisciplinary Center Herzliya (IDC Herzliya), 

Maastricht University, State University of New York at Buffalo, Stockholm School of Economics, Tel Aviv University, University 

of Arkansas, University of California at Irvine, University of Delaware, University of New South Wales, University of Notre Dame, 

University of Sydney, University of Texas at Dallas, University of Technology at Sydney, University of Toronto, University of 

Queensland, and University of Washington. We gratefully acknowledge financial support from the Institute for Gender and the 

Economy at the University of Toronto, the Mitsui Life Financial Research Center at the University of Michigan, and the Social 

Sciences and Humanities Research Council of Canada. Send correspondence to Denis Sosyura, W. P. Carey School of Business, 

300 E. Lemon St., P.O. Box 873906, Tempe, AZ 85287; telephone: (480) 965-4221. E-mail: dsosyura@asu.edu.  

tel:(480)%20965-4221
mailto:dsosyura@asu.edu






























































































https://www.nationalgeographic.org/maps/united-states-regions/








































https://classic.fec.gov/finance/disclosure/norindsea.shtml










http://search.ancestry.com/cgi-bin/sse.dll?db=1940usfedcen&indiv=try&h=120220386


https://www.sec.gov/Archives/edgar/data/63541/000095013101500521/0000950131-01-500521.txt




https://search.ancestry.com/cgi-bin/sse.dll?indiv=1&dbid=2442&h=123092918






https://prabook.com/web/leonard_anson.hadley/523534


http://www.iowabusinesshalloffame.com/inductees/hadley-leonard.html
http://www.iowabusinesshalloffame.com/inductees/hadley-leonard.html





































	Tables and Figures.pdf
	Table 1. Summary Statistics Oct 30 2019
	Table 2. CEO Family Background Oct 23 2019
	Table 3. Gender and Capital Allocation Oct 31 2019
	Table 4. CEO Background Nov 4 2019
	Table 5. External Validity Nov 4 2019
	Table 6. Unobservable Characteristics and Matching Nov 5 2019
	Table 7. Appointments Nov 6 2019
	Table 8. Capital Allocation Channel Nov 6 2019
	Table 9. Explanations Nov 7 2019
	Table 10. Governance Nov 30 2018
	Table 11. Allocation Efficiency Nov 301 2018
	Table 12. Division and Firm Performance Nov 30 2018


