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Economists have more opportunihes to take advantagcl of the lnternet than most 
academic professions because the) use many public data sourcr3s. The World Wide 
Web has a treasure house of both historical m d  ncw7 data that is easy to find and 
download. In addition, the use of the Jnternet for providing avorking papers and pre- 
prints has become important in economics, follou~ing the lead of sotnr of the science 
professions. The w,eb is also used productivc.ly in the ccono~nics classroom in the form 
of course hornepages and student web projects. At the same time, the wcb has plentv of 
"junk" sites and sites with biased points of viecv. 1 Iotv can mrnc of the useful sites be 
locatcd without sortillg through the uncies~ral~le ones? Mclocz-, 1 discuss a few genc:ral 
vveh sources of cconomic information and on-hnc working p a p e ~ ~ ,  sources of ec-otio~nics 
data, sources of teaching information, web pages of organizations and journals, and ,I 
feca- web sources for women's issu12s.~ 

Web Sources for General sonornic Information an 

Economists using the web are fortuncite to 11a~~e tlvo of the most thorough and up-to- 
date web meta-resources availclble. R i l l  Goffr's "Iiesources for Economists on thv 
Internct" is an on-line web publication thdf is  thoroughly indexed to '111 tvpesof 
econon~ic inforn~ation available or1 thc web, con be. sevrchcd b). kqw-ords, ci~ld is 
hotlinked to the final web sites. I,ikc~vrse~, Geurge Grtvmw,lde has '1 gopher s ~ t e  with a 
vast number of links to economic intornlation 'ind data. Rob I',~rk's project to provide 
electronic prt-prints of econornits articles on the1 lveb is Aso important sourcc for 
studcnts or instructors working on research projects. 

Bill Goffe's current hypertext guide has links to all known cconotnic 
information on the Internet To use this guide, click the information vou 
want or put CI keyword into the search cngine provided with the 
document. When the search enpne  provides a list of links, the first click 
takes you to a section of the Coffe document that describes this site. 
Within or following t h s  description, there is a link to the site itself. Thus 
you can go to any economics site location from these pages. Goffe also 
describes the economics listserv discussion groups on the Internet 
(PolEcon, Femecon, Tch-econ, Econ-ed, etc.), along with the addresses 
needed to join. 
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George Grccnwadr maintains the Irargesimd most comprehensiw 
G o p h c ~  sorlrcc for cconornic.: llnformation. From this list of cnrc>r 150 
itcms, most of the c~concmics rnatcrial on thcl Internet can be rcached. 'This 
site also archives Lhc discussions of thc listsew Pol-Econ, a j.yt,rlp which 
has verv interesting dcbatei or1 ec~~riornics iisucs. 

\$'orking payers on thc wcb provide extensive sources of secirclicible cvxnolnic 
p y e r s  on all subjilcts. The working p p e r s  or prc- prints providi~ rapid 
dissemination of new scsearcti anti t h s  providtt faculty and studcmts ~lccess to 
some of the newest ideas and canalvsis. In some of the sciences, p1per.s ~ i r c  
ro~itinely published online ~~miicdiatr*ly after acceptance by ;I journal, followcil 
by the p r i ~ ~ t e d  version 1,iter. Thi. major cc.onomics sources for working papers 
are Bob Parks' Econ-LIT: Economics Working IJCipors Archive at </lftp:// 
c o ~ z i . f l . r i t l . f l ,  the BibEc Bibliography of Working I'apc~rs 
<II~Q~://~I~~~~'~-.~~IC(-.~C.~~F/-O~~IIL.~~JC~'Z~~~EL~~IIIE~' I ~ t i ~ l > ,  dnd tht- National Bure;iu o t  
Economic I<esexch <Ilffp://?uulril ~ l w . o l ; @  for MHER working paye.rs. 

eb Sources for Economics Data 

I'ed World is the U.S. Govern m etit cmline inlorma tioti source, in t rod~~ced  bv 
Nationai 'Technical Information Serticc (NTIS). ilccording to its description, 
"I t  provicles a comprehensive central access point for locating and acquiring 
government information. 'Phe goal of NTIS Fed World is to pro~wide a one- 
stop location for the public to locate, order and have delivered t o  t+m, L.S. 
Government information." 



f i e  Bureau of Labor Statistics public database LABSTAT, provides 
current and historical data for 26 surveys of labor market and related 
conditions. It is also the source for C%X press release cn /lref=\lttp:// 
stats.b?s.go7~:80/cp1~~ome.l~tm:. LAWPAT uses the BTS tor~ns format so 
users can wsily accebs the desired data bv typing a n  "urder" into tlw 
form. 

'Phis Web site provides up-to-date information on i~t wide range of 
financial information. 

The Library of Congress Web site provides the Cull text of  legislation lor 
House c ~ n d  Stnate bills searchable by kevwords or bill number, the full 
test of the Congressional Kccord, daily accounts of proceedings on Housc 
and Senate floors, and the iext of Ho:il Our T,ws Arc i lhlir  bv Ed\vard 1;. 
Willett, Jr., IIouse Law Revision Counsel. More generally, the Library of 
Congress Web pages also pro~;ide historical collections and descriptions of 
some of the Library's special collections, and several exhibits. Also verv 
useful is IXICIS, the Library of Congress Information System, which is 



searchable by keywords. 

'This Toronto  sit^ is a source for Canadian data (census, cn~nornics data) 
and the Penn World Tables (PWT 5.6) international data covering 29 
macroeccmomic variables for 152 courltrits covering the years 1950-92. 

This sitc is a guidc to economic growth rcsou rcw -- data, l i  krature, 
working papers, etc. --on th12 Tntcrnct 

Hoovcrs providcs ,I \vcalth of information covcring 10,000 compani<.s. Tt 
has free searches and company capsules, stock informcltion on  cornpmies, 
5000 company wrbsites, etc., many guides and hooks. Additional 
information is c~vailable through an on-line subscription. 

eb Sources for Economics Teac 

'!he purpose o f  some web sites is tc:) provide ini'ormation to assist economics tc~ching  
and educators. Other sites are usetul for tcaching because they can be the basis of 
tnmornics classroom exercises that generate econornic ~xploration 1.3). students. A t-l~irti 
type of teaching site is the course hlornepage created by the teacher to support a 
particular course. 'i'hese course homepges,  which include syllabi, assignments, 
projects, communication tlvough listservs or chat groups, can also be useful bro\n:sing 
for other cconomics teachers wl-ten preparing a new courso. In addition to thost! bcloi.~, 
manv other specialty sites are avaihble, for example, covcring experimental ccc)nornics, 
antitrust cconomics, economics and! the law, ctc." 

This site has a web pclge for college te,lching and K-  12 ccorxmics teaching, In 
addition to a general annotated general cconomics information page. It also 

,I providw an " ~ v e b  teaching idea pagc, aiirhich suggests web yrojccts tor ,111 l e ~  els 
of education. ?'he idca pagp ljnks to an interactive self-quiz c u m p l e  \a.ith 
drirnated demonstrations rw~iewing dermnd, and also suggcsts se\,eral 
"\%'eb(ll.uests" involving investigations of the deficit, thc svstern of I:edr~rcil 
Reserve Banks and similar activities. 

R a y  Fair, wtlose rnacrocconomic model is well-known, has created an ingenious 
w~eb site that permits simulation of economic outcomes. Although students 
won't see the actual model, thev can see how macro-econometric models permit 



evaluation of outcomes based on different economic assumptions and investigate 
some of those outcomes themselves. 

Searchable database firr rcstarcher:i ir-i eci>nornii: education maintained by 
William VValstad at the National Center for Rescvrch in Economic Educa-kicm at 
Cniversity of Nebraska-6.incoln. 

These pagc's dre review:, of t hr nvaildtd:. ~n ic rc )co~~pu  ter p~'ogr~itns that c'in bv 
used for teaching economics. Mo5t of the software 1s proi-ided by textbook 
publishers as ctnrill;lry matcria; for sollelgc principles of cconotnics textbooks. 
The softwarc reviewed is l imi td  to  progr'lrns prcduced and distributed by 
textbook publishers m d  other org, ini~~~tions.  

Joe D,tr ikls Iw, crcatcd rn,lrwlou~ in i~mctiilt. site (aqing Iavcl progs.irnniing) 
for tearhint; ;u~crowonor-nics. i < ~ ~ ~ l l t \ r  cir~d s t ~ t d c ~ ~ t \  can crcate graphs by piacing 
~ ~ ) ~ ~ c l i n ' i t ~ \ ,  soc~ the ,~smci,itcd cquLitions, and otlier c l c ~ ~ c s  ,~c-tivlti,os I'ht I ~ L ' < I  
code i, provided in ,I r , ~ l h o r  1,irge ~io~'6iiond beforc' paphit-s can be uwd 
intcractivel~~. 

Sources for Economics rganiza~onls  and Jour 

The web creates an excellent opprfunity for econornic~ organizations to provide 
information about purpose, membership, cmd conferences. Journals are also using the 



web to share subscription information, submission policies and contents of issues. 

Committee for the Status of Qgomen in the Economics Profession (CSWEP) <Iiftp/ 
/wzuw. d e ~ ~ i s o n . ~ d ~ ~ / ~ ~ ~ ~ ~ ~ ~ ~ ~ t z i c s / c s z u ~ ~ ~ ~  

International Association for Feminist Economists (IAFFE) <I~fo)// 
i.c~w7i~. blrckneII .eh/ - i s Iznckel / in  

American Ecoi~omics Association ~Iif@//zi~zuo~.lil~1nderbilf.edrr/~~4/ 
National Association of Economic Educator; <I.rttpi/ece~izueh.1rnolndu7.aii~rme.I1tr~.r> 

A complete meta-website of links to economics journals on the web can be found 
at <I1ft~~//7i~i.c~7o.llel,~inki.~~~~17iC:~/~or~znls.lzt~~1l>. I might mention here the 
homepage for journal Fe/ninzsf t'co~~orni~.~ at < ~ I ~ ~ ~ ~ / / Z ~ J I ~ J U ~ . ~ I ~ O ~ ~ I . ~ ~ ~ I . C ~ I I ~ ~ / ~ O ~ I ~ ~ C ~ ~ ~ ~ /  
iolirnnlJe.hf~nl> and the gopher site for the p~ablicatjon lob Llsfirlgs for Ecorlnrrlists 
(JOE) at <goplzer://?ur inf~.zlandcrbil t.edu:70/7 I/tvn~7loy1~lc~,1 m e > .  

Web Sources for omen's Issues 

Although won~en's presence on the wcb i \  not large rtllative to all the material "out 
there," there are a number of vmp interesting sites by wornen devoted to women's 
issues.' Ht.rc is a sinall sample. These do not focus csclusi~~ely on economics, but 
wornen's economic issues 'Ire often a part of the sjtc's offerings. 

lnsti tute for Women's Policy Research < I i t t / 7 / / z i 1 7 i ~ z i 1 . ~ ~ ~ ~ 7 r . o r ~  
Their resexch c~ddresses issues of raw, ethnicity, and cl,lss m d  specifically 
promots policiw that help low-income wornen c~ch;leve wlf-siafficiencv and autonomy. 
'I'he Fcmiriist Majority Foundation Online <Ilff~7://zilzc~zi~.fivlir.rlsf.c1r@ 
The Feminist Mcljoritv supports action by its extensive membership for the goal5 
of political, econornjc, 'lnd social equality for women. 

+Feminist Jnteimtt Gateway <I~ffF~;~~virc~.fi')~zln~st.or~~ufm~n~~/l~ntzony.lif?r~l> 
The mediated listings of the " B~s t  on thc 'Net" for women's issurs 'Ire useful. 
Nationcd Association of Woni~an (NOLY) <http?//i~l:~ii~.~l~i~l.or(> 
Organimd around various action items, such as economic equity, this sitt. 
provides a list actions individuals can take for cwh issue, explains the actions 
NOW is taking, and identifies the major points about the issue. 

+Cybergrrl <Iztf~7//zi1~i~zo.c~ber~~~rl.con~/*> 
Onc :)f the originals. Tncludts Wcbgrrls, which supports global networking to 
help women succeed in technology. Also supports the nvxt two sites. 

+Fernina < I 1  f~7://7~~zilil~fi~ninrz.corr~~ 
This site has well-organized s ~ t  of links to women in many roles, including 
business and industry, health, feminism, lesbians and bisexuc~ls, and other issues 
including a compendium of women's personal pages. 

+ WomenSpace <~~ffiwi/Jiirlozi~.z~~(~111rn-$r7nce.c~1@ focuses on women's health concerns. 
Feminism and ?'Vomen's Resources <Izftp//z~~i~tz~~.ibd.nrc.cn/-nia~isfit~l~~Je~nz~zis~r~~ 



Look for the nice collection of links, including long list of women's organizations 
homepages. 
Ferninist.COM <Iittp:/Ieminis;t.colnl> 
This features many resource topics and organizations, among them Black 
Women in Sisterhood for Action, Women's Ciobal Leadership, National 
Committee for Pay Equity, National VITomen's Political Caucus, Rape, Abuse and 
Incest National Network, Washington Ikminist FAXnet, and Women's 
International Network. 
Women's Studies 4 z t  t p : / / i~u io ,  inj1r7n. ~i t t  ~rl.ed~i,K~ZR~~s/~i~~~ic~M~u~r~er~sSf-~~die~/~ 
A mega-indcs to women's studies from the Gnit.wsity of kfaryland can be f i ~ u r ~ d  
here. 
The Women's IZesource < I I ~ ~ ~ ~ ~ / / S ~ ~ ~ I ~ ~ ~ C . ~ ~ ~ ~ C . ~ ~ ~ L ~ / C I ~ C T I / I ~ \ ~ ~ ~ ~ . ) I I I ~ : Y I ~  
This site has a good collection of links to wom(mfs web resources; follow the 
links that specky Women's Resources through ~ W O  pages. 

first choice arid web shopping their last ~hoi~ce .  surfing tht. \veb for information and  entcrtainment lies 
between these (Rosalind Kesnick, "Selling to Women Online: 'T'hc Rulcs" XctG~ i idp ,  March, 1997, -59-60). 
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Irz t/re Winter  Neiusletter, Ron E/lrrnbe,y disczlssed uluys in which university policies coiild be 
des iped to make academic careers more attractzile tofenzalefacrrlty. The fidloiuing arficlt., zdlich 
appeared in t/lc Chronicle o f 1  Jigher Edzlca tion, dcscribes rxa~nples of szrch policies: 

raises 29 Colleges for "Family Frien 
or failing to h 
for sick relatives 

Sylvia N. Tcsh was deep into her rcwarch tor CI book on rnvironmental politics wrhen 
she received some devastating prmnnal news. I k r  mother's breast ca ncer was 
spreading and her fat1-Ic.r was diagnosed lvith A17heimer1s diwasc.. 

Dr. Tesh, an assistant lu-ofessor of public hcaltll, needed to timsh her book to be 
considered for tenure at the Univcrslty of Michigan. Bul she also had to take cclre oi hclr 
parents, who lived in CTcllifornia, hur~drcds of miles awav. She turncd to the uni\~ersittl 
for help. 

Michigan is one of 29 collt3ges and universilir~s singled out '1s thc most "family friendly" 
campuses in the country bv a nationd study released this tvcek. A report of the study, 
called thc "College and Uni\wsity Rcfcrence Guide to 12rork-l:clrnily Programs," is 
based on ,I survey, conducted for tlw first time, that dww responses from 375 four-year 
institutions. 

'l'he intersection of work m d  family i s  receiving more and more cltttmtion in ac,idcme. 
'The survey of work and family pol~cics follo.cved tht. establishrnr>nt of '1 new group last 
year called the College and Umiversitv Work-Family Association. 

At Michigm, c~impus officials offered to clrllc-I\r (I decis~on on I)r 'I'csh's Lcnure bid for a 
I ,  year and helped find pcople to care for her parents. it l vas  a goclsenci," Dr. I'es1-1 say5 

of the assistance she received from the university's l~cunily Care liesourccs I'rogram. 
She will comc u p  for tenure in 1'198. 

The 29 institutions cited in the report help fltculty members m d  administrators Lxd,~nce 
the pressures of work and family lifc. Among the bcnefits thejl offer are child-care 
centers, job-sharing opportunities, money to help meet the cost of adoption, and 
support groups for pcople with s ~ c k  relatives. The programs help the universities not 
only to recruit and retain employees, but to increase their productivity, the report says. 

94 'Leadershi 
"The innovations and level of activity among these leadcmhip schools is really quite 
outstanding," savs Arlene A. Johnson, vice -president of the Families and Work 
Institute, a non-profit group in New York City that conducted the survev along with the 
College and University Personnel Acsociation Foundation. 
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The report hails the efforts of the top 29 campuses, and identifies 65 others that it also 
calls "leadership campuses." However, the survey found that the majority of 
institutions are doing very little to help their employees. Only a third of the institutions 
outside of the top 94 have child-care centers on their campuses, and only 23 percent 
help employees find off-campus care. Fewer than half allow their faculty members to 
stop the tenure clock for personal reasons. And almost none offer special help to 
parents when their traditional child-care arrangements fall through, something that is 
becoming more common on the leading campuses. 

Not Respond 
lMore than three quarters of U.S. colleges and univcrsities did not even bother to tell thc 
researchers about any family-related policies and programs on their c~irnpuses. Fewer 
than a sixth of the 3,343 two- and four-year i~istitutions responcled to the lengthy survey 
questionnaire. So few two-yea- colleges responded that they were omitted from the 
study. In tht. end, the researchers looked at only 37'5 four-year institutions. 

"It is important to consider why more than thre:.cjuarters of campuses receiving 
questionnaires did not respond," says the report. "'The response rate may suggest that 
many campuses feel they have no story to tcIl -- or no one with the time m d  facts to tell 
it." 

Part of the problem, says Michael 1'. Aitken, director of goirernnient relations for the 
College and University I'ersonnel Association, is t h , ~  t college 'id ~ninistr~l tors think of 
themselves more as educators than as employers. As cl rcsult, he savs, they rnay not 
sedrch for programs that will k t ~ p  thcir employees happy and productive. 

Mr. Aitken also sciys that institutions may be assisting ernployces witli thvir family 
difficulties in ways that wcrc not recognized by the survey. Some colleges,  lit^ S ~ V S ,  
simplv may not have developcci formal policies and put a name on thcm. 

b7hntever the cast, higher educCltion is cI~arl\/ '  behind the corporate world in ,idopting 
family-fricndly policies. While rn,lny businesses brgan looking at such issues in thc 
1970s and '80s,  most univcrsities only did so in thc last dec'ldc, says Ms. Johnson. "The 
awareness seems to be in the einbryonic stages on triany campuses," she says. 

'I'lie report focuses on the most "familv-friendly" institutions because the researchers 
say they wanted to illustrate the "besteffortsl' in academe. They w m e  up  witli thc list 
of 29 -- most of which are large research universities -- by ranking campuses on thC 
availability of special programs aimed at handling the conflicts of work and family, on 
how innovative the progr~ims were, and on whether the institution supported 
employees who sought to take advantage of the offerings. 

Flexible Work 
On all campuses, the most common policies are those that provide for flexible work 
hours, including part-time schsdules and extended leaves to care for sick relatives. The 
survey found that 97 per cent of the 94 leadership campuses allorved employees to 
use "flextime," and 93 per cent allowed people to take time off during the day to 
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attend their children's school functions. Likewise, 74 per cent of all other campuses 
surveyed allow the use of flextimt., and 90 per cent permit parents to take time off to 
attend school functio~is. The researchers found thaf 72 per cent of the 94 campuses had 
child-care centers, 68 per cent allowed employees to work from home, and 80 per cent 
let faculty members stop the tenure clock to care for children or other relatives. Forty- 
eight per cent help workers find ways to care for elderly relatives and 33 per cent 
provide after-school care for ennployees' children. 

Those programs are far less common at the other institutions that participated in the 
survev. Onlv 39 per cent of them allow faculty members to stop the tenure clock. 

Only 32 pcr cent have child-care centers, 10 per cent offer information on c x e  for 
elderly relatives, and 8 per cent provide after-school programs. 

The report says the Icciding institutions t\lpically are larger than other campuses in the. 
survcy and have more students mc! emplovc.es, making such benefits as day-care 
cmters more financially feasible. T'he top colleges are also more likel\r to have money to 
spend on the programs and on hurnan-resource managers to formulate policy. 

In a time of tight budgets, many carilpus officials say that family bendits are the first 
things to suffer because it is hard to rnensure their contribution to the institution. Some 
administrators clearly believe there are better things on which to spend money. 

The rcport offers case studies to high-light programs - not just at the 20 top-ranked 
institutions - that the researclicrs consider particularly c.ffcctive or unusual. 

e Needs of a New Mother 
For example., C'ornc)ll University d ( ~ o ~ n ~ n o d r \ t e d  the needs of CI faculty member who 
was a ncw7 mother. Barbara A. Knuth, an assoc.iatc professor of natural resource> policy, 
was nursing her seven-month-old daughter and did not want to leave her at home for 
five days wllile she attended thc annual rnwting of tkic Amcricati Fis11eric.s Societv. 
Corncll paid the expenses o f  Dr. Knuth's mother so shc could x w m p a n y  the professor 
on the trip and fake care of thc baby. 

'The report also citcs Dakota State e'nivcmity, which encourages cmyloyees to take time 
off during the day to volunteer in their children's schools. Brian M. Carlson, '1 protessor 
of computer science, brought his son'< pre-school class to the campus last year. 'I'he 
kids learned about coniputcrs by taking one a p ~ r t .  "'They all had screwdr~vers and thcv 
pried out chips," recalls Dr. Carlson. He plans to visit his son's k i n d ~ r ~ r t e n  class this 
year. 

About 100 people at FIar\.ard University took a d ~ a n t ~ i g e  of a service last \.ear that helps 
employees with adoption, the report savs. The university sponsors talks such as 
"Adoption for Gay and LPsbian Families" and "Adopting From Russia" and provides 
some families ivith grants rangng from $2,000 to $4,000 to help pay the cost of 
adoption. 
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Alice Jardine, chair of women's studies at Harvard, adopted a baby g r l  from China in 
May. She says the university gave her the telephone number of other people in the area 
who had adopted chldren from China and also helped her find a baby sitter. 

The University of Michigan began its Elder Care Resource and Referral Program in 
'1992. Susan Boehm, a professor and associate dean in the nursing school, ha< used the 
service twice in the last few Jrears. First her mother had n stroke, and the professor had 
to find someone to take care for hct parents, who lived in Ohio. 

Now Dr. Bochm is attending a support group at the universitv for rcldtives of people 
with Alzheimer's. Six months ago, sht. learned that, after scvcral war s  of health 
problems, her husband, Byron I.. (;roesbclck, had th t  ciiseascl. 

'l'hc ~~niversity has lwlped Dr. Kochrn find soancow 1z7ho can cle;ln house and spend 
time playing cards and  taking walks with Dr. C;roesbeck, CI former associate dean in 
Michigan's graduate school. Dr. Boehm expects that she will have to ask for help -,again 
somcdav to find a hd th -ca re  facility whew hcr husband can live. 

Ball State University 
Cornell University 
I)rew University 
Fnirfield Universit>- 
Florida Statt> Univcrsity 
Harvard LTniversi ty 
Ithaca College 
John Hopkins University 
Massachusetts Institute of 'Scchnology 
Medgar Evers College of the City 

University of New York 
Michigan State Univcrsity 
Northwestern Univcrsity 
Stanford University 
State University of New York 

at Stony Brook 

University of Arizona 
Lniversity of Califomin System 
Universitl~ of CC~lifornla at Sa n Diego 
University of Chicago 
University of Delawarc 
Unlversitj, of lVic1mi 
Lrniversity of Michigan- Aim Arbor 
Eniversi ty of Montan,] 
Un~versity of North Caolina-C'hapel Hill 
University of Pittsburgh 
i'nivtnity of San Diego 
~niversit ;  System of New Harnpshirc 
~ancierbiit University 
Virgni,~ Commontvealth University 
Wayne State University 

Kote: The findings are from a 1995 survey sponsored by the College and University I'ersonnel 
Association Foundation and the Fannilies and Work Institute. 'Ihe survey asked collegt. 
administrators about policies and programs relating to work and family issues and perceptions of the 
campus culture. The responses to the questions were uscd to create an over-all measure of "family 
friendliness" for each campus. T h i s  list shows the top-scoring institutions in alphabetical order. 

Source: "College and C'nwersity lieference Guide to Work-Family Programs" 
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I xadc r sh ip  O the r  I xade r sh ip  O t h e r  
C:olleges (:alleges 

Institutional support 
for personal life 
or family concerns 
Ilrnp!ovev assistmcc p ro f r an  
\Vellnesr p r o y m s  
il'orkshvps on Iamilv tc~piis 
Relor;~titx~ services 
Sriyport groups n:i work i,imily 

ISSUt'S 

Resource 11brary or1 work-faniIly 
1SSlhtS 

Institutional support  
flexible work arrangements 
I'art-Lime wclrk :~.hrd~llc ' ;  
Flextimt. 
Compressed ~ v o r k  rvwk 
Job sharing 
Work at hornc or telccon~rr~nting 
!'llascd rctirrtnent 

Time off from work 
for dependent care 
Farnily leavc 
Extcnded lcavc to care I N  s ~ c k  
chlldrcn 

Occas~cmdl days oif In car? 
for c11ildrt.11 

I:.>< ulty sabl~at~r,i l  f ~v  rrsr,lrilr 
01 profwsiitmal purpuws 

T'hasecl rcturn Iron1 Iwve 
['!me off for children's school 
functions 

Fam~ly mcmlvrs can .tart 
and slop tcnurt  clock 

F~cu l t y  r nemkr s  ran  reduw 
workload for dcpendcnt c x r  

Extended Icave for i c l .  adult 
drpendents 

Occasional days off fur s i k  
adult drpcndrnts 

l ' m e  off for cart, of dorncst~c 
partrlers 

Pcud time o f f  f ~ ~ r  care 
of il~xnestic partners 

Institutional assistance 
for child and elder care 
C!~ild-~:,lri. ~.entc.r 
Cliildi-xt. rdcrrai I ~ i t  
Chil . l iaie referral ct~:~n.;clmy 
5un1rnr,r camp 
t - l~ ier iare  rt.ftnal c.ounwlin~ 
tlldcr [arc rcfcrral 11st 
Af t r r - ~ i ~ ~ l  progr:lms 
1 l ( h i a y  or va<-atiorl c l i ~ l ~ l  
idrE 

C.~re for sick chiliirc-11 
1,'vrning :hdd caw 
t'nrcr~:enc.y chlld rarc 

IIow institutional culture 
supports families 
and pcrsonal life 
1{a1dh111k on wmk-lmulv 
poll<~l,cs 

' l ' r ~ ~ ~ r ~ i r ~ ) ;  or ~ U I ~ ~ : I C - L ~  
ti,  ?upcrvlqor< on !vork 
fJ111l\y 1SS:ICS 

i'cl-iod~c work-farrlly rurvcy.; 
I ) < ~ r , ~ n a t c d  work-lam~ly slal! 
I ' d L ' \  cvpllcit In c o n c t ~ r ~  

Ic'r twrk-family lisl~c>.; 
('onlrnlttcr on ~vor  k-f.lm~ly 

IqquCs 
h ' x k  film~ly o f fm  
Scns~lli.itv trainin}; 

for imployces 

Source. " C c ~ l l c ~ e  and LJni\.crsity Kderrnce G u ~ d e  to Worh-Farnilv 1'ror:r~rns" 

Did you know that the Resolution to establish CSWEP was adopted December 28, 19711? We 
will celebrate our 25th Anniversity at the Allied Social Science Meeting in January 1998. 
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